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WAGE ORDER NO. RXIII.16

PROVIDING NEW MINIMUM WAGE RATES
IN CARAGA REGION

WHEREAS, under R.A. No. 6727 (Wage Rationalization Acf,), the Regional
Tripartite Wages and Productivity Board-Garaga Region {RTWPB-Caraga), is
mandated to periodically review and assess the prevailing \,vage rates, and to conduct
continuing studies in the determination of the minimum wage rates applicable in the

ion, provinces 0r industries;

WHEREAS, the Board agreed motu proprio to conduct Public
ring/Consultation on Minimum Wage Adjustment to determine whether or not

issuance of a ngw wage order is warranted at present since the Wage Order No.15 is
more than one year old;

WHEREAS, after giving due notice to all concerned sectors, the RTWPB-Caraga
ddcted a series of public hearing/consultations in different key areas of the region

such as Surigao City, Surigao del Norte on March 5,2019; Bislig City, Surigao del Sur
on March 12,2019; Tandag City on March 13,2019; San Francisco, Agusan del Sur on
March 2A, 2019 and Butuan City on April 02, 2A19 to determine the necessity of issuing

order;

WHEREAS, after a thorough evaluation of the socio-economic factors in the
regron with the provisions set forth under NWPC Guidelines No. 01,

, the RTWPB-CARAGA has determined that there is a need to provide

workers with immediate relief by providing increase in the daily minimum wage rates.

WHEREAS, consistent with the government's policy of achieving higher level of
productivity to preserve and generate jobs and to augment the income of workers, there
is a need to build the capacity of business enterprises to be competitive through
productivity improvement and gain sharing programs;

WHEREAS, pursuant to NWPC Guidelines No. 02, Series of 2012 (Guidelines on

the lmplementation of the Tw0-Tiered Wage System), in relation to RA 6727 or Wage
Rationalization Act, the Regional Tripartite Wages and Productivity Board - Caraga is

mandated to implement the Twotiered wage system (TTWS) where the 1"t Tier is the

mandated minimum wage component set by the Board and the 2nd Tier is the issuance

of productivity-based advisories to guide industries in enhancing productivity incentives

program as basis for employer initiatives or enterprise-level negotiations.

NOW THEREFORE, by virtue of the power and authority vested under Republic
Ac|6727, the RTWPB-Caraga hereby issues this Wage Order.
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$ECtiON 1. INCREASE IN THE DAILY BASIC WAGE RATE and CoST oF LIVING
ALLOWANCE UPON EFFECTIVITY OF THIS WAGE ORDER:

a. COLA under Wage Order No.RXlll-15 will be integrated into basic wage; and

b. There shall also be a new coLA in the amount of F 1s.00 per day.

Section 2. NEW MINIMUM WAGE RATES

Upon effectivity of this Wage Order, the daily minimum wage rates applicable to
covered workers in Caraga Region shall be as follows:

lndustry/Sector W.O.No.15 W.O.No.16
Basic
Waqe

COLA DMWR Basic
Waqe COLA

New
DMWR

NON.
AGRIGULTURE

275.AA ?n nn 305.00 305.00 15.00 32A.AA

AGRICULTURE
PLANTATION

270.A0 35.00 305.00 305.00 15.00 320.00

AGRICULTURE
NON PLANTATION
and RETAIL &
SERVICE
employing 10 or
lees

260.00 45.00 305.00 305.00 15.00 320.00

ge increase presuibed under this order shall apply to the MINIMUM
ERS in the private sector in Caraga Region, regardless of their position,

designation or status and irrespective of the method by which their wages are paid.

Not covered by the provisions of this Order are household or domestic workers,
persons employed in the personal service of another and workers in registered
Barangay Micro 

- 
Business Enterprises (BMBE) with Certificates of Auth6rity in

accordance with RA g1TA.

Section 4. BASIS OF PAYTNG M|N|MUM WAGE

The minimum lvage rates prescribed under this Order shall be for the normal
working hours, which shall not exceed eight (g) hours work a day.

Section 5. APPLIGATION To pRtvATE EDUGAT|ONAL tNSTtruTtoNS

ln the case of private educational institutions, the share of covered workers and
employees in the increase in tuition fees for SY 2018-2019 shall be considered in
compliance with the increase set forth herein; provided that if such increase is less than
the prescribed adjustment, the employer shall pay the difference in the School year
2019-2020.
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Private educational institutions, which have not increased their tuition fees for
the School Year 2018 - 2019, may defer compliance with the provisions of this Order
until the beginning of School Year 2019-2020.

ln any case, all private educational institutions shall implement the wage rates
prescribed herein starting School Year 2019-202A.

Section 6. APPLICATION TO CONTRACTORS

ln the case of contracts for construction projects and for security, janitorial and
similar services, the prescribed increases shall be borne by the principals of the
construction/service contractors and the contract shall be deemed amended
accordingly. In the event however, that the principals fail to pay the prescribed
minimum wage, the construction/service contractors shall be jointly and severally liable
with the principals.

t

Section 7" 1IUORKERS PAID BY RESUTTS

. All workers paid by results, including those who are paid on piece work, takay,
pakyaw or task basis, shall be entitled to receive not less than the prescribed daily
minimum wage for eight (8) hours work day, or a proportion thereof for working less
than eight (8) hours.

8. WAGES OF SPECIAL GROUPS OF WORKERS

Wage of apprentices and learners shall in no case be less than seventy five
percent (75Yo) of the applicable minimum wage rates. All recognized learnership and

agreements entered into before the effectivity of this Order shall be
automatically modified insofar as their wage provisions are concerned to

reflect the prescribed wage rates.

All qualified physically-challenged workers shall receive the full amount of the
new wage rates prescribed herein pursuant to Republic Act no.7277, otherwise known
as the Magna Carta for Disabled Persons

Section 9. MOBILE & BRANCH WORKERS

The minimum wage rates of workers and employee$, who by the nature of their
work have to travel, shall be those applicable in the domicile or head office of the
employer.

The minimum wage rates of workers and employees working in branches or
agencies of establishrnents within or outside the region shall be those applicable in the
place where they are stationed.
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Section 10. TRANSFER OF WORKERS and EMPLOYEES

The transfer of the workers and employees from one region to another shall not
diminish the wage rates being enjoyed by them prior to such transfer. The workers and
employees transferred to other regions with higher rates shall be entitled to the
minimum wage rate applicable therein.

Section 1 {. PRODUCTIVITY-BASED WAGES

ln order to sustain rising wage levels of wages and enhance competitiveness,
labor and management as partners in business are encouraged to adopt productivity
improvement sctemes that will improve the quality of work of employees and, in time,
enable them to produce rnore and eam more, such as time and motion studies, good
housekeeping, quality circles, labor-management cooperation, as well as irnplement

nsharing and other performance incentive programs.

Pursuant to Two-Tiered Wage System, the Board issued Advisory No. 1 with
ining as its target industry, notwithstanding the issuance of future advisories to guide

workers and management on the formulation, adoption, and implementation of
programs and performance and productivity-based incentive schemes.

Section 12. EXEMPTIONS

The following may be exempted from the applicability of this Order upon
application with and as determined by the Board in accordance with NWPG Guidelines
No. 02, Series of 20AT flhe Rules on Exemption).

Distressed Establishments;

Retail/Service establishments regularly employing not more than 10;

New Business enterprises (NBEs);and

Establishments adversely affected by Natural and/or Human-lnduced
Disasters.

Section 13. APPEAL TO THE GOMMISSION

Any party aggrieved by the Order issued by the Board may file an appeal with the
Commission within 10 calendar days from the publication of this Order.

Section 14. EFFECT OF FILING OF APPEAL

The filing of the appeal does not operate to stay the Order unless the party
appealing such Order shall file with the Commission an undertaking with a surety or
sureties satisfactory to the commission for payment of the corresponding increase to
employees affected by the Order in the event such Order is affirmed.
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Section 15. EFFECTS ON EXISTING WAGE STRUCTURE

Where the application of the increases in the wage rates under Sections 1 and 2
hereof, results in the distortion of the wage structure within an establishment, the same
shall be corrected in accordance with the procedure provided for under Nt. 124 of the
Labor Code as amended.

The pendency of a dispute arising from wage distortion shall not in any way delay
the applicability of any increase prescribed in this Order.

Section lG. FREEDOM TO BARGAIN

This Order shall not be construed to prevent workers in particular firms or
of industries from bargaining hr higher wages with their respective

. Further, the application of the wage increase shall not apply to the existing
already negotiated under the company's collective bargaining agreement.

17. COMPLAINTS FOR NON.COMPLIANCE

Complaints for non-compliance with the Order shall be filed with the Regional
Office of the Department having jurisdiction over the workplace and shall be subject to
the mandatory thirty (30) day conciliation and mediation process under Single Entry
Approach (SENA). However, if settlement fails, the case becomes subject of
enforcement proceedings underArt. 128 and 129 of the Labor Code, as amended.

Section 18. NON-DIMINUTION CLAUSE

Nothing in this Order shall be construed to reduce any existing wage rates,
allowances and benefits of any form under existing laws, decrees, issuances, executive

and/or any contract or agreement between the workers and employers.

TING REQUIREMENT

Any person, company, corporation, partnership or any entity engaged in business
a verified itemized lisiing of their labor component to the Board not later

than January 31, 2A2A and every year thereafter in accordance with the form prescribed
by the Commission.

Section 20. PROHIBITION AGAINST INJUNCTTON

No preliminary or permanent injunction or temporary restraining order may be
issued by any court, tribunal or other entity against any proceeding before the Board as
provided for under RA6727

Section e{. PENAL PROVISIONS
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Any person, corporation, trust firm, partnership, association
refuses or fails to pay the prescribed adjustments in this order shall
penal provisions under RA6727 as amended by RA 8188.

or entity which
be subject to the
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Section 22, IMPLE$ENTING RULES

The Board shall prepare the recessary rutes and regulations to implement this
order, subject to the approvar of the secretaryof Labor and Empbyment.

Section 23. REPEALTNG CLAUSE

AII orders, issuances, rules and regulations or parts thereof inconsistent with this
order are hereby repealed, amended or modified accordingly.

Section zil. SEPARABILTW CLAUSE

lf any p'rovisions or part of this Order, or the application thereof to any person or
circumstance, is held invalid or unconstitutional, the remainder of the OiOer or the
application of such provision or part thereof to other persons or circumstance shall not
be affected thereby.

Section 25. EFFECTIV|TY

This Order shall take effect fifteen (15) days after its publication in at least one
(1) newspaper of general cirarlation in Caraga Reilion.

APPROVED. City, Philippines. April 02, z}fi.

G. T'Y

Management Sector

Dir. BoM11ft6I. uY
Vice Chairp"r*/rueOe

O. PAGARAN

- DTI

Dir. CHONA H. IIilANTILLA
Chairperson - DOLE

6l wuge order No. RXlll-16








































