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Retail & Service
Conditional Temporary

Non-
Agriculture Establishment

AREAS Productivity Allowance employing not
(for worker above the Agriculture Non- more than 10FWof P255.00) Plantation Plantation workers

BATANGAS

Agoncillo, Alitagtag, Balete, Cuenca, 12.50 271.00 255.00 244.00 190.00
Ibaan, Laurel, Lian, Lobo, Malvar,
Mataas na Kahoy, Padre Garcia,
San Luis, San Nicolas, Santa Teresita,
Taal, Talisay, Tingl:tTUY

,~
•••.•.0.. ~ ~

/ ~na, Jala-Jala, Morong ----
QUEZON 255.00 251.00 231.00 183.00

Agdangan, Alabat, Atimonan,
Buenavista, Burdeos, Calauag,
Catanauan, Dolores, Gen. Luna,
Gen. Nakar, Guinayangan, Gumaca,
Infanta, Jomalig, Lopez, Lucban,
Macalelon, Mauban, Mulanay,
Padre Burgos, Pagbilao, Panukulan,
Patnanungan, Perez, Pitogo, Plaridel,
Polilio, Quezon, Real, Sampaloc,
San Andres, San Antonio,
San Francisco, San Narciso,
Tagkawayan, Tayabas, Unisan

All workers covered by this Wage Order receiving wage rates less than the prescribed minimum wage shall
be adjusted at least to the new minimum wage rates prescribed herein.

Worker and employees in the Region receiving the minimum wage rates above the floor wage shall receive a
Conditional Temporary Productivity Allowance (CTPA)in the amount of twelve pesos and fifty centavos
(P12.50) per day upon the effectivity of this Wage Order.

The Sugar Industry. under the agriculture-plantation and non-plantation industry, shall implement a single
minimum wage of P285.00 per day, regardless of the area classification where the agricultural activities are
undertaken in keeping with the efforts to further simplify the industry's wage structure.

SECTION4. COVERAGEOFMINIMUM WAGERATES.The minimum wage rates prescribed under this Order
_shall apply to all covered workers and employees in private establishments in RegionN-A regardless of their
position, designation or status of employment and payment method by which their wages are paid.

Not covered by this Wage Order are household or domestic helpers, persons employed in the personal
service of another, including family drivers and workers of Barangay Micro BusinessEnterprises (BMBEs)
with Certificates of Authority, pursuant to R.A.9178.

SECTIONS. PRODUCTIVITYBASEDPAY. (Tier 2). The Productivity BasedPay (PBP)is an adjustment in th
wage rates of workers and employees in the private establishments in the Region in recognition of their
productivity or performance, value of their job, cost -of living, business growth, financial capacity and
competitiveness of the establishment, among others. The application of the Productivity Based Pay in
covered establishments is voluntary in character. Both organized and unorganized establishments shall be
guided by the Advisory Guidelines in the Operationalization of the Productivity Based Pay at the
establishment level provided for as Supplemental Guidelines of this Wage Order.

SECTION6. ESTABLISHMENTOFPRODUCTIVITYIMPROVEMENTAND INCENTIVESCOMMITTEE(Pile). The
Productivity Improvement and Incentives Committee is an organizational structure within the estabiishment
which will serve as the implementing mechanism to operationalize Sections 5, 7 and 8 of this Wage Order.
it shaHbe created within three (3) months from effectivity of this Wage Order in all covered estabfishments
to effectively implement the Productivity BasedPay(Tier 2) provisions of this WageOrder.



























concern: a) product and service quality improvement; b) competitive pricing; c) on time delivery; d)
value addition; and e) safe and healthy work environment, etc.;

(v ) "Productivity Based Pay Scheme" refers to a system defining the manner or arrangement by which
employees and company/employers share the financial gains arising from improved productivity and
profitability based on predetermined set of policies, criteria and formula that governs both labor and
management in implementing the Productivity Based Pay.

RULE II - PRESCRIBING THE FLOOR WAGE (Tier 1)

SECTION 1. FLOOR WAGE. Upon effectivity of this Wage Order, the floor wage is set at two hundred fifty
five pesos (P255.00) per day taking into account the region's poverty threshold, average wages and region
specific adjustments in consideration of the need to restore the lost purchasing power of the prevailing
minimum wages, impact tn the total household expendlturesbrought about by the increases in the price of
petroleum products, fare in public utility vehicles, toll fee, and price of prime commodities, among others.

SECTION 2. AMOUNT OF INCREASES TO THE LEVELOF FLOOR WAGE. Upon effectivity of this Wage Order,
workers and employees in the private sector in Region IV-A whose minimum wage rates fall below the
prescribed floor wage of two hundred fifty five pesos (P255.00) shall receive a daily increase in their basic

. . wage upon effectivity of the Wage Order as follows:
2.1 P2.00 per day for Non- agriculture industry
2.2 PS.OO-IB.OOper day for Agriculture-Plantation
2.3 P9.00-1B.00 per day for Agriculture-Non Plantation
2.4 PIB.OO per day for Retail/Service establishments employing not-more than 10 workers

SECTION 3. NEW MINIMUM WAGE RATES ADJUSTED PARTIALLY TO THE LEVELOF FLOOR.WAGE. The daily
minimum wage rate of private workers and employees in Non-Agriculture, Agriculture Plantation and Non-
Plantation, and Retail/Service Establishments employing not more than ten workers in Region IV-A
effective May 15, 2012 shall be as follows:

AREAS

LAGUNA
Binan City, Laguna Techno Park, San Pedro

~~;_;,_~_I~_,~_,:__~,_O_R_R_iD_O__R_~__E_A ~

V
I

Non-
Agriculture

Agriculture
Retail & Service
Establishment
employing not
more tfian·10
workers

Non-
Plantation Plantation

v
RIZAL
Cainta, Taytay

250.00

CAVITE
Carmona, Cavite City, Dasmanrias City, Gen. Trias, Rosario

LAGUNA

Cabuyao, Calamba City, Los Banos, San Pablo City, SJ3nta
Cruz, Santa Rosa City - _ ..

, ..R..IZA..,L_.__ ->,~------l----I---I----+-------II~'~
CAVITE - - - 225.00
Gen. Alvarez, Kawit, Silang, Tagaytay City, Tanza, ..s: A
Trece Martires City V

~L- ~ _L ~~ ~ ~

BATANGAS
Batangas City, Bauan, Lipa City, LIMA Technology Center,
San Pascual, Santo Tomas, Tanauan City

RiZAL
Rodriguez, Tanay

QUEZON
Lucena City

228.00
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( Retail & Service Establishment employing not more than 10 workers
Minimum Amount of Minimum
Wage Increase Wage Amount Minimum Amount Minimum Amount Minimum Amount Minimum

Ar~ Rate upon Rate upon of Wage of Wage of Wage of Wage
under Effectivity Effectivity Increase Rate Increase Rate Increase Rate Increase Rate
Wage of Wage of Wage

Order No. Order No. Order No.
IVA-14 IVA-1S IVA-lS May 15, 2013 May 15, 2014 May 15, 2015 May 15, 2016

232 18 250 5 255
GCA 210 18 228 18 246 9 255

207 18 225 18 . 243 12 255
. - 190 18 208 18 226 18 244 11 255

EGA 177 18 195 18 213 18 231 18 249 6 255
176 18 194 18 212 18 230 18 248 7 255

RBA
172 18 190 18 208 18 226 18 244 11 255
165 18 183 18 201 18 219 18 237 18 255

SECTION 4. PROSPECTIVE ADJUSTMENTS IN THE MINIMUM WAGE RATES TO THE LEVEL OF FlOOR WAGE.

The amount of increases in the prevailing minimum wage at a range of two pesos (P2.DD) to eighteen pesos
(P1S.DD) per day, per year within the specified effectivity date, starting ( effectivity date of the Wage Order)

and yearly thereafter. The amount of adjustments shall be on top of future wage increases that will be
determined and issued by the Board. The staggered adjustments to the level of floor wage and the
effective minimum wage rates on dates [ndicated shall be as follows:

Non-Plantation

Minimum Amount Minimum

Wage
of Wage

Minimum Amount MinimumAmount
Rate Increase Rate of of WageAreas Wage
under

upon upon
Increase Rate Increase Rate

Wage Effectivity Effectivity
.Order 1\10.

of Wage of Wage
NA-14

Order 1\10. Order 1\10. May 15, 2013 May 15,2014IVA-IS IVA-IS
246 9 255

EGA 235 18 253 2 255
230 18 248 7 255
226 18 ;(44 11 255

RBA
213 18 231 18 249 6 255

Non-Agriculture
253 2 255

'. Plantation
Amount Minlrnurn

Minimum of WageWage Amount Minimum
Increase RateRate of'. Wage

under
upon upon

Increase Rate

Wage Effectivtty Effectivity
of Wage of WageOrder No_ Order No. Order No.IVA-14 IVA-1S IVA-1S May 15,2013

..
250 5 255
246 9 255
233 18 251 4 255

RULE III - NEW MINIMUM WAGE RATES

um wage rate,of private

cribed floor wage in the ~

AGRICULTURE CI
Non-Plantation

Minimum Gondi
tionalWage Tempo New

Rate Minimum
under rary Wage
WONo. Produc Rate
IVA-14 tivity

AI19w
ante
.'

292.00 12.50 304.50

.~

~ECTION 1. NEW MINIMUM WAGE. Effectiv~ May 15, 2012, .the daily minim
workers and employees in Region IV-A receiving a minimum wage above the prest Region of twohundred fifty five pesos (P255.DD) per day, shall be as follows:

NON-AGRICULTURE

Minimum Gondl

AREAS Wage tional New
Rate Tempo Minimum
under rary WageProducWO No. tivity Rate
IVA-14 Allow

ance
GROwrH CORRIDOR AREA

CAVITE 337_00 1,2.50 349.50
: Bacoor, Imus

LAGUNA
Binan City, Laguna Techno
Park, San Pedro rRllAL

Cainta, Taytay

AGRICUL TURE
...

Plantation
•• J."

Minimum Gondi
Wage tlonal New
Rate Tempo Minimum
under rary WageProducWONo. tivity Rate
IVA-14 Allow

anca

312.00 12.50 324.50
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SECTION 2. EFFECTSOF FILING OF APpEAL. The filing of the appeal does not operate to stay the Order
unless the party appealing such Order shall file with the Commission an undertaking with a surety or
sureties satisfactorily to the Commission for payment of the corresponding wage adjustment to employees
affected by the Order, in the event such Order is affirmed.

RULE IX -SPECIAL PROVISIONS

SECTION 1. PROHIBITION AGAINST INJUNCTION. No preliminary injunctionor temporary restraining order
maybe issued by any court, tribunal or any entity against the Board, "this Wage Order or any proceedings
before the Regional Board.

SECTION 2. REPEALlI'fG CLAUSE. All orders, issuances, rules and regulations, or parts thereof inconsistent
with this Wage Order are hereby repealed, amended or modified accordingly.

SECTION 3. SEPARABILITY CLAUSE. If for any reason, any section or provision of this Order is declared
unconstitutional or invalid, the other provisions or parts shall remain valid.

SECTION 4. IMPLEMENTING RULES. The Regional Board shall prepare the necessary rules and regulations
to implement this Order, subject to the approval of the Secretary of Labor and Employment.

SECTION 5. EFFECTIVITY. This Rules shall take effect on 15 May 2012.

Approved this is" day of April 2012 in Calamba City, Laguna.

ALEX V. AVILA
OIC, Regional Director, DOLE -IVA

Chairman, RTWPB-IVA

:'

U Q. TOLEDO
Regto I .irector, DTI-IVA

. e-Chairman

fJ1. (\.""
ar-vv-uUL,.....J

. ~ CILA C. TARRIELA
E~ployers' Representative

Absent
JUANITO S. FACUNDO

Workers' Representative

Approved this 27th day of April) 2012.

ROSALlND~ALDOZ
Secretary

: oepartfnt a Labor and Employment
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