




































(i) "Non-Agriculture" refers to establishments and industries other than agriculture and retail or service,
regardless of employment size;

(j) "Agriculture" refers to farming in all its branches and among others, includes the cultivation and tillage
of the soil, production, cultivation, growing and harvesting of any agricultural or horticultural
commodities, dairying, raising of livestock or poultry, the culture of fish and other aquatic products in
farms or ponds, and any activities performed by a farmer or on farm as an incident to or in conjunction
with such farming operations, but does not include the manufacturing and/or processing of sugar,
coconut, abaca, tobacco, pineapple, aquatic or other farm products;
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Republic of the Philippines
DEPARTMENT OF-LABOR AND EMPLOYMENT

National Wages and Productivity Commission
Regional Tripartite Wages and Productivity Board No. IV-A

City of Calamba, Laguna

RULES IMPLEMENTING WAGE ORDER NO. IVA -16

Pursuant to Section 6, Rule IV of the NWPC Amended Rules of Procedure on Minimum Wage Fixing and
Secti~30 of Wage Order No. IVA-16, the following rules are hereby issued for the guidance and compliance
~ 6lf concerned:

RULE I - GENERAL PROVISIONS

SECTION 1. TITLE. This Rules shall be known as "Rules Implementing Wage Order No.IVA-16".

SECTION 2. DEFINITION OF TERMS. As used in this Rules,

(a) "Order" means Wage Order NO.IVA -16;

(b) "Board" means the Regional Tripartite Wages and Productivity Board of Region IVA;

(c) "Commission" means the National Wages and Productivity Commission;

(d) "Department" means the Department of Labor and Employment;

(e) "Region IVA"or CALABARZON covers the Provinces of Cavite, Laguna, Batangas, Rizal, Quezon;

(f) "Growth Corridor Area" or areas rapidly urbanizing and industrializing parts of the Region, covering the
Cities and Municipalities of Bacoor City, Carmona, Cavite City, Dasrnarifias City, Gen. Mariano Alvarez,
Gen. Trias, Imus City, Kawit, Rosario, Silang, Tagaytay City, Tanza ana. Trece Martires City in Cavite;
Bifian City, San Pedro City, Cabuyao City, Calamba City, Los Banos, San Pablo City, Sta Cruz and Sta. Rosa
City in Laguna, Batangas City, Bauan, Lipa City, , San Pascual, Sto. Tomas and Tanauan City in Batangas;
Antipolo City, Cainta, Rodriguez, Tanay and Taytay, in Rizal; Lucena City in Quezon; and Export
Processing Zones Laguna Techno Park and LIMA Technology Center by virtue of their location in two
adjacent localities;

(g) "Emerging Growth Area" or areas with rural and agricultural resource potential located at/or near the
rapidly urbanizing and industrializing parts of the Region, covering the Municipalities of Indang, Naic,
Noveleta and Ternate in Cavite; Paete and Pakil, in Laguna; Balayan, Calaca, Calatagan, Lemery, Mabini,
Nasugbu, Rosario, San Jose, San Juan and Taysan in Batangas; Angono, Binangonan, Pililia, San Mateo
and Teresa in Rizal; and Candelaria, Sariaya and Tiaong in Quezon;

(h) "Resource Based Area" or areas with predominantly rural and agricultural resource potential far from
regional and Metro Manila markets, covering the Municipalities of Alfonso, Amadeo, Gen Aguinaldo,
Magallanes, Maragondon and Mendez, in Cavite; Alaminos, Bay, Calauan, Cavinti, Famy, Kalayaan, Liliw,
Luisiana, Lumban, Mabitac, Magdalena, Majayjay, Nagcarlan, Pagsanjan, Pangil, Pila, Rizal, Sta. Maria,
Siniloan and Victoria in Laguna; Agonciilo, Alitagtag, Balete, Cuenca, Ibaan, Laurel, Lian, Lobo, Malvar,
Mataas na Kahoy, Padre Garcia, San Luis, San Nicolas, Sta Teresita, Taal, Talisay, Tingloy and Tuy in
Batangas; Baras, Cardona, Jala-Jala and Morong in Rizal; Agdangan, Alabat, Atimonan, Buenavista,
Burdeos, Calauag, Catanauan, Dolores, Gen. Luna, Ger. Nakar, Guinayangan, Gumaca, Infanta, Jomalig,
Lopez, Lucban, Macalelon, Mauban, Mulanay, Padre Burgos, Pagbilao, Panukulan, Patnanungan, Perez,
Pitogo, Plaridel, Polilio, Quezon, Real, Sampaloc, San Andres, San Antonio, San Francisco, San Narciso,
Tagkawavan, Tayabas City and Unisan in Quezon; 'c
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(k) "Plantation Agricultur~1 Enterprise" refers to an enterprise engaged in agriculture with an area of more
than twenty four (24) hectares in a locality or which employs at least twenty (20) workers. Any other
agricultural enterprise shall be considered as "Non-Plantation Agricultural Enterprise";

-::ft\'t;,.~!Gf:ailEstablishment" refers to an entity principally engaged in the sale of goods to end users for
...__----""5'd;z--=e,..sonalor household use. A retail establishment that regularly engages in wholesale activities loses

its retail character. For purposes of this Implementing Rules, retail establishments must be regularly
employing not more than 10 workers;

(m) "Service Establishment" refers to an entity principally engaged in the sale of services to individuals for
their own or household use and is generally recognized as such. For purposes of this Implementing
Rules,service establishments must be regularly employing not more than 10 workers;

(n) "Barangay Micro Business Enterprise" refers to any business entity or enterprise granted a Certificate of
Authority under Republic Act No. 9178 otherwise known as the Barangay Micro Business Enterprises
(BMBE's)Act of 2002;

(0) "Floor/Minimum Wage Rate" hereinafter referred to as minimum wage is the lowest wage rate(s) in
specific area classification, industry, as fixed by the Board, that an employer is obliged to pay the
workers. The minimum wage prescribed under Wage Order No. IVA-16 ranges from Two Hundred Sixty
Seven Pesos(P267.00) to Three Hundred Sixty Two Pesosand Fifty Centavos (P362.S0)per day;

(p) "Socio-Economic Allowance (SEA)" refers to the Thirteen Pesos (P13.00) per day allowance, an
adjustment in the minimum wage rates applicable in the Region. The amount was derived from socio-
economic parameters such as: Gross Regional Domestic Product growth rate, Net Employment and
Poverty Incidence, adjustments in the prices of basic and prime commodities, and purchasing power of
the peso;

l
(q) "Conditional Temporary Productivity Allowance (CTPA)" refers to the twelve pesos and fifty centavos

(P12.S0) per day allowance provided to minimum wage earners in the Region under Wage Order No.
IVA-1s;

(r) "Productivity Improvement and Incentives Committee (PIIC)" refers to an organizational structure or an
existing labor-management organization within the enterprise whose primarily function is to
operationalize the implementation of the PBP provisions of the Wage Order, within the principle of
fairness, equity and good organizational" practice. The composition of the PIIC shall have equal
representation from labor and management to be headed by the top level management;

(s) "Productivity Based Pay (PBP)" refers to incentive given to workers and employees, on top of the
minimum wage increase, in the form of productivity bonus or 'incentive in recognition to worker's
productivity and/or performance, value of the job, contribution to business' competitiveness and
profitability, among others. All w()rkers and employees in private establishments in the region may be
entitled to PBP,as may be determined and agreed upon by the PIICor equivalent management system
in the establishment;

(t) "Productivity Improvement Program (PIP)" refers to any intervention or scientific process designed to
involve everyone in the organization in improving productivity through efficient use of resources,
competitive pricing, on time production and delivery of quality goods and services, that satisfy the
requirements of the customer. The focus of PIPsmay be: reduction of costs, improvement of quality,
development of new products/services, improvement of processes, six sigma analysis, suggestion
scheme, reduction in process cycle time, increase productivity, increase profit, increase customer
satisfaction, increase market share, improvement of supplier-customer relationship, etc.;.. eJRULEII - PRESCRIBINGTHEMINIMUM WAGE .

SECTION1. MINIMUM WAGE. Upon effectivity of this Wage Order, the minimum wage ranges from Two
Hundred Sixty Seven Pesos(P267.00) to Three Hundred Sixty Two Pesosand Fifty Centavos (P362.S0) per

day..~ e.

The Two Hundred Sixty Seven Pesos (P267.00) per day is the new floor wage.. It is set by tak~.gg~innttoor/
consideration the region's poverty threshold, median wage and regi~Cifi~~d~ ~
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For those workers/employees receiving over and above the Two Hundred Sixty Seven Pesos (P267.00) per
day shall be entitled to a daily Socio-Economic Allowance (SEA) of Thirteen Pesos (P13.00).

ION 2. AMOUNT AND FORM OF INCREASE IN THE MINIMUM WAGE. Upon effectivity of this Wage
~J...g:"r"'e-r-,minimum wage workers and employees in private establishments in Region IVA shall receive a daily

increase in the form of Basic Pay (BP) or Socio-Economic Allowance (SEA), whichever is applicable.

For those receiving minimum wage rate of less than Two Hundred Sixty Seven Pesos (P267.00) per day, a
Twelve Pesos (P12.00) basic pay increase per day shall be effected in staggered basis, starting from the
effectivity of the Order, and thereafter, until 01 December 2016. Such increase shall be implemented in two
tranches yearly (01 May 2014 and 01 December 2014) and thereafter, until 01 December 2016. The amount
is in addition to the tranches of wage adjustments prescribed under Wage Order No. IVA-1S.

For those receiving minimum wage rate of more than Two Hundred Sixty Seven Pesos (P267.0o) to Three
Hundred Forty Nine Pesos and Fifty Centavos (P349.S0) per day, the Conditional Temporary Productivity
Allowance (CTPA) of Twelve Pesos and Fifty Centavos (P12.SO) under Wage Order No. IVA-1S included, shall
receive a Thirteen Pesos (P13.00) per day Socio-Economic Allowance (SEA) in full amount upon effectivity of
the Order.

SECTION 3. BASIS IN THE DETERMINATION OF THE INCREASES. The Twelve Pesos (P12.00) Basic Pay
increase was determined by considering the region's poverty threshold, median wage and region-specific
indicators.

The Thirteen Pesos (P13.00) Socio-EconomicAliowance is derived at taking into account the growth rate in
the Gross Regional Domestic Product, Net Employment and Poverty Incidence.

SECTION 4. IMPLEMENTATION SCHEDULE OF THE P12.00 BASIC PAY INCREASE. The staggered
implementation schedule of the Twelve Pesos (P12.00) Basic Pay increase and the effective minimum wage
rates of workers/employees receiving a minimum wage of less than T~o Hundred Sixty Seven Pesos
(P267.00) per day, in covered industry and area classification shall be as follows:

•. Retail & Service Establishment Employing Not More Than 10 Workers

Mini· Mlnl- Mini· Mini· Mini· Mini·

A
_mum Amount

Amount of
Minimum Amount

Amount of Minimum
Amount Amount Amount

Wace of mum
Wage Rate of mum of mum of mum of mum

Wage Increase Waae Increase Wage Rate Waae Wage Wage
R Rate Increase Increase Increase Increase IncreaseRate Rate Rate Rate Rate
E
A
S 15

15
01 15 01 15

01
01 15 01 15

01 15 01
May

May
May May May May

December
May May May May

December May December
2012 2014 2014 2014 2014 2015 2015 2015 2015

2013 2014 2015 2016 2016

(WO (WOI5)
(WO (WO (WO (WO

(WOI6)
two [WO two two

[WOI6) (WOI5) [WOI6)
15) 16) 15) 16) 15) 16) 15) 16) 15)

250 ·5 255 4 - 259 - 4 263 - - - - 4 267 - - - -
G
C 228 18 246 - 9 - 255 4 259 4 - 263 - 4 267 - - - -
A 225 18 243 - 12 - 255 4 259 4 - 263 - 4 267 - - - -

208 18 226 18 244 4 248 - 4 11 263- - 252 4 267 - - - -
E
G 195 18 213 - 18 - 231 4 235 - 18 - 253 4 257 6 263 4 267
A 194 18 212 - 18 - 230 4 234 - 18 - 252 4 256 7 263 4 267
R 190 18 208 - 18 - 226 4 230 - 18 - 248 4 252 11 263 4 267
B
A 183 18 201 - 18 - 219 4 223 - 18 - 241 4 245 18 263 4 2Eik'\

WO 15 refers to Wage Order No. IVA·15, tranches of increase in minimum wage with effectivity dates 15 May 2012, 15 May 2013, 15 May 2014,15 May 201, and
15 May 2016.

WO 16 refers ta Wage Order No. IVA·16, tranches of increase in minimum wage with effectivity dates 01 May 2014,01 December 2014,01 May 2015,01 December
2015, and 01 December 2016.

(1011
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A Agriculture (Non-Plantation)
R

Minimum Wage Amount
Mlnl-

Amount MinimumE Minimum Wage Amount of Rate of mum
of WageA

~
Increase

Increase
Wage

Increase Rate

S
Rate

.~S 15 01 15 01 15 01 01

~V May May May May May May December May
2012 2013 2014 2014 2014 2014 2014 2015

(W016) (W015) (W016) (W015) (W016) (W016)

E 255 - 6 - 261 - 6 267 - -
G 253 255 6 - 261 - 6 267 - -
A 248 255 6 261 6 267- - - -
R 244 255 6 - 261 - 6 267 - -
8
A 231 249 - 6 - 255 6 261 6 267

Non-Agriculture
A Minimum Wage Amount of Minimum Wage Amount of Mfn~imum Wage

R
Rate (WO 15) Increase Rate Increase Rate

E 15 15
01 May 2014 01 December 2014

A May May
(W016) (W016)

2012 2013
S
R
8 255 - 6 261 6 267
A

4

A Agriculture (Plantation)
R Mlnl-

E Minimum Wage
Amount mum Mini-

of Amount
mum

Rate(WO 15) Increase Wage of
WageA Rate Increase Rate

S
15 15 01 01

May May May December
2012 2013 2014 2014

(W016) (W016)

- - - - - -
E
G 255 - 6 261 6 267
A 255 6 261 6 267-

R 255 - 6 261 6 267
8 267
A 251 255 6 261 6

GCA refers to Growth Corridor Area; EGA refers to Emerging Growth Area; and RBA refers to Resource Based Area

SECTION 5. NEW MINIMUM WAGE RATES. The new daily minimum wage rate for workers/employees
receiving minimum wage rate of more than Two Hundred Sixty Seven Pesos (P267.00) to Three Hundred..
Forty Nine Pesos and Fifty Centavos (P349.S0) per day, is composed of the basic pay under Wage Order No.
IVA-1S plus Twelve Pesos and Fifty Centavos (P12.50) per day Conditional Temporary Productivity Allowance
(CTPA) prescribed under WO No. IVA-1S, plus Thirteen Pesos (P13.00) Socio-Economic Allowance (SEA)
granted under WO No. IVA-16.

For workers/employees receiving less than Two Hundred Sixty Seven Pesos (P267.00) per day, the daily
minimum wage is composed of the Basic Pay Increases under Wage Order No. IVA-1S made effective lS
May 2012 and lS May 2013 respectively, pli:JsBasic Pay Increase ofTwelve Pesos (P12.00), given in tranches
starting upon the effectivity of Wage Order No. IVA-16.

Effective May 01, 2014, the daily minimum wage rates of workers and employees in private establishments
in the Region shall be as follows:

NON-AGRICULTURE

AREAS
Minimum Wage Rate

under Wage Order No. IVA-16

Basic CTPA SEA NewPay WOIVA- WO MinimumGROWTH CORRIDOR AREA WOIVA- 16 IVA-16 Wage16
11 11 21

337.00 12.50 13.00 362.50

CAVITE
Bacoor, Imus

LAGUNA

Binan City, Laguna Techno
Park, San Pedro

RIZAL
Cainta, Taytay

AGRICULTURE
Plantation

Minimum Wage Rate
under Wage Order No."lVA-16

Basic CTPA SEA NewPay WOIVA· WO MinimumWOIVA- 16 IVA-16 Wage16
11 11 21

312.00 12.50 13.00 337.50

11 ~

itionol Temporary Productillity Allowance) '~~\J1/ Applicable Minimum Wage under Wage Order No. IVA-H, compased 0/ ( Basic Pay Plus Cond
effective 15 May 2012.

2/ Applicable increase in the Minimum Wage in the form 0/ Socia-Economic Allowance (SEA) under Wage Order No. IVA-16 effectille 01 M Y



1/ ApplIcable MinImum Wage under Wage Orfler Na. IVA-l,5, composed of {BasIc Pay Plus Cond
effective 15 Moy 2012.

2/ Applicable increase In the Minimum Wage in the form of Socio-Econo:bic Allowance (SEA) under Wage Order No. IVA-16 effective 01 May 2014.

.•.

,

NON-AGRICULTURE

~AREAS
\. Minimum Wage Rate

r>: under Wage Order No.IVA-16

Basic
Pay CTPA SEA NewWOIVA· WOGROWTH CORRIDOR AREA WOIVA· 16 IVA-16 Minimum
15 1/ 21 Wage
1/

CAVITE
315.00 12.50 13.00 340.50

Carmona, Cavite City,
Dasmariiias City, Gen. Trias,
Rosario

LAGUNA
Cabuyao, Calamba City, Los
Banos, San Pablo City, Santa
Cruz, Santa Rosa City

RIZAL
Antipolo City

CAVITE
310.00 12.50 13.00 335.50

Gen. Alvarez, Kawit, Silang,
Tagaytay City, Tanza, Trece
Martires City

L;~ BATANGAS

~

Batangas City, Bauan, Lipa
City, LIMA Technology
Center, San Pascual" Santo
Tomas, Tanauan City

\ RIZAL
Rodriguez, Tanay

QUEZON
Lucena City .~

NON-AGRICULTURE

AREAS
Minimum Wage Rate

under Wage Order No.IVA-16

Basic CTPA SEA NewPay WOIVA- WO MinimumEMERGING GROWTH AREA WOIVA· 16 IVA-16 Wage15
1/ 1/ 21

291.00 12.50 13.00 316.50

BATANGAS
Balayan, Calaca, Calataqan, ; ~~
Lemery, Mabini, Nasugbu,
Rosario, San Jose

RIZAL
Angono, Binangonan,
San Mateo

QUEZON
Candelaria, Sariaya

..
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AGRICULTURE

Plantation

Minimum Wage Rate
under Wage Order No.IVA-16

Basic CTPA SEA NewPay WOIVA· WO MinimumWOIVA· 15 IVA-16 Wage15 21
1/ 1/

290.00 12.50 13.00 315.50

0

285.00 12.50 13.00 310.50*

~

AGRICULTURE

Plantation

Minimum Wage Rate
under Wage Order No.IVA-16

Basic CTPA SEA NewPay WO IlIA- WOIVA- MinimumWOIVA- 15 16 Wage15
1/ 1/ 21

266.00 12.50 13.00 291.50

~~'(\itlonal Temporary Productivity Allowance) \v

ond Non·Plontation. -

~
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NON-AGRICULTURE

\0 ~AREAS
Minimum Wiilge Ratec.> under Wage Order No. IVA-16

Basic CTPA SEA NewPay WOIVA- WO MinimumEMERGING GROWTH AREA WOIVA- 15 IVA-16 Wage15
11 11 21

280.00 12.50 13.00 305.50
CAVITE
Indang, Naic, Noveleta,
Ternate

LAGUNA
Paete, Pakil

BATANGAS
San Juan

-
RIZAL
Pililia

QUEZON
Tiaong

~

275.00 12.50 13.00 300.50
..

BATANGAS

I~ Taysan

RIZAL
Teresa

Basic CTPA SEA NewPay
RESOURCE BASED AREA WO IVA- WOIVA- WO Minimum

15 15 IVA-16 Wage.
•. 11 11 21

271.00 12.50 13.00 296.50

".
CAVITE
Alfonso, Amadeo, Gen.
Aguinaldo, Magallanes,
Maragondon, Mendez

LAGUNA
Alaminos, Bay, Calauan,
Cavinti, Famy, Kalayaan,
Liliw, Luisiana, Lumban,
Mabitac, Magdalena,
Majayjay, Nagcarlan,
Pagsanjan, Pangil, Pila, Rizal,
Santa Maria, Siniloan, Victoria

BATANGAS
Agoncillo, Alitagtag, Balete,
Cuenca, Ibaan, Laurel, Lian,
Lobo, Maivar, Mataas na
Kahoy, Padre Garcia, San

; .,.
Luis, San Nicolas, Santa
Teresita, Taal, Talisay,
Tingloy, Tuy

RIZAL
Baras, Cardona, Jala-Jala,
Morong

AGRICULTURE

Plantation
Minimum Wage Rate

under Wage Order No. IVA-16

255.00 6.00

I~f\
1/ Applicable Minimum Wage under Wage Order No. IVA-15, composed of (Basic Pay Plus CDnditional Temporary Productillity Allowance) tl. '1\)

effective 15 May 2012. ~
2/ Applicable increase in the Minimum Wage in the form of5ociQ;f,conomic Allowance (SEA) under Wage Order No. IVA-16 effective 01 May 2014.
3/ Applicable Minimum Wage as of 15 May 2013 under Wage Order , IVA-IS a~r effecting tranche of increases on 15 May, 2012 and

15 May 2013. .

4/ Applicable Increase in the Minimum Wage In thejorm of. si ay under Wage ~~ effernp %l~~

Minimum Basic Pay New
Wage Minimum

WO IVA-15 Increase Wage
3/ 41

255.00 6.00 261.00

Minimum
Wage

WO IVA-15
3/

Basic Pay
Increase

41

255.00 6.00

261.00

New
Minimum

Wage

261.00

6
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NON-AGRICULTURE

AREAS

...\\ ~
Minimum Wage Rate

under Wage Order No.IVA-16

W Minimum Wage Basic Pay New Minimum
t(ESOURCE BASED AREA WO IVA-1S Increase Wage::=::------ 3/ 41

QUEZON 255.00 6.00 261.00
Agdangan, Alabat, Atimonan,
Buenavista, Burdeos,
Calauag, Catanauan, Dolores,
Gen. Luna, Gen. Nakar,
Guinayangan, Gumaca,
Infanta, Jomalig, Lopez,
Lucban, Macalelon, Mauban,
Mulanay, Padre Burgos,
Pagbilao, Panukulan,
Patnanungan, Perez, Pitogo,
Plaridel, Polilio, Quezon, Real,
Sampaloc, San Andres, San
Antonio, San Francisco, San
Narciso, Tagkawayan,
Tayabas City, Unisan ,

AGRICULTURE

AREAS Non-Plantation
Minimum Wage Rate

under Wage Order No.IVA-16
Basic Pay CTPA .SEA New

GROWTH CORRIDOR AREA WOIVA·15 WOIVA-1S WOIVA-16 Minimum
1/ 11 - 21 Wage

~C>
..

292.00 12.50 13.00 317.50CAVITE

~, Bacoor, Imus

r-.)
LAGUNA
Binan City, Laguna Techno
Park, San Pedro

RIZAL
Cainta, Taytay

... Basic Pay CTPA SEA. New
WOIVA-15 WOIVA-15 WO IVA 16 Minimum

11 1/ 21 Walle
CAVITE 270.00 1·2.50 13.00 295.50
Carmona, Cavite City,
Dasmaririas City, Gen. Trias,
Rosario

LAGUNA
Cabuyao, Calamba City, Los
Banos, San Pablo City, Santa
Cruz, Santa Rosa City

RIZAL

Antipolo City

CAVITE 265.00 12.50 13.00 290.50

Gen. Alvarez, Kawit, Silang,
Tagaytay City, Tanza, Trece
Martires City

BATANGAS ;

Batangas City: Bauan, Lipa ~i.

City, LIMA Technology
Center, San Pascual, Santo
Tomas, Tanauan City

RIZAL
Rodriguez, Tanay

QUEZON

Lucena City

AGRICULTURE
Plantation

Minimum Wage Rate
under Wage Order No.IVA-16

Minimum Wage Basic Pay New
WO IVA15 Increase Minimum

3/ 4/ Wage

255.00 6.00 261.00

RETAIL AND SERVICE
ESTABLISHMENT EMPLOYING NOT

MORE THAN 10 WORKERS
Minimum Wage Rate

underWa( e Order No.IVA-16
Minimum Wage Basic Pay New

WO IVA ·15 Increase Minimum
3/ 41 Wage

4.00255.00 259.00

Minimum Wage
WOIVA -15

3/

Basic Pay
Increase

51

New
Minimum

Walle

246.00

243.00

1/ Applkable Mmlmum Wage under Wage Order No. IVA·~ composed of ( Basic Pay Plus Conditional Temporary Productivity Allowance) effective IS May 2012.
2/ Applicable Increase In the Minimum Wage In the form of Socl.,. conomi, Allowance (SEA) under Wage Order No. IVA·16 ef/ectiIIe 01 May 2014.
3/ Applicable Minimum Wage as of IS May 2013 under Wage 0 er No. IVA·lS after effectIng tranche of Increases on IS May, 2012 and IS May 2013.
4/ Applicable Increase In the Minimum Wnge In the form af POy under Wage Order No. IVA·16 effective 01 May 2014.
S/ Applicable tranche af Increase In the Minimum Wag r WO 15.pHaJce ef{ect on . May 2014 andJ.ran e af Increase In the Minimum Wage under WO 16shall

start an OJ December 20J4. .' UA fA /
!Pt.- IV(. 7-r;



..•.
8

AGRICULTURE

AREAS Non-Plantation

~~~r Minimum Wage Rate
under Wage Order No.IVA.16

.A" ------- Minimum Wage Basic Pay New

<> EMERGING GROWTH AREA WO IVA-iS Increase Minimum

31 41 Wage

255.00 6.00 261.00
BATANGAS
Balayan, Calaca, Calatagan,
Lemery, Mabini, Nasugbu,
Rosario, San Jose

RIZAL
Angono, Binangonan,
San Mateo

QUEZON
Candelaria, Sariaya

255.00 6.00 261.00
CAVITE
Indang, Naic, Noveleta,
Ternate

LAGUNA
Paete, Pakil

BATANGAS
San Juan

~~ RIZAL
~~ Pililia
<;

QUEZON
Tiaong

~
255.00 6.00 261.00•. BATANGAS

Taysan

RIZAL "
Teresa

RESOURCE BASED AREA

CAVITE 255.00 6.00 261.00

Alfonso, Amadeo, Gen.
Aguinaldo, Magallanes,
Maragondon, Mendez

LAGUNA
Alaminos, Bay, Calauan,
Cavinti, Famy, Kalayaan,
Liliw, Luisiana, Lumban,
Mabitac, Magdalena,
Majayjay, Nagcarlan,
Pagsanjan, Pangil, Pila, Rizal,
Santa Maria, Siniloan, Victoria

BATANGAS -:.i.

Agoncillo, Alitagtag, Balete,
Cuenca, Ibaan, Laurel, Lian,
Lobo, Malvar, Mataas na
Kahoy, Padre Garcia, San
Luis, San Nicolas, Santa
Teresita, Taal, Talisay,
Tingloy, Tuy

RIZAL
Baras, Cardona, Jala-Jala,
Morong

RETAIL AND SERVICE ESTABLISHMENT
EMPLOYING NOT MORE THAN 10

WORKERS

Minimum Wage Rate
under Wage Order NO.IVA·16

Minimum Basic Pay New
Wage Increase Minimum

WO IVA -15 51 Wage
31

226.00 - -

213.00 - -

}.

••

212.00 - -

208.00 - -

\
(

~
3/ Applicable Minimum Wage as of 15 May 2013 under Wage Order No. IVA·lS after effecting t",nche of Increases on 15 Moy, 2012 and 15 May 2013.
4/ App/kable Increase In the Minimum Wage In the form of &ssk:Pay under Wage Order Nq. IVA-16 egectlve 01 May 2014.
5/ ApplktJble t",nche of Increase In the Minimum Wage under WO 15 shall tllke effect on 15 May 2014 ond tranche of Increllse In the Minimum Wage u

stort on 01 December 2014. ~ ~ /11. ~



y g g g he prescribed minimum wage shall
be adjusted at least to the new minimum wage rates prescribed herein.

{The Sugar Industry under the agriculture-plantation and non-plantation regardless of the area classification,
(shall implement a single minimum wage of P310.50per day.

....

AGRICULTURE

-j I"-~ Non-Plantation

~
Minimum Wage Rate

'" under Waqe Order No.IVA-16

~ AREAS
Minimum Wage Basic Pay New

Increase MinimumWO IVA-16 61 Wage31 Rate

RESOURCE BASED AREA

249.00 - -
QUEZON

Agdangan, Alabat, Atimonan,
Buenavista, Burdeos,
Calauag, Catanauan, Dolores,
Gen. Luna, Gen, Nakar,
Guinayangan, Gumaca,
Infanta, Jomalig, Lopez, ,
Lucban, Macalelon, Mauban,
Mulanay, Padre Burgos,
Pagbilao, Panukulan,
Patnanungan, Perez, Pitogo,

I
Plaridel, Polilio, Quezon, Real,
Sampaloc, San Andres, San
Antonio, San Francisco, San
Narciso, Tagkawayan,
Tayabas City, Unisan

r 31 Applicable Minimum Wage as 0/15 May 2013 under Wage Order No. IVA-1S after effecting tranche 0
51 Applicable tranche 0/ increase in the Minimum Wage under WO 15 shall take effect on 15 May 2014

under WO 16 shall start on 01 December 2014.

All workers covered b this Wa e Order receivin wa e rates less than t

9

RETAIL AND SERVICE
ESTABLISHMENT EMPLOYING NOT

MORE THAN 10 WORKERS
Minimum Wage Rate

under Wa e Order No.IVA-16

Minimum
Basic Pay New
Increase MinimumWage 51 WageWOIVA-15 Rate

31

201.00 - -

if increases on 15 May, 2012 and 15 May 2013.
and tr.anche 0/ increase in the Minimum Wage

i

-,
SECTION 6. APPLICATION OF THE SOCIO-ECONOMIC ALLOWANCE (SEA). The SEA is a daily allowance, an
increase in the daily minimum wage of workers/employees receiving more than Two Hundred Sixty Seven
(P267.00) to Three Hundred Forty Nine Pesos and,Fifty Centavos (P349.50) per day.

The payment of SEA under this Order shall follow the "No Work", "No SEA" policy for daily paid workers and
employees. The SEA shall be integrated in the payment of holiday pay, government mandated benefits,
service incentive leave and separation pay. It shall not be included in the computation of overtime pay,
premium pay, night shift differential, rs" month pay and retirement pay.

The Socio Economic Allowance of Thirteen Pesos (P13.00) per day shall not be credited as Productivity Based
Pay.

SECTION 7. BASIS OF MINIMUM WAGE. The minimum wage prescribed under this Order shall be for the
normal working hours, which shall not exceed eight (8) hours work a day.

o·
SECTION 8. COVERED WORKERS AND EMPLOYEES. The minimum wage rates prescribed under this Order
shall apply to all minimum wage workers and employees in private establishments in Region IV-A regardless "
of their position, designation or status of employment and payment method by which their wages are paid. BJ
This Wage Order shall not cover household workers, persons employed in the personal service of another,
including family drivers and workers of Barangay Micro Business Enterprises (BMBEs) with Certificates of
Authority, pursuant to R.A. 9178.
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RULE11I- APPLICATIONTO SPECIFICTYPESOFWORKERS

rslflsitll6NN 1. APPLICATIONTO WORKERSPAID BYRESULTS.All workers paid by result, including those who
aid on piece work, takav, pakyaw or task basis,shall receive the minimum wage for the normal working

~-~~~ho::u:-::r:s-:-which shall not exceed eight (8) hours work a day, or a proportion thereof for working less than the
normal working hours.

SECTION2. APPLICATIONTO WORKERSOF CONTRACTORSOR SUBCONTRACTORS. All workers of
legitimate contractor or subcontractor in the construction and other industries are entitled to the prescribed
minimum wage, CTPA,and SEAprovided for under Sections 1, 2, 3, 4 and 5 of the Order. The prescribed
wage rates and productivity based pay of covered workers shall be borne by the principal or "user
enterprise" and the service agreement or contract shall be.deemed amended accordingly. In the event,
however, that the principal fails to pay the prescribed wages, the contractor or sub-contractor shall be
jointly and severally liable with the principal or "user enterprise".

SECTION 3. APPLICATION TO TRANSFER, BRANCH AND MOBILE EMPLOYEES.In cases where the
establishment may have branches in different parts of the region or where its headquarters is outside the
region, the applicable minimum wage rate in the particular city/municipality where the worker/employee is
based. In the case of mobile worker/employee, the home base rate shall apply. In casesof transfer from a
high rate city/municipality to a lower rate city/municipality, the higher rate shall continue to be applied.

SECTION 4. APPLICATIONTO SEASONALOR TEMPORARYWORKERS. Seasonal, reliever, week-ender,
temporary or promo jobber workers directly hired by the principal or engaged by a contractor or
subcontractor shall receive the prescribed minimum wage.

SECTIONS. APPLICATIONTO SPECIALGROUPSOF WORKERS. Wages of apprentices and learners shall in
no casebe less than seventy-five percent (75%)of the minimum wage prescribed in this Order.

All recognized learnership and apprenticeship agreements entered into before the effectivity of this Order
shall be considered automatically modified insofar as their wage clauses are concerned to reflect the
provisions of Wage Oder No. IVA-16.

All qualified handicapped workers shall receive the full amount of the minimum wage prescribed in this
Order pursuant to R.A.7277, otherwise known as the Magna Carta for Disabled Persons.

11SECTION 6. APPLICATIONTO WORKERSlN THE SUGARINDUSTRY. All workers in the sugar industry,
permanent, temporary or seasonal are entitled to-the prescribed minimum wage as provided for under
Sections5 and 6 of the Wage Order No. IVA-16.

RULEIV .: PRODUCTIVITYBASEDPAY

SECTION1. PRODUCTIVITYBASEDPAY(PBP). Productivity BasedPay(PBP)is an incentive given to workers
and employees, on top of the minimum wage increase, in the form of productivity bonus or incentive in
recognition to worker's productivity and/or performance; value of the job, contribution to business'
competitiveness and profitabilitv, among others.: All workers and employees in private establishments in
the region may be entitled to PBP, as may be determined and agreed upon by the PIIC or equivalent
management system in the establishment •. The suggested ranges of PBPby major industry may serve as a
guide in determining the reasonable amount of PBPfor its workers and employees. The bonus or incentive
may be given on a monthly, quarterly, semi-annual or yearly basis.

SECTION 2. APPLICATIONOF PRODUCTIVITYBASEDPAY. Productivity-based incentives are essentially
voluntary, flexible and negotiable. Representatives of workers and employers voluntarily determine the
formula, sharing ratio and frequency of the grant through consultation and voluntary negotiation at the
enterprise level. The mechanism to implement the guidelines is a joint labor-management body like PIICor
Labor - Management Committee (LMC). Once agreement is reached on the grant of productivity based paY}§j
it becomes a commitment of management to pay the same in the manner and in the amount and frequency .
agreed upon.

The provision of PBP increases is-cornpa v-wlde in application. Workers and employees of legitimate
contractor or subcontractor in the pri lpal or "user enterprise" may be covered by the principal's PBP
system e';e, the contractor h,y s up Its0p ~)/1. ~
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Pay increases like merit increases, or increases arising from promotion, regularization of the worker cannot
.be converted as PBP consideration.

1~ ON 3. SUGGESTED RANGE OF PRODUCTIVITY BASED PAY INCREASES BY MAJOR INDUSTRY. The
~~~~~w~ivity Based Pay percentage increases applicable in the Region ranges from 6.1 per cent to 15.8 per

cent of the applicable basic wage of the workers or employee, depending on the industry classification of
the establishment and capacity of the employers to pay. The nature of the core business of the
establishment determines its industry classification. Specifically, the PBP range of increases by major
industry classification is as follows:

8.4-15.8Service

Per cent RangeIndustry Classification
Agriculture 8.5-13.1

Industry 6.1-12.9

SECTION 4. PRODUCTIVITY IMPROVEMENT AND INCENTIVES COMMITTEE (Pile). Private establishments
in the region are encouraged to organize a PIIC that will effectively implement the Advisory Guidelines on
Productivity Based Pay at the establishment level.

The PIIC is an organizational structure within the enterprise whose primarily function is to operationalize the
implementation of the PBP provisions of the Wage Order, within the principle of fairness, equity and good
organizational practice.

/ The PIIC may be a newly created organizational structure or an existing labor-management organization
enhanced to function as such. Examples of L-M organizations are: Labor-Management Council, Total Quality
Management System, Work Improvement Team, Kaizen Team, SS Committee, Safety Committee, Quality
Circle, among others.

t;~
The composition of the PIIC shall have equal representation from labor and management to be headed by
the top level management.

For the organized establishments the recognized Union shall be the labor representative in the Pile. For the
unorganized establishments; the workers' representatives shall be determined by the workers among
themselves representing the majority and to be properly communicated to the management.

"

SECTION 5. FUNCTIONS OF THE PRODU'CrIVITY IMPROVEMENT AND INCENTIVES COMMITTEE. The
functions of the Pile are, but not limited to the following:

a. Develops company policy on PBP operated along with key performance indicators/targets,
performance appraisal/rating system, and company practice and culture.

b. Establishes performance evaluation criteria and standards, functional units' performance targets,
measurements, scope and coverage.

c. Communicates metrics of work performance, standards of work, cost controls, work attitude,
punctuality and attendance, etc. directly attributed to the provision of PBP, including frequency,
manner and methods of PBP payment, and fund source.

d. Plans, implements and monitors Productivity Improvement Programs, making sure that everyone is
involved, regardless of their position, status of employment.

e. Manages the implementation of the pap, resolves complaints, review and revise PBP policy/system
if necessary.

f. Prepares and submits reportorial requirements to the RTWfB-IVA.

RULE VI- WAGE ADMINISTRATION f\J
SECTION 1. EXEMPTION. No exemption from compliance with this Order shall be allowed. .

SECTION 2. EFFECTS ON EXISTING WAGE STRUCTURE. Where the application of the wage increase
prescribed under this Order results in distort~n in the wage structure within the establishments, it shall be
left to the parties concerned to address the issue in accordance with the procedure under Article 124 of the
Labor Code, as amended.' .

Advisory formulae to correct wage distortion is provide I i~ Rules as Annex B. ....

~ l1J'ff
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SECTION3. TECHNICALASSISTANCEON PRODUCTIVITYBASEDPAY. Upon request, the RegionalTripartite
Wages and Productivity Board-IVA and/or the DOLER0-IVA will provide the technical assistance to private
establishments in the development of productivity improvement programs and/or productivity based pay
l.~~ purposes of implementing the Advisory Guidelines on Productivity BasedPayof the Order.

~N 4. MONITORING. Compliance monitoring with the mandatory provisions of this Order shall be
~ the function of the Department of Labor and Employment- Regional Office-IVA and/or its Provincial Field

Offices.

,

SECTIONS. COMPLAINTSFORNON-COMPLIANCE.Complaints for non-compliance with this Order shall be
filed with the Department of Labor and Employment- Regional Office-IVA (DOLE-ROIVA) or to any DOLE-
Provincial Field Office in the Region, and shall be the subject of Single Entry Approach (SENA) or
enforcement proceedings under Article 128 and 129 of the Labor Code, as amended without prejudice to
criminal prosecution which may be undertaken against those who fail to comply.

SECTION 6. DISPUTESAND GRIEVANCES.In cases of disputes, grievances, or other matters arising from
the interpretation or implementation of the Order, labor and management shall meet to resolve the
dispute, or may seek the assistance of the Regional Tripartite Wages and Productivity Board-IVA with
regards to the interpretation of the Guidelines on Productivity BasedPay.

SECTION 7. FREEDOMTO BARGAIN. This Order shall not be construed to prevent workers in particular
enterprises from bargaining for higher wages with their respective employers.

SECTION 8. NON-DIMINUTION OF BENEFITS.Nothing in this Order shall be construed to reduce any
existing wage rates, allowances, and benefits of any form under existing laws, decrees, issuances,executive
orders and/or under any contract of agreement between the workers and employers.

SECTION 9. PENALPROVISIONS. Any employer who refuses or fails to pay the corresponding minimum
wage rates provided under this Order shall be subject to the penalties under RA. 6727, as amended by
R.A.8188. ~

SECTION 10. REPORTING REQUIREMENT. All business establishments shall submit a notarized
Establishment Report Form 01 S. 2012, describing their Productivity Improvement Programs, the
composition and objectives of the Productivity Improvement and Incentives Committee or equivalent
structure, the criteria and measurements in determining and distributing productivity incentives, including
the levels and frequency of PBPdistribution. The.report shall be submitted to the RegionalTripartite Wages
and Productivity Board-IVA or to the DOLE-.CALABARZONProvincialOffices not later than January 31, 2015
and every year thereafter in accordance with the form prescribed by the National Wages and Productivity
Commission.

RULEVII - APPEAL

SECTION 1. APPEALON THE WAGE ()RDER. Any party aggrieved by the Order may file a verified appeal
with the Commission through the Regional Board within ten (10) calendar days from the publication of the
Order. The Commission shall decide the appeal within sixty (60) calendar days from the date of filing. A
memorandum of appeal which shall state the grounds relied upon, and the arguments in support of the
appeal shall accompany the appeal.

SECTION 2. EFFECTSOF FILINGOF APPEAL. The filing of the appeal does not operate to stay the Order
unless the party appealing such Order shall file' with the Commission an undertaking with a surety or
sureties satisfactorily to the Commission for payment of the corresponding wage adjustment to employees
affected by the Order, in the event such Order is affirmed. .,;

RULEVIII ••'SPECIALPROVISIONS &J
SECTION1. PROHIBITIONAGAINSTINJUNCTION. No preliminary injunction or temporary restraining order
maybe issued by any court, tribunal or any entity against the Board, this Wage Order or any proceeding
before the Regional Board. ,,'

SECTION 2. REPEALINGCLAUSE.'All orders Issuances,rules and regulations, or parts thereof inconsistent
with this Wage Order are hereby epe d, mended or mO~gIY. .

. ;f~~.~
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SECTION 3. SEPARABILITY CLAUSE. If for any reason, any section or provision of this Order is declared
unconstitutional or invalid.jhe other provisions or parts shall remain valid.

SECTION 4. IMPLEMENTING RULES. The Regional Board shall prepare the necessary rules and regulations
to implement this Order, subject to the approval of the Secretary of Labor and Employment.

SECTION S. EFFECTIVITY. This Rules shall take effect on 01 May 2014.

/' Approved this ~thday of May 2014 in Calamba City, Laguna.

~
MA. ZENAIDA ANGARA-CAMPITA

Regional Director, DOLE -IVA
Chairman

UQ. TOLEDO
Region irector, DTHVA

Vice-Chairman

~RIELA
Employers' Representative

IACO A; LAGUNZAD
Acting-Secretarv

Depart entof Labor and Em

ABSENT

JUANITO S. FACUNDO
Workers' Representative

Approved this ~ day of iJune
,
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ANNEXA

ADVISORY FORMULA AND ILLUSTRATIVE COMPUTATION IN DETERMINING PRODUCTIVITY BASED PAY
AT THE ESTABUSHMENT LEVEL

- ~ PBPschemes provided for in the advisory guideline is for reference only. The illustrative
~-=-=~~=-:m=- __ ion of PBPamount is based on pre-determined criteria. Nothing however, will prevent labor

and management from agreeing on other formulas best suited to the nature of the business and/or
industry.

1. Attendance and Performance-Based

Criteria:

Attendance (A), number of daysworked within the working days in a month
Tardiness (T), number of tardiness/undertime incurred within the working days in a month
Performance Rating (PR),Individual Performance Rating for the month, not below average

Productivity BasedPayAmount (PBP),equivalent table matrix supplied

Formula: % AT= (%A+%T)/2

Performance (Efficiency) Rating, (should not be below average)

Assumptions:
Applicable Basic Pay-Php337.00 per day
Industry Sector-using the lower range of 6.1%

Illustrative Computation:

Employee Attendance Tardiness %AT Performance PBPAmount
(%A+%T)/2 Rating of Increase

A
-Absences(1 day) 25 days present 25 days not tardy (96.2%+96.2%)/2 average P 19.00/day
-Tardiness (1 day) 26 working days 26 working days =96.2%
-PR( average) *100 *100

=96.2% =96.2%
·B '.

-Absences(3 days) 23days present 26 days not tardy (88.5%+100%)/2 average P 18.00/day
-Tardiness (none) 26 working days 26 working days =94.25%
-PR(average) *100 *100

=88.5% =100%
C
-Absences(none) 26 days present 26 days not tardy (100%+100%)/2 average P21.00/day
-Tardiness (none) 26 working days 26 working days =100%
:PR(average) *100 *100

=100% =100%

Productivity Based Pay Equivalent Matrix

Perform.anceRating Ave. Attendance &
.Tardiness Rating

PBPAmount based on Industry PBP
Rangeof Increase

At least average PR
based on the applicable
criteria and nature of
work

90 - 91.99 Php16.00 eN
'-- 92_-_9_3_:9_9 +-- ~-----17-.-00-___4 .: .r- 94 - 95.99 18.00

9 - 97.99 19.00
98 - 9 .99 20.00

Php337x 6.1% = Php21.00
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•• Employee Daily Basic Pay Average Number of Monthly Basic Pay
Working days Present for

3 mos.

x y z
A Php 315 23 days :< Php 7,245

B 337 26 days 8,762
C 400 25 days 10,000

D 600 26 days 15,600

Total Payroll 41,607

-.,

~

~ f~~'rr

"iI"" .

2. Based on Multiple Criteria

STANDARD
ACTUAL SCORE (%)

CRITERIA
SCORE(%) Employee A Employee B EmployeeC

1. Job knowledge 26 23 25 26

2. Quality of work 17 14 16 17

3. Attitude 27 24 25 26

4. Communication 10 9 9 9

5. Attendance 20 20 19 20

Total (%) 100 90 94 98

Productivity Based Pay Equivalent Matrix

Equivalent Amount of PBP (% of current wage rate)
10% of P400 12% of P400

or P40 , or P48
14% of P400

orPS6

RATING LEVEL
Equivalent Amount of PBP (% of current wage

rate)
95.01% -100% A 14%
90.01%-95% B 12%
85.01%-90% C 10%
80.01%-85% D 8%
75.01%-80% E 6%

3. Profit, Cost & Efficiency Savings and Performance-Based

Criteria:
Net Profit Before Tax or Return on Sales (Profit Margin generated per Peso Sales)
Productivity Increase or Savings (i.e. Actual vs. Allowable Cost, Target Production Yield)
Performance Rating (Individual Performance Rating)

Illustrative Computation:
Assumptions:

Applicable Basic Pay - P315.00 - P600 per day
Establishment belongs to Service Industry, uses the PBP lower range of 8.4%

Net Profit Before Tax (for 3 months) P 100,000.00
Total Savings in 3 mos. (additional yield,decreasein consJmablecost,product reject) 50,000.00
Amount for Distribution (P100,000*8.4% + PSO,000*40%) 28,400.00
Total Labor Cost or Payroll (for the month) P 41,607.00
Sharing ofTotal Savings from PIPs: 60% Management; 40% Labor

2



..•...-
3

Multiplier
Weighted Points

(Monthly (Per Total PBP Average
Employee-

~~

Average Average PBPfor Increase PBP

<, ''j Performance Basic Pay
Credited

employee
Sharing for 3 IncreaseRating per

Work Days
(b x c x d) /Totals)

Months per month

~
employee/ column

--- Totals) e period (h/y)
(fxg)

a b c d e f g h i
A Php7,245 85.0 Oj741 23/26 0.1309 0.1512 P28,4OO P4,294 P186.70
B 8,762 90.0 0.2040 26/26 0.1836 0.2121 28,400 6,024 231.69
C 10,000 88.5 0.2403 25/26 0.2045 0.2362 28,400 6,708 268.32
D 15,600 92.5 0.3749 26/26 0.3468 0.4006 28,400 11,377 437.58
Totals 41,607 0.8658 28,400

Distribution is based on the employees' group/individual performance using the Performance Rating (PR),salary level,
and credited work days. Performance Rating may include criteria such as efficiency, capability, attitude, attendance,
Administrative violations and offenses, etc.

Note: PBP Increase is given only if the NPBT or PM exceeded a pre-determined a/threshold level.

4. Productivity-Based Pay Increase for Piece Rate Workers

Target Efficiency: 85%, Anything beyond 85% target will be considered increase in labor productivity
Formula: PBP Increase per Day= Increase in Output/Day x Piece Rate/Day
Basic Requirement: Piece Rate and Production Standard Order issued by RTWPB-IVA

Illustrative Computation:
Assumptions:

Applicable Wage Rate
Company Standard Efficiency Level

Php362.50 per day
85%

i·
i

,
Actual

Minimum Piece Rate Standard Standard Quota/Output per Increase in
PBPEmployee

Wage Rate per Day Quota/Output Quota/Output Day Output/Day
Increasesubject to PBP

per Day per Day per Day Quan Efficiency , Increase
per Day

(a/d) at 100% " at 85% tity Rate
a b c d e f g h

(e-d) (gxb)

A Php362.50 Php4.26 100 85 86 86% 1 Php 4.26

B 362.50 4.26 100 85 90 90% 5 21.30

C 362.50 4.26 100 85 95 95% 10 42.60

D 362.50 4.26 100 85 98 98% 13 55.38

\.
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Annex B

-~~
~re the applicationof the wage increase,soclo-economlcallowance(SEA) prescribedunder

Wage Order No. IVA-16 results in distortion in the wage structure within the establishments, it
shall be left to the parties concerned to address the issue in accordance with the procedure
under Article 124 of the Labor Code, as amended.

ADVISORY FORMULA in MANAGING WAGE DISTORTION

1. Exponential Method

DA = SEA x
[ DMW)n

[ DeW J
where:

DA
SEA
DMW
DeW
n

= Distortion Adjustment
= Socio-Economic Allowance ryvO No. IVA-16)
= Daily Minimum Wage ryvO No.IVA-15)
= Daily Current Wage
= Distortion Exponent Factor w..heren varies from 0 - •••• 00

Sample Computation:
5

13.00 x [
349.50~ ~

DA = 354.00

5

.•. DA = 13.00 x ( 0.987288J

DA = 12.19 "

Assuming values for n given DMWA, DMW, DCW, the Distortion Adjustment or DA is
determined as follows:

DISTORTION ADJUSTMENTIS
SEA DMW DeW Exponent Factor

0 1 2 3 5 co
13.00 349.50 349.50 13.00 13.00 13.00 13.00 13.00
13.00 349.50 350.00 13.00 12.98 12.96 12.94 12.91
13.00 349.50 351.00 13.00 12.94 12.89 12.83 12.72
13.00 349.50 352.00 13.00 12.91 12.82 12.72 12.54
13.00 349.50 353.00 13.00 12.87 12.74· 12.62 12.37
13.00 349.50 354.00 .13.00 12.83 ,12.67 12.51 12.19
13.00 349.50 355.00 13.00 12.80 12.60 12.41 12.02
13.00 349.50 360.00 13.00 12.62 12.25 11.90 11.21
13.00 349.50 365.00 13,00 12.45 11.92 11.41 10.46
13.00 349.50 370.00 13.00 12.28 11.60 10.96 9.78
13.00 349.50 375.00 13.00 12.12 11.29 10.52 9.14
13.00 349.50 380.00 13.00 11.96 11.00 10.11 8.56

"-13.00 349.50 385.00 13.00 11.80 10.71 9.73 8.01
13.00 349.50 390.00 13.00 1f65 10.44 9.36 Vs:13.00 349.50 395.00 13.00 11.50 10.18 9.01 .05
13.00 349.50 400.00 13.00 11.36 9.92 8.67,.., 6.62;fv'Myr 9r--~\' ~U1J". 6'
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2. Cut-Off Method

DMW"1 x SEA}
DMW JSEA

where:

DA = Distortion Adjustment .
SEA = Socio-Economic Allowance rNO No. IVA-16)
DMW = Daily Minimum Wage (WO No. IVA-15)
DCW = Daily Current Wage
CO = Cut-Off Amount

Sample Computation:

{
354.00 ~ 349.50 Ix 13.00}
800.00 ",.,.,..349.50 J.

{~ 4~:: j x 13.00}

DA = 13.00....,..

DA = 13.00..,.,.

DA =12.87

Assuming values for CO given, DMWA, DMW,DCW, the Distortien Adjustment or DA is
determined as follows: ;;,

DISTORTION ADJUSTMENT/S

SEA DMW DCW Cut -Off Amount

400 ' 600 800 900 1200

13.00 349.50 349.50 13.00 13.00 13.00 13.00 13.00
13.00 349.50 350.00

\
12.87 12.97 12.99 12.99 12.99

13.00 349.50 351.00 12.61 12.92 12.96 12.96 12.98
13.00 349.50 352.00 12.~6 12.87 12.93 12.94 12.96
13.00 349.50 353.00 12.10 12.82 12.90 12.92 12.95
13.00 349.50 354.00 11.84 12.77 .v 12.87 12.89 12.93
13.00 349.50 355.00 11.58 12.71 12.84 12.87 12.92
13.00 349.50 360.0,0 10.30 12.46 12.70 12.75 12.84
13.00 349.50 365.00 9.01 12.20 12.55 12.63 12.76
13.00 349.50 370.00 7.72 11.94 12.41 12.52 12.69
13.00 349.50 375.00 6.44 11.68 12.26 12.40 12.61
13.00 349.50 380.00 5.15 11.42 12.12 12.28 12.53
13.00 349.50 385.00 3.86 11.16 11.98 12.16 12.46
13.00 349.50 390.00 2.57 10.90 11.83 12.04 12.38
13.00 349.50 395.00 1.29 10.64 11.69 11.93 12.30
13.00· 349.50 400.00 - 10.38" 11.54 11.81 12.23

2

2
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