


Not covered from the provisions of this order are household or domestic helpers; persons in the personal service of
M.MWMNMUWMMEMmEmﬂIﬂMd
Authority. :

Section 3. BASIS OF MINIMUM WAGE. The minimum wage rates prescribed under this Order shall be for the nomal
working hours, which shall not exceed eight (8) hours work a day.

Section 4. WORKERS PAID BY RESULTS.  All workers paid by results, including those who &re paid on piecework,
“takay’ or task basis, shall be entied 1o receive not less than the prescribed minimum wage increase per eight (8) hours work
a day, or a proportion thereof for working less than eight (8) hours.

Saction 5. WAGES OF SPECIAL GROUPS OF WORKERS. Wages of apprentices and leamers shall in no case be
less than seventy-five percent (75%) of the applicable minimum wage rates prescribed in this Order,

All recognized leamership and appreniiceship agreements entered inlo before the effectivity of this Order shall be
considered automatically modified insofar as their wage clauses are concemed Io reflect the new prescribed wage rates.

All qualified handicapped workers shall receive the full amount of increase in this Order pursuant to RA. 7277.

Section 6. APPLICATION TO LEGITIMATE EXPORTERS. Considering that the export sector was worst hit by the
economic crisis since 2007, legiimate exporters may defer compliance with the increase prescribed herein until six {B) months
from the effectivity of this Order.

Section 7. APPLICATION TO PRIVATE EDUCATIONAL INSTITUTIONS. In the case of private educational
institutions, the share of covered workers and employees in the increase in tuition fees for Schoal Year 2010-2011 shall be
considered as compliance with the increase prescribed herein. However, payment of any shortfall in the wage increase set
forth herein shall be covered starting School Year 2011-2012.

Private educational instiutions which have not increased their tuition fees for the School Year 2010-2011 may defer
compliance with the increase prescribed herein unti the beginning of School Year 2011-2012

In any case, private educational institutions shall impiement the increase herein starting School Year 2011-2012.

Section 8. APPLICATION TO CONTRACTORS. In the case of contracts for construction projects and for securiy,
janitorial and similar services, fhe prescribed increases in the wage rates of the workers shall be bome by the pancipals or
muummmmmwmmmummw. In the event, however,
that the principal or client fails to pay the prescribed increase or new minimum wage rates, the construction/service contractor
shall be jointly and severally iable with his principal or client

Section 9. EXEMPTION. No exemption from compliance with this Wage Order shall be aliowed.

Section 10. PRODUCTIVITY-BASED WAGES. In order to sustain rising leve! of wages and enhance competitiveness,
businesses are strongly encouraged o adopt productivity improvemsnt schemes, such as time and motion studies, good
housekeeping, quality circles, labor-management cooperation, as well as implement gain sharing programs. Accordingly, the
mmmmmummﬂmw technical assistance pursuant o RA 6971, the Productivity incentives

Section 11, APPEAL TO THE COMMISSION. Any parly aggrieved by this Wage Order may file a veried appeal with
uwmnmmmnmmmmmﬂm:?ma: we

Section 12. EFFECT OF FILING AN APPEAL. The filing of the appeal does not operate Io stay the Order unless the
mmmmm&mmmmmmmngmamwmmnh

mumummmummmdhymmmummw;

Section 13. EFFECTS ON EXISTING WAGE STRUCTURE. \Where the application of the increases in the wage rates
mummnmmmmmmmmmmwummmﬂw
with the procedure provided for under Art. 124 of the Labor Code as amended. 52 !






Repubilic of the Philippines
Department of Labor and Employment
National Wages and Productivity Commission .
REGIONAL TRIPARTITE WAGES AND PRODUCTIVITY BOARD
Region VI, Central Visayas .

IMPLEMENTING RULES AND REGULATIONS OF WAGE ORDER NO. ROVII-15

Pursuant to Section 8, Rule IV of the Amended Rules of Procedure on Minimum
Wage Fixing and Section 22 of Wage Order No. ROVII-15, the following Rules are
hereby issued for guidance and comphance by all concemed.

RULE | - GENERAL PROVISIONS

Section 1. This Rules shall be known as the “Rules Implementing Wage Order No.
RO Vil -15",

Section 2. Definition of Terms. As used in this rules:
a) “ORDER" means Wage Order No. ROVIL15.

b)  “COMMISSION" refers to the Natonal Wages and Productivity
Commission,

c) “BOARD" means the Regional Tripartite Wages and Productivity Board,
Region Vil

d) “DEPARTMENT" means the Department of Labor and Employment;

e) “REGION VII" is the geographic area in Central Visayas covering the
Provinces of Cebu, Bohol, Negros Oriental and Siquijor and its component
cities;

f)  “AGRICULTURE" refers to farming in all its branches and among others,
include the cultivation and tillage of the soil, production, cultivation,
growing and harvesting of any agricultural and horticultural commodities,
dairying, raising of livestock or poultry, the culture of fish and other aquatic
products in farms or ponds, and any activities performed by a farmer or on
a farm as an incident to or in conjunction with such farming operations, but
does not include the manufacturing and/or processing of sugar, coconut,
abaca, tobacco, pineapple, aquatic or other farm producls;

g) “BARANGAY MICRO-BUSINESS ENTERPRISE (BMBE)" refers to any
registered business entity or enterpnse granted a Certificate of Authority
pursuant to Republic Act 8178

h)  “LEGITIMATE EXPORTER" means any person, natural or juridical,
licensed to do business in the Philippines, engaged directly or indirectly in
the production, manufacture or trade of products or services which eams
at least fifty percent [50%] of its normal operating revenues from the sale
of its products or services abroad for foreign currency and duly registered
with the appropriate government agency and a bonafide member of the
Confederation of Philippine Exporters Foundation (Cebu, Inc.). In the case
of indirect exporters, the requirement that products and services be sold
abroad for foreign currency shall not apply, as by the very nalura(“
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product or services takes place in the Philippines and such indirect
exporters are usually paid in Philippine currency.

“CLASS A" refers to the Citles of Carcar, Cebu, Danao, Lapulapu,
Mandaue, Naga and Talisay and the Municipalies of Compostela,
Consolacion, Cordova, Liloan, Minglanilla, and San Femando or

(expanded Metro Cebu)

) “CLASS B" refers to the Cities of Toledo and Bogo and the rest of the

municipalities in the Province of Cebu except the municipalities in the
Islands of Bantayan and Camotes,

=

k) “CLASS C" refers lo the cities and municipalities in the Provinces of
Bohol and Negros Ornental,

) “CLASS D" refers to the municipalities in the Province of Siquijor and
municipalities in the Islands of Bantayan and Camotes.

RULE II- WAGE INCREASE

Section 1. Amount of Increase. Upon effectivity of this Wage Order, the daily
minimum wage rates of all minimum wage private sector workers and employees
shall be increased by Eighteen Pesos (R-18.00).

a) The new daily minimum wage rate in the region for each area classification
including agriculture sugar and sugar mills shall be as follows:

Area Sugar
Classification |  Non Agriculture Mills
Agriculture Non
sugar Sugar

Class A | P28500 | B267.00
ClassB | P26500 | R-250.00
Class C R25500 | B23500 | P-235-00

Class D R-240.00 | R220.00

R-255.00

b) Wages of all workers and employees whose rates are less than the prescribed
minimum wage rates pursuant this Order shall be adjusted accordingly.

Section 2. Coverage. The wage increase prescribed in the Order shall apply to all
private sector minimum wage workers and employees in the Region whether
agricultural or non-agricultural regardiess of their position, designation, or status
and irrespective of the method by which their wages are paid. Not covered from the
provisions of the Order are household or domestic helpers, workers employed in the
personal service of another, Including family drivers and workers of duly registered
Barangay Micro-Business Enterprises with Certificates of Authority.

Section 3. Basis of Minimum Wage Rates. The minimum wage rates prescribed
E:h s{‘:uummmmmm.mmmmmmmm
per day.
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increase prescnped herein. However, paymenl of any shortiall in the wage increase
set forth herein shall be covered starting School Year 2011-2012.

Private educational institutions which have not increased their fuition fees for the
School Year 2010-2011 may defer compliance with the increase prescribed herain
until the beginning of School Year 2011-2012 In any case, private educational
institutions shall implement the increase prescribed herein starting School Year
2011-2012.

Section 5. Application to Contractors In the case of contracts for construction
projects and for security, janitorial services the prescribed wage increases shall be
borne by the principals or clents of the construction/service contractors and the
contract shall be deemed amended accordingly in the event, however, that the
principal or client fails to pay the piescnbed wage rates, the consiruction/service
contractor shall be jointly and severally liable with his principal or client.

Section 6. Workers Paid by Results. All workers paid by results, including those
who are paid on piecework, lakay, pakyaw, or task basis, shall receive not iess than

the applicable minimum wage rates prescribed under the Order for the normal
working hours which shall not exceed eight (8) hours work a day, or a proportion
thereof for work of less than the normal working hours,

The wage rates of workers who are paid by resuits shall continue to be
established in accordance with Article 101 of the Labor Code, as amended and its
implementing rules and regulations. The adjusted minimum wage rates for workers
paid by results shall be computed in accordance with the following steps:

1. Amount of increase in AMW*

= Parcent increase,
Previous AMW

2, Existing rate/piece X Percent increase = Increase in rate/piece;
3. Existing rate/piece + Increase in rate/piece = Adjusted rate/piece

* Where AMW is the applicable minimum wage rate.

Section 7. Wages of Special Groups of Workers. a) Wages of apprentices and
b&rneraalullnmmbebssthunaeverﬂy—ﬁvepefmnt{?ﬁ%]dﬂmmpﬁmbh
minimum wage rates prescribed in the Order.

b) All recognized learnership and apprenticeship agreements entered into before
the effectivity of the Order shall be considered as automatically modified insofar as

Mw&mmmmmﬂmewjummumm

c) All qualified handicapped workers shall receive the full amount of increase in this
Order pursuant to R.A. 7277

Section 8, Formulae in ining the

agreements of policies, theﬁol!omglo:mmmnmybemedmdemnmm
Estimated Equivalent Monthly Rates (EEMR) of the employees:
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For monthly paid employees.

Applicable Daily Rate x 365 = EEMR
12
where 365 days/year = 208  ordinary working days
52  residays
12 regular holidays
2  special days

J_Bf's Total equivalent no, of days in a year

For daily paid employees:

a. For those who are required to work every day including Sundays, or rest days,
special days and regular holidays

Applicable Daily Rate x 333,50 = EEMR
12

298  ordinary working days
24 12 regular holidays x 200%
8760 52 rest days x 130%
390 3 special days x 130%
393 50 Total equivalent no. of days in a year

b. For those who do not work and are nol considered paid on Sundays or rest days.

where 393.50/ year =

Appiicable Daily Rate x 313 = EEMR
12
where 313/ year = 208  ordinary working days
12 12 regular holidays
3 special days
313 Total equivalent no. of days in a year
c. For those who do not work and are not considered paid on Sundays, Saturdays
or rest days.
Applicable Daily Rate x 261 = EEMR
12
where 261.00/year = 246 ordinary working days
12 12 regular holidays
3 special days

261 Total equivalent no, of days in a year

Section 9. Mobile and Branch Workers. The prescribed minimum wage rates of
workers, who by nature of their work have to travel, shall be those applicable in the
domicile or head office of the employer.  The minimum wage rates of workers
working in branches or agencies of establishments within the Region shall be those

applicable in the place where they are stationed.

Section 10. Trapsfer of Personnel The transfer of personnel to areas outside the
RWMMM&WMWMWdE&mMMT
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by the workers prior to such transfer. The workers transferred to other regions with
higher wage rates shall be enfitied to the minimum wage rate applicable therein.

Section 11. Appeal to the Commission. Any party aggrieved by the Wage Order
may file an appeal with the Commission through the Board within ten (10)

calendar days from the publication of the Order The Commission shall decide
the appeal within sixty (60) calendar days from the date of filing. The appeal shall be
accompanied by a memorandum of appeal which shall state the grounds relied upon
and the arguments in support of the appeal

Section 12. Effect of Appeal. The filing of the appeal does not operate to stay the
Order unless the party appealing such Order shall file with the Commission an
undertaking with a surety or sureties satisfaclory lo the Commission for payment to
employees affected by the Order of the corresponding increase, in the event such
Order is affirmed.

RULE Il - DEFERMENT

Section 1. to Legitimate Ex Considering that the export sector
was worst hit by the economic crisis since 2007, legitimate exporters may be

allowed deferment from compliance with the prescribed increase herein for six (6)
months from the effectivity of this Order upon application with and as determined by
the Board based on compliance with the criteria and requirements set forth herein.

Section 2. Application for Deferment Application for deferment shall be filed not
later than seventy-five days from date of publication of the approved Rules
Implementing this Order, provided that all required documents in support of the
application must be filed within the said 75 day filing period and that no further
extension of filing and submission of required documents shall be allowed.

Section 3. Criteria_for Deferment In order to determine whether a legitimate
exporter is qualified for deferment, it must show proof that it incurred losses as
evidenced by the decline in sales and volume of orders by at least 10 percent during
the periods 2008 and 2008.

Section 4. Documents Required

a). Application letter under oath in three (3) legible copies to be filed with the the
Board by the owner/manager or duly authanized representative of the legitimate
exporter, in person or by registered mall The date of mailing shall be deemed as
the date of filing. The application shail state the information on the firm’s principal
economic activity, amount of ‘otal assets, date of start of operation, the regular
number of workers with theii corresponding salaries and wages and date of

employment.

b). Affidavit of comphance to minimum wage law prior to application for
deferment of Wage Order 15

c). Proof of notice of filing of the application to the President of the
union/contracting party if one is organized in the establishment or if there is no
union, a copy of a circular giving general notice of the filing of the application to
all the workers in the establishment. The proof of notice, which may be translated
in the vernacular, shall stale the workers' representative was furnished a copy of
the application with all the supporting documents. The notice shall be posted in a
conspicuous place in the establishment
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and enhance compelitiveness, businesses are strongly encouraged to adopt
productivity improvement schemes, such as time and -motion studies, good
housekeeping, quality circles, labor-managemen! cooperation, as well as implement
gain sharing programs. Accordingly, meaagwmmmmm,
studies and technical assistance pursuant to RA 6971, the

Act of 1990.

Section 6. Mﬂp_mgu. Any entity that refuses or fails to pay any of the
prescribed increases or adjustments in the wage rates made in accordance with this
Order shall be punished in accordance with the provisions of Sec, 12, At 127 of RA
6727 as amended by RA 5135 q.rhrch provides as follows:

“Sec. 12. Any person,. torporation, frust, firm, pmmmhb
association or entity which refuses or fails to pay any of the prescribed
increases or adjustments in the wage rates made in accordance with
this Act shall be punished by afine not less than Twenty-five thousand
pesos (R25.000) nor more than One hundred thousand pesos
(R100.000) or impriscnment of not less than two (2) years nor more than
four (4) years or both such fine and imprisonment at the discretion of the
court: Provided, that any person convicted under this Act shall not be
entitled to the benefits provided for under the Probation Law "

“The employer concemed shall be ordered to pay an amount
equivalent to double the unpaid benefits owing to the employees:
mmwdmgmwmwmmm
the criminal liabifity imposable under this Act.”

“If the violation is committed by a corparation, trust. or firm,
partnership, association or any other entiy, the penalty of imprisonment
shall be imposed upon the entity's responsible officers including but not
limited to the president, mpmndmtdude:aumm general
manager, managing director or partner

Section 7. Prohibition Against Injunction. No preliminary or permanent injunction
or temporary restraining order may be issued by any court, tribunal or other entity
against any proceedings before the Commission or Boards.

Section 8. Freedom to Bargain. The Order shall not be construed to prevent
workers in particular firms or enterprses of industries from bargaining for higher
wages and flexible working arrangements witn their respective employers.

Section 9. Reporting Requirements. Any person, company, corporation,
partnership or any entity engaged in business shall submit a verified itemized listing
of their labor component to the Board not later than January 31, 2011 and every
year thereafter in accordance with the form prescribed by the Commission.

Section 10. Repealing Clause. All orders, issuances, rules and regulations on
wages, or parts thereof inconsistent with the provisions of the Wage Order and this
Rules are hereby repealed, amended or modified accordingly.

Section 11. Separability Clause. !f any provision or part of the Order and this

Rule, or the application thereof to any person or circumstance is held invalid or
Mﬂmmntﬂm&ﬂammcsRMMﬂth(
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ision or part thereof to other persons or circumstances shall not be affected
thereby.

Section 12. Effectivity. This rule shall take effect on September __, 2010.

CEBU CITY, PHILIPPINES, September 23, 2010
APPROVED.

"CAYANONG

Approved this 13th day of _October , 2010.

ROSALINI‘A DIWLI;— BALDOZ

Secretary, Department of Labor and
Chairman, National Wages and Productivity Commission
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