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of 36,342 establishments with 20 or
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Top 3 Industries with the Highest Proportion 
of Establishments Implementing PIPS
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Top 5 Establishments with Gainsharing
Schemes by Major Industry

1.67
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workers covered by PIPs

from the 14,774
establishments
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National Wages and Productivity Commision

86%

9%
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(1,439,447)

(143,202)
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37%
or 5,438 (out of 14,774) of

establishments with PIPs have
gainsharing schemes/practices

66% 34%Gainsharing

Profitsharing11% 6%

13% 5%Others

Grocery items, gift certificates,
subsidized travel were the usual
forms of non-cash incentives

Top 3 Government Agencies that
Provided Assistance to MSMEs in

the Implementation of PIPs

4% or 512 establishments availed tax
incentives through RA 6971
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4%

or 656,493 out of 1.67 million workers
benefitted from Productivity Incentives39%

Source: Philippine Statistics Authority, 2021/2022 Integrated Survey on Labor and Employment

4%
Republic Act

6971

1%
Republic Act

10771

0.4%
Others

1,260 establishments were assisted by
various government agencies in the
development and implementation of PIPs,
73% of these were assisted by DOLE/RTWPBs

73% (921)

24% (298)

13% (159)



27%

Less Expenses
on Uti l i t ies,  Maintenance and 
Other Operating Expenses

81%
(7,977)

Longer Hours of
Operation/Work

20%
(2,002)
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Human Resource
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National Wages and Productivity Commision

of 36,342 establishments adopted
Work-From-Home (WFH)

arrangement

63%63%

58%58%

50%50%
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Information &
Communication

Electricity, Gas,
Steam and Air
Conditioning

Supply

Highest Proportion of Industries Adopting
WFH Arrangement

23% of 9,822
observed

improvement in
their employees’

performance

Source: Philippine Statistics Authority, 2021/2022 Integrated Survey on Labor and Employment

June 2021-June 2022

Area of Company’s Operation that
adopted WFH Arrangement

Challenges from Adopting Work-from-Home Arrangement

No or Intermittent
Internet

Connection

Difficulty in
Monitoring Employee

Performance

Difficulty in
Communicating
with Employees

Majority of ﻿the establishments
that implemented WFH said that

the arrangement reduced
expenses on utilities and

maintenance, among others. A
portion, however, indicated that

such arrangement resulted in
longer hours of work. Less Rental  Expense9%

(848)

60% 40% 29%


