Far general administration and support, and operations, as indicated berzunder

F. UATIOWAL WAGES A¥D PROBUCTIVITY COMMISSIOH

Wew Appropriations, by Progras

PROGRANS

General Administratisn and Support
Operations

ENTERPRISE PRODUCTIYITY IHPROVEHEAT PROGRAN
WAGE REGULATORY PROGRAH

TOTAL YER APPROPRIATIONS

current Operating Expenditures

Kaintenance

and Other
Personnel iparating Capital
Services Expenses Quilays Total

P 31,082,000 7 30,644,000 P P 61,726,000

113,739,000 68,692,000 3,864,000 186,295,000
78,964,000 42,132,000 3,804,000 124,960,000
34,775,000 26,560,000 61,335,000

P 144,820,000 P

99,336,000 P 3,864,000 B 248,021,000
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Special Pravision(s)

1. Reporting and Posting Requirements. The Hational Wages and Praductivity Comsission (RMPC) shall subwit quarterly reports an
its financial and physical accomplishaents, within thirty days {30) after the end of every quarter, through the following:
{a) URS ar other electronic seans far reports ot covered by the URS until such time that all agencies have fully migrated to the

BTHS; and
(k) #¥PC’s website.

The $4PC shall send written notice when said reporis have been subamitted or posted an its website to the DBM, louse of
Reprasentatives, Senate af the Philippines, House Committee on Apprapriatians, Senate Comsittze an Fimance and other offices where the
subaissian of reports is required under existing laws, rules and regulations. The date of natice to said agencies shall be cansidered

the dat2 of compliance with this requiremeni.

2. Appropriations for Activities or Projects.

activitiss ar projects in the indicated amounts and conditions:

PROGRAHS

Ganeral Adainistration and Support
general Management and Supervision
Hational Czpital Region (HCR)
Central 0ffice
Human Resuurce Develapment
Hational Capital Regian (HCR)
Central OFfice
pdministration of Persannel Bemefits
flational Capital Region (¥CR)
Central Office

Sub-total, General Adeinistration and Suppari

Operations

Capacity of HSNEs ta implement productivity

{apravement program enhanced

EXTERPRISE PRODUCTIVITY INPROVENENT PROGRAM

Develapsent and Implesentation af Palicies,

P

flans and Projects Related to [ncomes, Productivity

Improvesent and Gainsharing Schemes

Current_Operatin

q_Expenditures

The azaounts appropriated herein shall be used spacifically far the following

Haintenance
and Other
Personnel Operating Capital
Services Expenses Gutlays Total
30,956,000 276,878,000 P 57,834,000
30,956,000 26,818,000 —‘E—;;:;;;:;;;_
30,956,000 26,878,000 -—-—;;:;;;:;;;-
3,766,000 3,766,000
T 3,766,000
e a0
126,000 . 126,000
e e
T e e
31,082,000 30,644,000 ] 61,726,050—
18,964,000 42,132,000 3,864,000 124,960,000
18,964,000 4?,152,000 3,864,080 124,960,000
78,964,000 42,132,000 3,864,000 124,960,000
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Hational Capital Region (KCR) 78,964,000 42,132,000 3,864,000 124,960,000
Central 0ffice 78,964,000 42,;"2,000 “‘“3,864,000 124,960,000
Fair and reasonabls minimum wages
in accordance with law ensured 34,715,000 26,560,000 61,335,000
HAGE REGULATORY PROGRAN 3(,775,06-); 26,560,000 —-“;;:;;;—;;(T

Davelapaent and Taplementation of Palicies
Blans, Prograws, and Projects on Wages and

Resalution of ¥age Order and Fxemption Cases 34,775,000 26,560,000 61,335,000

Hatignal Capital Regian (HCR} 34,775,000 26,560,000 —--—;I:;;;:;£8<

Central Office 34,775,300 26,560,800 “—-;;:;;;:;;;

Sub-%atal, Operations . 113,739,000 68,692,000 3,864,000 186,295,000
TOTAL HEW APPROFRIATIOKS Poo144,821,000 P 99,336,000 P 3,864,000 P 248,021,000

Hiew Apprapriations, by Object of Expenditures

{In Thousand Pesos)

Current Gperating Expenditures
Parsoanel Services
Civilian Persopnel
Parsaneol Positions
fasic Salary 98,352

Yotal Permanent Positions 98,352

Qthar Compensation Coemon to All

persannel Econowic Relief Allowance 3,312
Representation 4llogance 1,782
Transpartation Allowance 1,782
Clothing and Uniform Allemance 978
Hid-Year Bonos ~ Civilian 8,197
Year End Bonus 8,197
Cash &ift 415
Per Dieas 18,360
Praductivity Enhancement Incentive 815
Step Increment 246
Total Other Compensation Comson ta AlL 45,084

Other Benefits
PAG-TBIS Cantributions 196
philHealth Contributions 267
taployaes Compensation Insurance Premiuns 196
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Tarainal Leave 126
Total Other Benefits 1,385
Total Persanngl Serviges 144,821

Haintznance and Other Operating Expenses

Travelling Expenses 6,178
Yrainisg and Schalarship Expenses : 3,801
Supplies and Materials Expenses 14,461
Utility Fxpenses 4,658
Communication Expenses 5,89
fwards/Revards and Prizes 2,100
Survey, Research, Exploration and Development Expenses 965
Confidential, Intzlligence and Extraordinary Expenses
Extraordinary and Riscellaneous Expenses 425
Professional Services 4,667
General Services 8,400
Repairs and Haintenance 5,502
Taxes, Insurance Preaiums and Ofher Fees 699
Othar Mainienance and QOperating Expenses
fdvertising Expanses 1,71
Prinking and Publication Expenses 1,575
fepresentation Expenses . 13,479
Transpartation and Delivery Expenses 189
Rent/tease Expenses 18,546
Subscription Expenses 4,206
Other Haintenance and Operating Expenses 1,735
Total Maintenance and Other Gperating Expenses 99,336
Total Current Operating Expenditures 244,157

Capital Ouilays

Property, Plant and Equipment Outlay
Wachinery and Equipment Outlay 3,864

Tatal Capital Qutlays 3,864

TOTAL HEW APPROPRIATIOKS 248,021



F. RATIONAL WAGES AND PRODUCTIVITY COMMISSION
STRATLBIC OBJECTIVES
SECTOR OUTCONI
. Ingome-eaming ability increased
" OREANIZATIONKL QUTCOME

1. Caparity of MSMEs to implement productivity imprevement pragram endanced
2. Fair and reasonable minimem wages ia accordance with law eusared

PERFORMANCE INFORMATION

ORGANIZETIONRL QUTCOMES {00s) / PERFORMANCE IXDICATORS (Pls} BASELIRE

202{ TARGETS

Capacity of MSMEs to implement productivity improvement program
enhanced

INTERPRISE PRODUCTIVITY IMPROVEMENT PROGRAM
Outcome Indicators

1. Percentage of trained MSMEs with productivity 59%
improvement program / action plan
2. Percentage of MSMIs assisted sa productivity pay 13%

advisory with productivity incentive schemes
Output lndicators

1. Humber of MSMEs trained / orieated 13,245
2. Percentage of clients who rated trainizg / technical 100
services a5 satisfactory or better

3. Number of MSMEs provided with technical 436

assistance cn designing productivity hased
incentive schemes

Fair and reasonable misimum wages in accordance with law ensared

WACT REGULATORY PROCRAM
Qutcome Indicaters

1. Percentage of wage rates above the poverly 100%
threshold
2. Percent of appealed cases on wage orders / 100%

exemptica cases resolved within the reglementary
period < process cycle time of 80 days
Qutput lndicaters

I. Kumber of clients reached thru advocacy services 292,598
2. Number of wage orders issued, as necessary il
3. Percentage of wage cases resolved within forty-five 108%

{45) days upon receipt of application

40%
12%
9,000
160%

800

100%

8%

210,000
as mecessary
98%



