BAR No. 1
QUARTERLY PHYSICAL REPORT OF OPERATION
As of June 30, 2024

Department : Department of Labor and Employment {DOLE)
Agency - : National Wages and Productivity Commission
Qperating Unit : Central Office
Crganization Code (UACS) : 16 006 0100000
Physical Target {Budget Year) Physleal Accomplishment (Budgat Year)
Varlance as of
Parttculars UACS CODE 1st nd 3rd 4th Total 15t 2nd ard Ath Total 06/3012024 Remarks
Quarter Quarter Quarter Quarter Quarter Quarter Quarter Quarter
1 2 3 4 5 ] T 8 9 10 11 12 13 14
ENTERPRISE PRODUCTIVITY IMPROVEMENT PROGRAM 310100000000000
00 : Gapachy of MSMEs lo implemant preduclivity
imp prograf enh d
Qutcome Indicaters - . .
1. Percentage of trained MSMEs wilh productivity - 5% 30% 15% 50% - 17% - - 17% (33%) Accomplistment. 17% or 743 of 4,322 MSMEs
tralned with PIP/acticn plans Implemented
improvament program/action plan
. 2024 Revised Target: 21%
X - . - - - 9%
2. Percenlage of MSMEs assisted on productivity pay 8% 8% 14% 5% 5% &%) Acsomplishment. 5% o 68 of 1,280 PBIS
- - - installed
advisory wilh predutlivity incenlive schemes ariance as of 06/30/2024: [16%)
Qutput Indicators
2024 Revised Target: 20,000
: Accomplishment: 22,267 (111%) MSMEs
1. Number of MSME trainedicriented 3,200 4,800 6,400 1600 16.000 6,654 15,613 . - 22.267 6.267 tralnedforiented
Variance as of 08/30/2024: 2,267
2. Percentage of clients who raled lralningAechnical 98% 58% 98% SB% 98% 100% 99% - - 99% 1% Accomplishment: 99% or 5,467 of 5,468
respondents rated iralninghtechnlcal services
services as sallsfaclory or bettar as satisfactory or better
3. Number of MSMEs provided wilh technical - 140 420 720 1,260 78 g02 - - 1,280 © 2024 Revised Target: 1,620
. ., Accomplishment: 1,280 {84%) MSMEs provided
assistance on designing productivity based with technical ass|stance on designing PBIS
Incentive schemes Variance as of 08/30/2024; {240}
WAGE REGULATORY PROGRAM 320100000000000
00 | Fair and reasonable minimum wagea jn accordance
with [aw ¢nsyred
Quicome Indlcaters
2024 Revised Target: 80% (2021 PT}
1. Percentage of wage rales above the poverty 75% 60% 60% 50% 680% 76.3% B0.4% 80.4% 204% Accomplishmant: 80.4% or A7 of 48 wage rales
(2021PTY; | (2021 PT); | (2021 PT); | (2021 PT); (2021 PT): {2021 PTy, | (2021PTY; B B (2021 PTY; (2021 PT); above the 2021 poverty threshold; 100% of the
100% 100% 100% 100% 100% 100% 100% 100% Q) 46 wage rates above the 2018 poverty
lhreshald 2018 PT) (2018 PT) 2016 PT} 2018 PT) {20186 PT) {2018 PT} {2018 PT) (2018 PT} (208 PT) threshold
Varance as of D6/30/2024; {0}




Physlical Target (Budgsat Year) Physical Accomplishment (Budget Year}
. Variance as of
Particulars UAaCS CODE 1st nd ard Ath Total 1st 2nd ard ath Total 03/31/2024 Remarks
Quarter Quarter Quarter Quarter CQuarter Quarter Quarter CQuarter
2. Percenl of appealed cases on wage oders/ 98% SR%, QB 98% 98% - - - - - No appeals
paEmption Cases resolved wilhin the reglementary
pericdiprocess cyale lime of 60 days
Quiput Indicators
2024 Revised Target: 400,000
Accomplishment: 375,374 (94%) clients reached
1 Number of chems reached thru advocacy services 70,000 105,000 105,000 70,000 350,000 237 869 137,505 - - 375,074 25374 thru advocacy services
Variance as of 06/30/2024, (24,626)
as %Accomplishmem: 2 Wage Order for private_
2. Number of wage orders issued, as necessary a3 e a8 as nacessary necossa 4 2 - - ] - eslablishments issved, and 4 Wage Orders for
necessary | necessary { necessary ry domestlc workers issued
3. Percentage of wage cases résolvad within lony-five 98% 38% 98% 08% 9a% 100% - - 100% % Accomplishment: 100% of 8 wage applicalicns
(45) days upon receipl of application disposed
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Departmenl Departmeni ¢l Labor and Employmenl
Agency Najional Wages and Productivity Commission
Operating Unil Central Ollica

Organizalion Code {UACS) 16008 0100000

QUARTERLY PHYSIC AL REPORT OF OPERATIONS
and Quarler of 2024

BFAR

FM-NWPC-PID-0B
Ravigion 0
17 August 2015

Physical Targets

Physlcal Accamplishments

Particulars UACS CODE Remarks as of 30 June 2024
1st Quarter 2nd Quarter 3rd Guarter 4th Guarter Total 1st Quarter 2nd Quarier
1 2 3 4 5 5 7 + {3+4+-545) 8 g 0
ORGANIZATIONAL CUTCOME T1: 301000000
Capacity of MSMES to implement productivity impravement
program enhanced
Entemprise Productivily Improvement Program
1. Productivity Toolbox: Training and Orienlalion 4,000 6.000 6.000 4.000 » 20.000 MSMEs oriented/rained > 6,654 (33%) MSMEs orenied/Irained > 15,613 {78%) MSMEs arienled/irained » 22,267 (111%} MSMEs onented/Irined
{10 imprgve workers™ capacily and enterprise wilh 9,383 participanis wilh 8,383 parlicipants wilh 27,728 participanis
compelilivengss}
3,200 4.800 4,600 3,260 > 16,000 MSMEs oriented > 5,135 {32%) MSMEs bansfilted Irom praductivity > 12,810 (80%) MSMEs benelilled rom productivily > 17.945(112%) MSMEs benelitled [rom productivily
orientalions with 7,708 panicipants arentalions with 14,596 parlicipanis orenltalions with 22,306 particpants
800 1.200 1.200 800 > 4,000 MSMEs tranad = 1,519 (36%) MSMEs benefilled (rom prod uctivity > 2,803 (70%) MSMEs benafilled Irsm producivity > 4,322 {108%) MSMEs benelilted kom productivity
{rainings with 1675 participanis lrainings wilh 3,747 parlicipanis trainings with 5,422 participanis
- 400 1,000 600 > 50% of MSMEs trained wilth > Schaduled Tor implementalion by O2-04 2024 > 17% or 748 of 4.322 MSMEs lrained with PIP/ = 7% or 748 ol 4,322 MSMESs rained with PIP/
PiPactan plans implemen led action plans implemanted aclion plans implemented
- - 160 > 160 MSMEs successlully implemanied » Scheduled lor implementalion by Q4 2024 » Scheduled lor implemantation by O4 2024 > Scheduted lor implementation by Q4 2024
ils PIP/Agtion Plans (Terminal Reporls)
96% 98% 96% 98% > 98% o Iha raspondents rated \he training services | > 100% ol 1,965 respondenis rated the training > 99% or 3.682 ol 3,683 respondents raled Lhe Iraining = 99% or 5,647 ol 5,648 respondenis raled the training
as salislactory or belter services as salisfaclory or belter services as salislaclory or belter services as salislactory or betier
2 Technical Assistance on designing 160 600 600 160 > 1,520 eslablishmants provided wilh lechnical » 370 (25%) establishments provided with 1echnical > 802 (59%) eslablishmen(s provided with lechnical > 1,280 (B4%} eslablishmenis provided wilh technical
productivily perfonnance-based assislance on designing/fermulation of assislance on designing/ formulation of assislance on designing/ formulation al assistanca on designing/ lormulaiion of
ncentive schemes (Tier 2) produciivity/perlonnance-based incentive schames produclivilty/ perlormance-based incenlive schemes produclivity/ performance-based incantiya schemes produclivity/performance-based incenlive schemes
- 200 120 > 320 or al leasl 21% of the total number of > Scheduted for implemenlation by 03-04 2024 > 58 ol 1.280 {5%:) aslablishmenls provided with tachnical > B8 ol {.280 (5%) eslablishmenls provided wilh technical
eslablishments provided wilh technical assisiance assislance have inslalled/enhanced produciivity! assislance have installedfenhanced produgiivity/
have inslalled/enhanced praductivity/perlormance perfonnance-based incenlive schemes perlormance- based incentve schemes
based incenlive schames
- a6 > 96 eslablishments wilh productivily/perfonnance = 1 {1%) eslablishment wilh produclivity/ performance » 34 (35%) eslablishmenls with produciivity/periormance > 35 {35%) establishments wilh productivity/perlormance
based incentive schemes documented based incentive schemes dacumenled based i1centive schemes documented based incantive schemes documented
3. Development of Produclivily Modules
a. Developed (hree (3) new modules x * X EC Dec » Thres (3) new modules developed > Dngoing development of Lhree (3} new modules > Ongaing develepment of three (3) new modules > Ongeing develapment of three (3} new modules
1} Operalions Managsmenl 1) Operalions Management 1) Operalions Management
2) Impraving Produclivly through Elfective 2} Improving Preduclivity through Elfective 2) Improvng Produclivily Ihrough Elleclive
Cash Flow Management Cash Flow Management Cash Flow Managemenl
3} Betler Mental Heallh lar Betler Productivity 3) Betler Menlal Heallh tor Betler Praduclivity 3} Better Menlal Heallh for Better Produclivity
4. Provided technical assistance in the cenduct x x % x > Demand Driven > Provided nine (91 lechnical assistance > Provided eight (47 lechnical assistance > Pravided sevenleen (18) lechnical assistancs
of Produclivily Training Programs. as requesied in the conduct of Produclivily Training Prograins in lhe conducl of Productivity Traiming Programs in Ihe conducl af Productivily Training Programs
by RBs and/or olher partner agendes 1} 75 ol Good Housekecping-Reoords Managemenl 1) Design Thinking - Valenzuela Cily (April 03)
ai the NLRG Caniral Office {Jan 30} 2) Learning Sessien on An Approach toa Productive
2) Learning Session on Soctal Media Marksting Carser Choice (April 03)
{Jan 31} 3) Inventory Managemant in RTWPB-NCR (Apnl 17)
3) 75 o! Good Housekeaping al BWC {Feb. 20} 4-5) BCRP dunng the BWSC DILEEP Program
4) Quezon Provinee Coconul Industry Triparlile (April 04 & 05)
Council and Siralegic Compliance Plan B) Green Productivity in RTWPB-CAR (April 30}
(Feb 27-28) 7} 75 of Good Housekeeping - Oflice of the Presidant
5-6) Praduclivily Improvement Program - BWC/DOLE {May 02)
Regional Offices (March 13 and 20) B} Service Quality in RTWPB-Caraga (June 14}
7-8) Acted as resource speaker duning he Crientalion 9} Design Thinking in RTWRB- X (June 25)
on DOLE-AMP Guidelines (March 07 & June 20}
9) Design Thinking - Valenzuela Cily (March 19)
5. 2024 National Produclivity Conlerence (NPC} 1 X x EQ Dec > One (1} event conducled > Qngeing canduct of pre-NPC aclivilies: > Ongoing conduct of pre-NPC activilies: > Conlinned 4 speakers
- Pregared and submilled conceal nole & briefer - Signed concepl note on 25 June 2024
on Agiilicial Intellicence and Diailalizalion - Conducled initial meelines with speakers for NPC
- Prepared progosals on NPC (heme logo, (May 08. 10, June 06, !1, and i3}
resource speakers, lopics, and venue
> Presenled initial presentation Lo Ihe PRS Direclorale lhe
drafl concepl nele on the 2024 NPC (14 Feb 2024)
B. Workers and Enlerprise Productivity Improvement x EQ March - = Mindanao Productivity Profect Portialio > Chaired the meeling on the Praject Parifolio on > RTWPBs IX, X, X1, Xll, and XM discussed with partner
developed Praductivty Inftiatives for Workers and Enlerprises agencies and organizations concerned the denlilicalion
in (he Mindanao Clusler al the Oceupational Salety of polential beneliciaries and develapmeni of specialized
and Healih Cenler (Jan 29) medulss for the idenliliad industries.
> Prepared and provded RTWPBs from Mindanae a copy » RTWPBs IX, X and Xl executed a Memaorandum of
of the macroecanomic indicators for there region, Undarstanding wilh partner agencies.
as relerence in cralting there portiolio {February 14) > Developed the monitering form.
= Submilled repont on Final Project Portfoho on
Productivily Inilialives for Waorkers and Enterprisas
(Feb 22)
> Conducled workshop and assessed submissions
on Final Mindanaec Preductivity Project
Paorllglio (March 05)
> Subimilled enhanced produclivity praject portiolio
(March 20)
x EO March - » Agsessment lor Productivity Progect Portldio > Submilled report on Preductivily Partiolio > Devetoped Lhe manitoring lorm.
in Luzen and Visayas conducied Assessmen) and Project Teams (Feb 22}
> Canducted workshop and assessed submissions
on Produclivily Pertiolio Assessmenl [Luzon and
Visayas Cluster] {(March 05)
> Submilted enhanced producivily project porlidiio
(March 20)
> Prepared and provided RTWPBs from Luzon and
Visayas a copy of lhe macrosconamic indicaters for
\hair region, as reference in cralling thera porlidlio
{January 15}
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Physical Targets

Physical Accomplishments

Particulars UACS CODE Remarks as of 30 June 2024
i ] 1st Quarter 2nd Quarter JIrd Quarter 4th Quarter Total 1s1 Quarter 2nd Quarter
7. Collaboration with BWC x [ F] 3 > Attended meetings or pravided commenls/ » Conducted an inlerview with Supervising LEO > NWPC had a face-to-face meeling
inpuls on TAV-FE reglated documenls. Engr. Roberl Chavez of PAPAMAMARISAN with Dirgctor Ally. Avin Curada and lhe BWC 1eam
as necessary DOLE Field Otiice in coordination with RTWPB in January 2024, Quring the meabing. an agreemenl
NCR during the conduct of TAV (Feb 29) was reached thai the DOLE ROs would kick-off
aclivilies and invile the RTWPBs lo offer
produclivity-related services. Additicnalty, the NWPC
has provided basic e-learning material on productivily
lo BWC,
ORGANIZATIONAL OUTCOME 2:
Fair and reasanable minimum wages in accordance with law
ensured
Wage Requlatory Program
1. Minimurn Wage Seuing
a. Tier 1
1} Monlhly TTWS regional monilering reporl 3 3 3 3 > Twelva (12) reports prepared » 3 reporls prepared > 3 reporls prepared > 6 reparls prepared
2) Quarterly socio-economic narralive report 1 1 1 1 » Four (4} regoris prepared > | reporl prepared > | repor prepared > 2 reparls prepared
3} Issuance ol Wage Orders A§ necessary As necassary Ag necessary As necessary » Wage order issugd, as necessary > 1 wage ordar issued > 1 wage order 1ssued > 2 wage orders issugd
WO No. RXI-22 issued on 13 Feb 2024 WO No. NCR-25 issued on 27 June 2024
> Al leasl one {1) pubiic hearing conducled x x x x > Al leasi one (1} public hearing conducied > 0 wage consuliation » 3 wage consullations conducted > 3 waqe consullations conducled
il the Board issues a Wage Order; if the Board issues a Wage Order: 1 public heanng conducted 1 public hearing conducted 2 public heanngs cenducted
Wage Consullalions, as necessary Wage Consullations, as necessary
4) Percentage of number ol minimum wage rales
(MWRs} above poverty threshold (PT):
> 100% ol MWRs above the 2018 PT x X x 100% > 100% of MWRSs above the 2018 FT > 100% or 46 ol 456 MWRs above the 2018 PT > 100% or 46 of 46 MWRs above the 2018 PT > 100% or 46 ol 48 MWRs above the 2018 PT
> 75% ol MWHs above the 2021 PT x x X 75% > 75% of MWRs above the 2021 PT > 78.2% or 36 ol 46 MWRSs above (he 2021 PT » 80.4% or 37 ol 46 MWRs abowe the 2021 PT > 80.4% or 37 of 46 MWRs abowe the 2021 PT
6) lssuance of Wage Orders lor Domestic AS necessary As necessary Ag necessary As necassary > Wage order lor domestic workers issued. > 3 wage orders lor domeslic warkers issued > 1 wage order lor domestic workars issued > 4 wage orders (or domeslic workers issued
Workers as necessary WO No. RB-VA-DW-04 issued on 22 Jan 2024 WO No. ROVII-DW 04 issued on 18 April 2024
WO MNo. RXI-DW-03 issued on 13 Feb 2024
WO No. REN-DW-04 issued on 04 Mar 2024
> Al least one (1} public hearing conducted x x X b » Al leas! ona (1) public hearing conducied » 1 wage consullation conducied > 0 wage cnsullation > 1 wage consullation conducled
il the Board issues a Wage Order: il the Board issues a Wage Order: 3 public heanngs conducted 2 public hearings conducted 5 public heanngs conducled
Wage Consuliations, as necessary Wage Consullations. as necessary
7) Issuance of Wage Advisory Ag necessary Ag necessary Ag necessary Az necessary » Wage advisory issued. as necessary > No wage advisory issued > Nowage advsory 1ssued > No wage advisory 1ssued
b. Facilily Evalualion {FE) 100% 100% 100% 1007% > 100% of requesls wilh complele supporling > 100% of 19 requesls lor lechnical assislance on > 100% of 14 requests for iechnical assistance on > 100% ol 33 mquests lor technical assislance on
documenls agted upon within the prescribed Facility Evalvalion (FE} wiln complete supporling Facility Evalualicn (FE} wiih complete supporling Fagility Evalualion (FE} with complele supporling
35-day procass cycle Ume documents acted upon documanis acled upon documents acled upon
- 13 (86.4%) FE Orders issuad - 20 (100%) FE Orders issued {including 6 pending - 33 (100%) FE orders issued
- § pending applicalicns slill within the 35-day PCT applicalions Irom the previous quarter)
¢. Time and Motion Studies (TMS) 100% 100% 100% 100% > 100% of requesls wilh complele supporting > 100% of 9 reguests lor lachnical assisiance on » 100% of 3 requesls lor technical assistance on > 100% of 13 requesis lor lechnical assislance on
documenls asted upon vathin the prescribed Time & Mouon {TMS) with complete supgorting Time & Motion (TMS) wilh complele supporting Time & Molion (TMS) wilh complete supporting
35-day procass cycle lime documentls acled upon documenls acted upon decumanis acled upon
- 7{77.8%) orders issued - 2 {66.67%) orders issued - 9 (90%) orders issued
- 2 pending applicalicns slill within the 35-day PCT - 1 pending applicalion still within |he 35-day PCT - 1 pending applicatiens siill within the 35day PCT
- 2 were withdrawn - 2 ware wilndrawn - 4 ware withdrawn
d. D.O. 118-12 (Bus) 100% 100% 100% 100% > 100% of requesis acled within 10 days from > 100% of £3 applications/ requesls wilh complete > 100% ol 63 applicatons’ requesls wilh complete > 100% of 136 applicalions/ requests with completa
recaipt ol complete supporling documanis documents aclad upon documents acted upon decuments acted upon
- 49 Orders issued - 84 Ordars issued - 133 Ordars issued
- 1 relumed dug te non-compliance - 1 reiumned due lo non-compliance - 2 retumed due (o nen-compliance
- 3 awailing RD's approval/order lssuance - 1 awailing RO's approval/oder issuance - 1 awaitng RD's approval/order issuance
2. Wage Exemplion Applicalion
a. Resclution on Wage Exemplion Applicalions 98% 98% 98% 9B% > Achiaved 98% dispasilion rale on application for > 100% ol 13 appkcalions lor wage exemplion > No applicalicns received lor lhis quarler > 100% of 13 applicalions lor wage exemplion
examption lled with REs within tha 45-day received and resolved within the 1s1 Quarter received and resolved within Ihe 11 Quarler
reglemenlary period - 1 application was hled before the RTWPB.IVA {ABs 1, 4A, & and 7}
on 22 November 2023, wilh a prescribed 45-days
lor a Resolution, dated uniil 06 January 2024.
The application was resolved on 22 February 2024,
47 days aller \he reglematary period
b. F!epoljl on Stalus of Wage Exemption Apolicalions 3 3 3 3 > 12 reporls every year. submilted every end ol the > 3 raporls submitied to NCMB > 3 reporls submilied {0 NCMB > B reports submined Lo NCMB
submilted lo NCMB monlh Q1:Jan 30, Feb 27. and Mar 26 Q2 Apr 28, May 29. and June 25
3. Appeals on Wage Orders and Wage Exemplion 98% 98% 98% 98% > Achieved 98% dispasition rale en appeal on wage | > No applications received > No applicalions received > No applicalions received
Applications orders and exemplion cases wilhin the 80-day
4. Advocacy and Informalion Services
a Tamang Kaalaman sa Kita at Kakayanan 80,000 120,000 120.000 80,000 > 400,000 clienls reached Ihru advocacy services > 171,331 {43%) clienls reached \hru advecacy services = 136,155 (34%) clients reachad thru advocacy senvices > 307 486 (77%) clients reached Ihru advacacy services
- 3.646 public inlormalion assistance - 3,169 public information assislance - 6,815 public inlormalion assisance
- 36.240 IEC malerials - 32.022 IEC malerials - 68.269 IEC matenials
- 9,651 waqe cliniguas/seminar/publie lora - 10,878 wage cliniques/seminar/ public Fora - 20,58 wage clinigues/seminar/public lora
- 121,794 mass media - 90.079 mass media - 211,873 mass media
Note: Updated based on NWPC Olfice Order No. 18, Note: Updaled based on NWPC Ollice Order No. 18, Note: Updaled based on NWPC Olfice Order No. 18,
Series of 2024 - Clarificalory Advisory on Ihe Submission Saries of 2024 - Clarilicatory Advisory on the Submission Series of 2024 - Clarilicalory Advisory on the Submission
of T3K Reporl dated 04 July 2024 ol T3K Report dated 04 July 2024 of T3K Reporl daled 04 July 2024
b. Usapang 2Ps 4.0 & 10 10 5 » Thrity-two (32) Usapang 2Ps 4.0 conducted > 37 {116%) Usapang 2Ps 4.0 conducted > 38 (119%} Usapang 2Ps 4.0 conducted > 75 (234%) Usapang 2Ps 4.0 conducied
banefilling 2.199 lirms wilh 2,595 padicipan|s benefilling 1.798 lirms with 1.802 parlicipanls benefiling 3998 lirms with 4.397 padicipanis
c. Digital Platlorms x % X X > |.BM clients reached thru digilal plaliorms > 1.8M clienis reached thru digital platlorms » 1.1M dlienls reached thru digilal platdorms > 2.9M clianls reached thru digital plallorms
{Accumulated FB reach) (Accumulated F8 reach) {Accumulated FB reach) {Accumulaled FB reach}
98% 98% 98% 98% > 98% ol respondents raled lhe frontline services > 100% or 731 respondents rated the lrontlne > 100% or 514 respondents raled the fronlline > 100% or 1.245 respondenis raied the fronlline
as salislactory or betler services as salislactory or belter with a response senices as salslaciory or beller wilh a response services as salisfaclory or better with a response
rate of 96% (731 out ol 763) rale of 96% (514 out of 519) rale of 97% (1.245 out of 1,282)
5. Leaming Sessions 3 3 3 3 > 12 Leaming Sessions on wages. productivity, > Conducted lour (4) Learning Sessions » Conducled six {8) Learning Sessions > Conducled ten (10) Leaming Sessions
and labor market-relaled lopics/concerns 1} Social Media Marketing {Jan 31) 1) Preduclive Career Choice
conducled 2) General Labor Standards (Feb 15) 2) Handling Adminisiralive Cases
3) Coirecting Wage Distortion (Feb 28) 3) Posl-Employment and ofher related concerns
4) Premoting Gender Equality and Sale Spaces 4) Produclive Senior Cilizen: Priority Righls and Privileges
in the Warkplace {March 14} 5} The Role ol Menlal Health in Produciivity and Worker's
Engagemenl
6) General Labor Siandards/DOLE Relaled Issuances
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Physical Targets

Physlcal Accomplishments

Particulars UACS CODE Remarks as of 30 June 2024
1st Quarter 2nd Quarter 3rd Guarter 4th Quarter Total 1st Quarter 2nd Quarter
100% 100% 100% 100% > 100% of clients who accomplished the CSM » 100% of 1.654 respandents ratad (he learning » 100% of 464 respondanls raled the learning > 100% of 2,118 respondenis rated the learning
evaluation lorm rated learning sessions as sessions as satisfactory or better with a response sessions as satisfactory or better with a responsa sessions as salisfactory or bettar with a response
salisfactory or better with al least 80% ol clients rate ol 100% rate of 100% rale ol 100%
accomplished the CSM evaluation lorm
B. Research studies/lechnical papers/reports on wagas
and produclivily as bases lor sound policy formulalion/
recommendation
a. Review and Analysis ol Regional Minimum Waaqe x X x x > Report submitied {WPRD) > Prepared concepl nale and budgel requiremanis > Reviewed. presenled, revised. and submilied \he paper
Struclures » initial drafl prepared wilh enhancemenis lo the recommendations of the
study. Instruclions rom the Commission have also been
inlegrated inlo the document.
> Prepared presentalion malerials per region on the
resulls of the study
b. Updating of the Family Living Wage Framework x x x 1 » Repor! submitled (WPRD) > Allendad meeling wilh consutant, Br. Michaal > Prepared the documenls lor the engagemeni of (he > Conlinuing inilialive - in consiant canlact with the
Nate: To be conducied by a third-part expert Abrigo (March 22) consullant {(Job Requesl, Terms of Relerence, and consultan! fer confimnalion of engagemenl
» Prepared and submitied the lollowing Juslilicalion Letier)
- Initial FIES dala supplied 1o the consuliant
- Ongeing preparalion ot the contract ler consultancy
services
c. Benchmarking of Singapare's Progressive Waqe x x x x > Report submitied (WPRD} > Drafled list ol possible respondents on the conduct > Dralled leller for slakeholders requesting lor inputs/data > Conlinuing iniliative
odel ol lpcal group discussion lor the proposed career progression in lhe construclion
> Developed FGD questions induslry
> Conlinuously coordinaled wilh BLR far lhe updaled > Checkediraviewed members ol CITC
direclary of construclion industry RTIPC > Goordinated with TESCA on Training Regulalions
> Allended NWPC-TESCA Exploralory Meeling > Presented lhe inilial resulls/lindings of the sludy during
and prepared aclion pomls the Commission Meeling in Baguie Cily
> Evalualed TESOA's Payscale Sludy in TVET
related Qualilicalions
> Prepared malrix ol occupations with corresonding
TR & Skills in Ihe censtruclion indusiry
> Provided clean malnx of the appropriations clause
d. Amendmenl of RA 897 or the Productivily x x x x > Posilion papers submilled upon requesl (PPRD) > Prepared and submilled the lollowing: proposals lor the S8N 1333 based on he linalized and
Incenlives Act - latest draft on RA 8971 amendments {SBN 1333) and moslrecent lechnical notes
Note: The amendment of AA 6971 refies on the - taghnical nole on approprialion provision > Coordinated wilh HOCLE on the endorsement ol ielter
decision’s from the leqisiativas. optigns, including the source of iniial lunds response re staustics relaled to minimum wage
through DOLE LEES and AMP
- {schnical nole on leasible budgel sources
for the implemenltaion of SBN 1333
8. Review ol the ¢rileria and mechanics of the X X x EQ Dec > Manual submilled {(PPRD) > Ongoing conduc! of review and research = Signed memo on 25 June 2024
Producuyily Olympics (PO) > Prepared and submilled Ihe lollowing: re ABs Consullalion on the 2025 Proposed CMG
- Concepl nale on Lhe review ol CMG for 2025 PO Review
- Memo’ Response 1o Board Resalution No. > Revised PO ciiteria on inngvapon
002-2023 of AB-VIll. Regions on Lhe evaluaiion
resulls of the 2023 PO entries, Response
o AB-IVB
- Olhce Order on TWG lor the Raview of Crileria,
Mechanics and Guidelines
- Guidebook ang Comparalive Malnix of CMG
7. Commission Meeling x - > Calendared agenda ilems (RALD} > Held Inree {3} Commission Mestings with the > Held ihree (4) Commission Meelings with 1he > Seven (7) Commission Meelings
lollowing apenda items: lollowing agendalems:
1) 31 January 2024 Commission Meeting 1} 22 ApHl 2024 Commisslon Meeting
- Wape Crder No. RB-IVA-DW-04: and - Wage Order No, ROVII-OW-04;
- Competency-based Waqge Schemes for Domestie - Updales on the 2023 Annual Establishmen| Report
Workers. an Wages Onling System
- Resulls of the 2021/2022 Rider Module 1o ISLE - Paosilion Paper ol lhe General Sanios City Chamber
an Enlerprise Produclivily (PIPGS and WFH} ol Commerce and Induslry, Ing. on the Proposed
2) 16 February 2024 Commlsslon Meeling P100 Leqislaled Waga Hike
- Wage Order No. BB XI-22; 2) 06 May 2024 Commission Meeting
- Wage Crder No. RB XI-0W-03; and - Ageing of Wage Ordars
- Resulis of the 2022 Annual Establishment Reporl - NWPC Resolution No, 02, Series of 2024 Direcling
on Wages. ihe Regional Tripariite Wages and Produciivily Boards
3) 12 March 2024 Commlssion Meeting to Commence Timely Review of Minimum Wages
- Wage Order No. RBIII-DW-0D4 3) 23 May 2024 Commlsslon Meeting
- Resolulion on RTWPS ViIr's allice spaca transfar - Reviaw of the Omnibus Rules on Minimum Wage
Determination to maintain a regular and predictable
schedule of wage review, issuanoce, and elleclivily;
- Resalulion Uming the RTWPBs to Observe Reqular
Review of Wage Classilications (o Ensure
Consislency wlh Socio-Economic Demographics
- Updale an the Research: "Benchmarking of
Singapare’s Progressive Wage Maodel”
- Updales ¢n he fellowing: a) Public Hearing on
Mational Minimum Wage Bilis at the House aof
Representalives; bj Actions Taken
on Lhe Instruclion of 1he President regarding Minimum
Wage Review Process; and c) New Appaintmenls
and Currenl Slatus of Secloral Represanlalives
4) 28 June 2024 Commission Meeling
FINANCIAL MANAGEMENT - Wage Order Na. NCR-25
1. Warkshop on Financfal Management % - - > Warkshaop conducted > Workshop on financial management coenducted
al lhe Ramada Hote! Manila (Jan 15-19, 2024}
2 Allgiment Ulilization 15% 50% B5% 100% > 100% lund uiilization > 28% allotmenl vliized as ol March 2024 > 51.55% allolmen| vblized as of June 2024
- PS:21% - P3:49 50%
- MOQE: 35% - MOOE: 56.05%
- CO00% - CO:00%
3. Cash Ulilization 100% 100% 100% 100% > 100% cash utlization > 100% cash utilizalion > 99.79% cash utihzation
5 BFAR 1 i | ] > 4 quarlerly reparls submilted 10 DBM > 042023 BFAR submitled on 31 January 2024 = 01-2024 BFAR submilted on 25 April 2024
> For finalizalion of O1-2024 BFAR > For linalizalion of Q2-2024 BFAR
INSTITUTIONAL SUPPORT
1. Gender and Developmenl {GAD} Plan x x X % > GAD programs and prajecls implemented/ > Cenducled a meeting on the slalus of 2024 > The lollowing milestonas on GAD have been compleled: > PID designed an online GAD Implamentalion
conducled GAD commiimenis via Zoom {March 22) - Conlinuaus updaling of SOD an Sesteral Tracker based on lhe 2024 GAD Plan and Budgel
Hegpresentalives across 16 ATWPBs {cra RALD); thal is updaied menthly by the TWG Members of the
- Rewvised 8 ISO larms on Iraining availmenl Lo newly farmulaled GFPS since April 19 Ihis year,
incorporate S0OD {¢/o TTSO): and,
- Canlinuous implementalion ol 3 intemal policies
ulilizing gender lens regarding procurement monttaring,
equal opporlunity on employmenl, and
undorm guidelines {cra AD)

Paga 2ol 4




- Newly hired: Co-5 RB-4
Promoled: CO-1 AB-1
Separalion/Relirement: Cco-4 RB-3

> Personnel movement

- Newly hired: co-3 RB-4
- Promoled: CO-1 RB-2
Separalion/Ralirement: CO-3 RB-3

Particulars UACS CODE Physical Targels Physical Accomplishments Remarks as of 30 June 2024
1s1 Quarter 2nd QuaHer 3rd Quarter 4th Quarter Total 5t Quarter 2nd Quarter
NON-CORE INDICATORS
Suppott to Cperations
1. Qualily Managemen| Syslems (QMS3) 1 1 1 1 = OMS Quanerly Reporls on the continual > For finalization of the 1st Quaner QMS Progress » For finglization of the st and 2nd Quarters QMS Progress » Submilled the st and 2nd Ouarlers OMS Progress
Implemeniation and OMS Audit improvements aciivilies and iniiatives submitted Repan Repont Repon o DOLE-FMS on 10 July 2024
on or before the 1510 day of the month following » Passed the 2nd Surveillance Audil by the TUY
the reference quarter Rheinland {March 19-21)
2. Planning and Managemen! inlormalion
System
a. CorPlaryMYPAYEPA 1 x 1 L » CorPlan/MYPA/YEPA conducled > Conducled 2023 NWPC Year-End Periormance > Prepared monilering lorm lemplates in preparalion for lhe
Assessment al the NWPC Conlerence Room (Jan 11) Mid-Year Perlormance Assessment
> Conducled 2024 NWPC.-ATWPB Planning (NWPC-ATWPB, LRPIA, RO, and DOLE-Wide)
Exercise in llgilo City (March 05-08)
b. Implementation of the 2023 NWPC ISSP % 1 x X » Procurement recommendalion and bidding docs > Purchased additional Micrasoht Q365 application » Purchased the (dlowing subscriplions: Chabot, Gnomig,
prepared Canva {3 accounts). Menlimeler. AERW Haosting,
Envalo. e-Prod Hosting, and Firewall
c. Development of 2024-2026 ISSP > Parlicipated in the Workshop on the DOLE Digital » Included lhe following applicalions in the 2024-2028 ISSP:
Roadmap 2026-2028 at lhe Sequoia Holel, 1) AERW: Hasting and SMTP
Parainaque Cily (March 18-19) 2) E-Prod Hosling
> Submitled posl-meeling report on the workshop
{March 26)
3. Adminislraiive Services
3 Slefll Developmenl Program
1) In-housed capacity-building evenls:
- Organized at the GO-level x X X x > 2 inlemal L&0s organized » 2intemnal L&Ds organized
1) CY 2023 Financial Reports Preparalicn Workshop 1) Funclions of the GAD Focal Pcint Syslem / GAD
(January 16-18, 2624) Planning and Budgel (May 15. 2024)
2) Fire Prevenlion and Salely Gonsciousness Leclure 2) Capacity Developmenl on Leveraging Qganizational
Seminar (March 7. 2024) Departmen| Toward Digitalization (June 26-27, 2024)
- Conducled at he RB-level X X x x > 1 intemal L&Ds conducled > 2internal L&Ds conducted
1) Run-thru of Improving Produclivty {hrough Social 1) Crienlation on Basic Wilhholging of Taxes (May 31,
Media and Servics Quality and Building Customer 2024)
Advocacy (January 30. 2024} 2) Learning Session on Labor Laws and Siandards
Aelalive 10 Wages and Productivity (June 20, 2024)
5. Recruitment, Seleclion. and Placement X x X x = Seleclion and Placemenl process conducled > Personnel movemen|
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