


Section 1. New Monthly Minimum Wage Rates. Upon effectivity of this Wage Order, 

the new monthly minimum wage of domestic workers in the Region shall be as follows: 

Current 
New Monthly New Monthly 

Monthly 
Area/Location 

Minimum Wage 
Wage Minimum 

Rates 
Increase Wage Rates 

Chartered Cities and First-Class 5,500.00 500.00 6,000.00 
Municipalities 

Other Municipalities 4,500.00 500.00 5,000.00 

Section 2. Coverage. This Wage Order shall apply to all domestic workers, whether on 

a live-in or live-out arrangement, such as but not limited to: 

(a) General househelp;
(b) Yaya;
(c) Cook;
( d) Gardener;
(e) Laundry person; and
(f) Any person who regularly performs domestic work in one household on an

occupational basis.

The following are not covered: 

(a) Service providers;
(b) Family drivers;
(c) Children under foster family arrangement and are provided access to education

and given an allowance incidental to education; and
( d) Any other person who performs work occasionally or sporadically and not on an

occupational basis.

Section 3. Payment of Wages. The wages of the domestic worker shall be paid in 

cash at least once a month. No deductions shall be made other than those mandated by law. 

Section 4. Application to Private Employment Agencies (PEAs). In the case of 

hiring/contracting of domestic workers services through licensed PEAs, the wage rate 

prescribed in this Order shall be borne by the principals or clients of the PEAs and the contract 

shall be deemed amended accordingly. In the event that the principals or clients fail to pay the 

prescribed wage rate, the PEAs shall be jointly and severally liable with his principal or client. 

Section 5. Non-Applicability of Exemption. This Wage Order does not allow any 

exemption. 

Section 6. Competency-Based Pay. Household employers and their domestic workers 

may voluntarily and mutually agree to adopt a competency-based pay scheme in setting and 

adjusting the pay of domestic workers over and above the applicable minimum wage. 

Section 7. Penal Provision. Any person who withholds the payment of the prescribed 

minimum wage or otherwise commits any of the unlawful acts enumerated under Republic Act 

No. 10361 and its Implementing Rules and Regulations, shall be dealt with in accordance with 

the said law, and such other laws as may be deemed applicable. 

Section 8. Effectivity. This Wage Order shall take effect om its , 

publication in a newspaper of general circulation. 
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APPROVED. This 18th day of April, 2024 

Done in Cebu City, Philippines. 

ATTY. NORA ANA;!J. DEMETERIO•DIEGO 
Member, Labor Representative M 

(For NWPC Secretariat) 

Date of Publication: 

Date of Effectivity: 

C. CUIZON

DIR. 
�

E� :. -BRETANA 
Vic hairperson 

__ day of __ _ 20 _ 

__ dayof ___ 20_ 

Chairperson 

DIR. MA. ELE�BON 
Vice-Chairperson 

6th Floor, DOLE7 Bldg., Gorordo cor. Gen. Maxilom Ave., Kamputhaw, Cebu City 

Telephone Nos. 032 2668068 / 032 5138186 / 032 5138179/ 0992 8554547 

Rtwpb 7@yahoo.com 
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