ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET

Orgamzation Natlonal Wages and Productivity Commission

FY 2024

Organization Category Natlonai Government, Atlached Agency

Organization Hlerarchy Depaﬂment of Labor and Employment Natmna[b;\};ges and Productwity Commass;c;r.\m o “ B
Total Budge(/GAA of Organization: 275,395,000.00 | o
Total GADhg;:!g‘et AAAAAA 13,77.0,000.00 . Primary Sources 13,770, OOBM(;O 3 | o
Other Sources OT{JO ; " 9

Y of GAD Allocation: 5.“00%
- - earonasn

Igir!;d:;a!:;:fe G:'liluesrelgue ; G{:SE%EEEie Re::l\:rgr;;g;g::. :,z ;:on GAD Activity PF%EEES:E: © GAD Budget Ofs ;:rd(:et Resp?ngfiigLe it
- ; . : : . ; A R . : .7 : : :




GAD Result

Performance

Gender lssue Cause of Relevant Organization . . i Source Responsible Unit
Statement GAD Activity Indicators GAD Budget :
fGAD Mandate Gender issue IGAD Objsctive MFO/PAP or PPA : MTargats of Budget {Office
1 2 3 4 5 & 7 8 9
Inadequate SDD/GAD Gap/s in the : GAD Database - MFO: Productivity ¢ NPC PIPGS- Inclusion Number of collected 2,000,000.00 : GAA i PPRD
Database for men andg capacity of the astablished and - Olympics, National of SDD in all research sex-disaggregated
women organization to maintained relative to ;| Productivity documents/activities, a5 data (SDD) from
workers/Inadequate integrate a gender | wages, incomes, and @ Conference “BIC‘ES';'*;W‘, O,“el ggn;l?r ¢ research-related
SDD/GAD Database for © dimensioninits | productivity. : ;s ale . ;p'f I?Elill;tiznalr documents and
men and women programs, H Pf:}gﬁcti\:;tcy ° activities on wages,
workers systems or ¢ Conference- Reviewed mcomeg,_and
structure productivity. - 2

PO criteria with gender
dimension

researches/ activities
with SDD collected/
analyzed

200,000.00 -

Inadequate SDD/GAD
Database for men and
women
workersfinadequate
SDD/GAD Database for

: men and women

workers

capacity of the
organization to

- integrate a gender
- dimension in its

programs,
systems or
structure

o

GAD Database
establishied and
maintained relative to

wages, incomes, and  ;

produciivity.

MFO:Enterprise
Productivity Program

Generate GAD
i database per training
program with detailed
% per training program

Number of monitoring
reports with SDD and
GAD database - 16
Report from
eProd.Toolbox with
SDD and GAD
database

500,000.00

GAA

TTSD/RTWPBs




Gender Issue
IGAD Mandate

Cause of
H Gender Issue

GAD Result
Statement
IGAD Objectwe

Relevant Organization
MFO/PAP or PPA

Performance

- Source Responsible Unit
Indicators GAD Budget of Budget IOffice
Targets
g 9

productivity. -

::Productlwty F’rogram * database
"+ dataimappin

. Training Programs .

| Numiber of momtormgif'
;reports WIth SDDand:

1,000,000:00

: :TTSD

Inadequate SDD/GAD
Batabase for men and
women
workers/Inadequate
SDDR/GAD Database for
men and women
workers

Gap/s in the

. capacity of the

. organization to
integrate a gender
dimension in its
programs,
systems or
structure

GAD Database
established and

: maintained relative to
wages, incomes, and
- productivity.

MFO:Wage
Regulatory Program

. of SDD for all reports/

Conduct data mapping/
review existing data
sources issue policy to
standardize and set
protocols for collection

programsExisting -
AERW- PBIS- Tier 2 TA

Number of monitoring
reports with SDD and
GAD database - 2

i reports with SDD and ;

gender statistics

500,000.00

GAA

| WPRD/RBs




GAD Result

seng s

Performance

Gender issue Cause of Relevant Organization - - i Source Responsible Unit
Statement GAD Activity Indicators GAD Budget : N
IGAD Mandate Gender Issue {GAD Dbjective MFOIPAP or PPA Targsts if of Budget 1 fOffice
1 2 3 4 5 6 7 8 9
. Lack of Gender Analysis | Gender issues GA applied on priority | MFO: Wage © 1. Include policy Number of policy 2,600,000.00 : GAA i PRS/TS/MSS/
- on Policies, programs, and concerns . policies, programs, Regutatory Pragram  : discussions and consultations i RTWPBs

- activities (HGDG)/Lack
. of Gender Analysis on
Policies, programs,
activities (HGDG)

were given

. inadequate
. consideration in
- the development

and
implementation of
policies, programs
and activities

. aclivities and
. gender-related issues

collated and
documented for GAD
policy issuance or
program

' revision/updating for
: GAD mainstreaming

¢ document
gender-related issues
and concerns raised
during consultations

¢ and discussions, if any
£ and monitor the

decisions and actions
taken on the issue2.
Identify and invite
women's
group/associations to
participate in
consultations,
discussions, and data
gathering andfor

¢ crafting of policies,

¢ programs and activities

conducted with
gender-related issues
identified and
documented and
reportsg submitted to
policy makers - 1
policy consuliation

3 poatn
D mainstraaming




gender segmentation of
workers in priority
economic
sectors/Absence of
studies on gender
segmentation of workers
in priority economic
sectors

. knowledge and

appreciation of
gender
segmentation in
research, studies
and reports

on gender

. segmentation an
. priority economic
sectors

Regulatory Program

: economic sectorsfs
. and/or gender-related
research questions

¢ on wages and
¢ productivity produced |
¢ with Gender

Segmentation/
Perspective - Gender
segmentation/
perspective

- integrated in at least

1 additional research
project

GAD Result ot Parformance . .
Gender Issue Cause of t Relevant Organization . . ! Source Responsible Unit
: Statement GAD Activity Indicators GAD Budget | .
IGAD Mandate Gender Issue é IGAD Objactive MFO/PAP or PPA ITargets of Budget [Office
1 2 3 4 : 5 6 T 8 9
9 Absence of sludies on | Limited Avagilability of studies ;| MFO: Wage ldentify priority 'Number of studies 1,500,000.00 @ GAA PRS

Institatisnalized




3B e 33 SRR 5 S8 1 Y i

: GAD Result

it n s, s rwras R A A A A T TR K S R TR T A A S AR T 2

i Gender Issue i Cause of Relevant Organization L Performance Source | Responsible Unit {
[GAD Mandate Gender Issue IGASEJaglg?:zéve . MFOIPAPgor PPA GAD Activity lr;?::;g:;s 5 GAD Budget of Budget pfOfﬁce ;
1 2 3 ; 4 5 & 7 8 . 9 ‘
1 . Lack of mechanism for Gender issues : Established MFO: Wage - Draft Policy/ Instruction | Number of policyfies : 25,000.00 GAA Program
: : wornen clients to and concerns ¢ mechanisms that Regulatory Program on the incluslon of formulated that will Managers
articulate their gender were given allow women women's concernsin - - allow women clients/ {Division Chiefs,
3 conecemns in the inadequate - clients/iworkers to NWPG programs ¢ workers to participate Board ?
! ~ development of NWPC | consideration in participate in the : in the development/ i Secretaries VI)
- PAPs./Lack of - the development development/ f implementation of ' :
- mechanism for women | and . farmulation of NWPC E NWPC PAPs - 1
clients fo articulate their ! implementation of : PAPs.
gender concerns in the policies, programs
development of NWPC and activities

. PAPs.

OR

12 nadequate 3DD/GAD | Gap/sin the Functional GAD GASS; General . Create and generate - Number of HR 500,000.00 : GAA AD for

Database for men and capacity of the Database established | Administrative and Database on Female systems with SDD consolidation
women organization to for Human Resource | Support Services and Male Led Clients | and GAD database - o and RBs for
workers/Inadequate integrate a gender | (SharePoint): : 1 of 5 HR Systems : submission
; SDD/GAD Database for | dimension in its : geff“t',tme[‘rt and | withSDD and GAD
men and women programs, Ae ection, training Databse
workers . systems or ccomplishment Report,
: PDS and Attendance

. structure




; Performance

VAR AT S R 0

£ SDDIGAD | Dafabse for-;:;:- im
-menand: women
'_]workers '

'fW|thSDD and GAD

GAD Result e i
Gender lssue i Cause of H Refevant Organization - y ¢ Source Responsible Unit
: z Staterment : GAD Activity Indicators GAD Budget - .
IGAD Mandate Gender Issue H /GAD Objective MFO/PAP or PPA fTargots of Budget [Office
1 2 3 4 B 5 : 8 7 8 ]
i Inadequate SDDIGAD | Gaplsinthe Funstlonak GAD GAS_S_ _G_en_e_ral_ -y Annual Updating of t_h.e-.:. "!Number of HR :500 000 DO
-Datapase for men and. - capagity of the ‘:_Database establlshed 1 Administrative:- and NWPCLRTWPBS -« o1 -gystems wih: SDD
women organization 1o, ' Support Sarvices - demographicsinthe . .- and GAD database = ;-.Z- ¥
workersilnadequate_ o j-jmtegrateagenderj E S e WPQ_QAD'P al- "4 of 5-HR Systerns

subr_mss!on_ _ .' i

Need to improve
¢ glignment of GAD
i capacity building

programs for employees

. based on updated SDD

and database/Need o
improve alignment of
GAD capacity building
programs for employees
based on updated SDD

i and database

Inadequate
training on the

- different facets of

Gender and
Development

More effective GAD
- capacity building

programs that

¢ support gender

mainstreaming in
NWPC

GASS:General
Administrative and
Support Services

: Develop/ implement

¢ gender related program
. for employee based on
the Employee
Engagement Survey to
be conducted every
other year

T

% of Employees who
= have completed

. basic and advanced
GAD Capacity
Building Programs-
50% of employees
completed Basic

Gender Analysis,
GAD Planning and

: Budgeting,

Gender-Fair
- language)

GAD Trainings (GST,

500,000.00

i HRICO/RBs




: GAD Resuit R Performance ! : ; . ‘
: Gender Issue { Cause of ¢ Relevant Organization Lo £ : : : Source ; Responsible Unit :
3 Staternent : GAD Activity : Indicators ! GADBudget N i
IGAD Mandate Gender issue IGAD Objective i MFO/PAP or PPA ¢ fTargets : of Budget : {Office

3 4 5 6 9 :
: _ k4 Inadequate. : More effect:ve GAD E [GASS:General - . Deveiop/ Impl'éﬁié'ht""f ' --‘% of Employees who@ﬂ '560,000.00 - L HRICORBs }
E alignment of GAD 2.4 training on the : capacliy building - . © i Administrative and .- © gender refated program . have completed g S Lo
capacity building -+ I different facets of - programs that - S ‘Support Services, - foremployee based ofi . < -hasic and advanced.
. programs for employees | Genderand - supportgender i - . . MheEmployes GAD Capaciy
.- based on Updated SDD - | Development: .- :-mainstreaming i ln B R Engagement Suvey'to Building Programs= :
- and database[Need io R T _NWPC S i -10% of empioyees

'Zia‘nd database

i 3A§lvan_ced :Ge.nd
Analysistor the:

NWPC Sector .

(186 Low percentage of Inadequate Increased proportion | GASS:General Capacity Building on Percentage 500,000.00 = G GFPS AD :
program implementers training on the of program Administrative and ¢ GAand GA Tools ofprogram RTWPBs

¢ trained In GAD related different facets of  implementers trained { Support Services implementers trained :

E i training/Low percentage | Gender and in GAD related i : - in GAD related
i - of program . Development ¢ training ; training - GAD Focal :
’ implementers trained in | - Persons {CO & RB) ? ;
GAD related training ? ; :




GAD Result _— Performance : - .
H Gender Issue Cause of ¢ Relevant Organization . : L i Source Responsible Unit
Statement i : GAD Activity : Indicators { GAD Budget "
i IGAD Mandate Gender Issue IGAD Objective MFO/PAP or PPA E [Targets of Budget {Cffice
% 1 | 2 3 4
: 'Need to level up the Inadequate . : Increased number of;'f' ":GASS General ' 'apacnzy bu1ldmg o~ | Number of staff-m 7150

capacity of the CO and-_t trainingon the  : © stafftraified inthe | Administrative: and | SDDandGAD | I GOand RBs" tramed EE A

-RB staff in the designing - different fadets of : designing and: -j & Support Services database for Stﬂﬁ SRR :

invéjved in GAD' data
collectmnand L : RIS O
mahagement . s B S SIS

“mplement contlnuous/ BRI

- @nd implementation of .. : ‘Genderand. implementation of -

. gender responsive - - 5--5Deve|opment gender responsive
pollCIES and pragrams Lo S tipoliciesand

: ' e pragrams

ender responswe

N 'ohcies and prag_r_ar_n_s _
wages ahd-’

roductIVIEy"

' 18 Improve institutional Existing Presence of - GASS: General Issuance and/ or No. of GAD policies 25,000.00 GAA GFPS in
: policy on gender mechanism does institutional policy in Administrative and Imglementation of . i Issued and adopted. - : coordination
j mainstreaming in ¢ notgenerate and ! GM Support Services Policy on the following: 3 with AD

f NWPC./improve . address : ;1. Gender fatir )

; institutional ooli - : © procurement process 2.

: I policy on gender re.1ated Work-Life Balance 3.

| gender mainstreaming concernsin the ;

; in NWPC - implementation of | Revised Agency

§ ' - olicies | PRAISE to include GAD

: . policies in the : categary

: organization :




: GAD Result L Performance i
Gender Issue Cause of Relevant Organization = - - Source | Responsible Unit
Statement ; GAD Activity : Indicators GAD Budget ¢ : .
fGAD Mandate Gender Issue IGAD Objoctive MFO/PAP or PPA : fargets ; : of Budget : {Office
s 1 2 3 4 5 6 9
: '.Improve irisi!t'ut'ldn'ai S g 'f;Ethtmg R Ad'opti_on _a_nd ______ A% G sz General ! and : _F‘ercent of TR PIDFMD
-5 polisy-on gender ':1- . i mechianism does e implementation: _o_f _th_e “Administrative and B -Evaluatlon Report W!th_ .;|mplementai|on of B FUURIY
- mainstreamingin - . i ‘notgenerate and = - GAD Agenda : - Support Services - fecommendation - . GAD Agenda Targets | -
! '_prcnmprove .:address F . -. Lt L AR RO B R BRI per_ year“Atleast . ‘L .
yon. o igander- related_ S . 80% Qf_thefargetfor """
120 | Other GAD Enabling Limited . Improve mechanisms | GASS: General - Assessment of Number of enabling 50,000.00 GAA 1Al :
: mechanisms not yet fully | appreciation of . to generate and Administrative and Functional GFPS mechanisms . ! -CongernedUnits |
implemented/Other GAD | the significant ! address Support Services Implementation of implemented - 3 1 including 16
i . Enabling mechanisms benefits of the ! gender-related issues ; Approved GPB . RBs
not yet fully - implementation of : necessary in the gpdatmg of GAD
implemented -t the GAD related implementation of § Lomer
mechanisms : NWPC PPAs
S AD/RBs
al[: co RBs' - o




;
i
i
i
1
1
i
i

people on: alternative

¢ work arrangements,

non-discrimination in
training and
scholarships, (support to)
pregnant and lactating
mothers/Need to
improve the NWPC

i policies for people on:

alternative work

i arrangements,
i non-discrimination in
¢ training and

scholarships, (support 10)
pregnant and lactating

. mothers

the significant
benefits of the
implementation of
the GAD related
mechanisms

ottt

: AWA,

. Non-Diserimination in
. Scholarships and

. Training and support
. 10 pregnant and

tactating mother and
solo parent

3
§
i
!

Support Services

AWA - 1 policy

- reviewed

: : GAD Result < e Performance ! o i
{ Gender 1ssue Cause of Relevant Organization L ! Source : Responsible Unit
: £ Staterment H GAD Activity Indicators GAD Budget : . :
/GAD Mandate : Gender Issue ; IGAD Objective : MFQ/PAP or PPA ITargets : ¢ of Budgel Qffice
1 : 2 3 4 5 6 7 8 9
i - e . i R . % e

- Need to improve the Limited i Revised/Relssue GASS: General ¢ Review of existing No. of gender : 100,000.00 GAA Admin / RBs

- NWPC policies for appreciation of . NWPC policies in ! Administrative and policy on AWA responsive policy on i




i

i

GAD Result _— Performance 5 . :
Genderissue Cause of Relevant Organization - X i Source : Responsible Unit
IGAD Mandate Gender [ssue Staterr?ent_ MFO/PAP or PPA GAD Activity Indicators GAD Budget of Budget ; [Cfiice
{GAD Objective {Targets
1 2 3 4 8 6 7 8 ]

NWPC pollmes for
work arrangements :
.. non-discrimination in

- :'_tralmng and

g 'Need to improve the o

' Z;t'he.GAD' related.

leitéd R

“benefi ts of the
‘Eimplementation of

mechanisms.

'Schotarshlps and-

Non Dlscrlmlnanon in i

raining and: support
pregnant and

- Administrative and
¢ Bupport Services

- GASS: General

Rewew of ex(stmg
policy-on S

non-dlscr:mlnaimnj i
basedongender - 0

e No of gender : :
-1 responsive pollcy on
' rnon dnscnmlnatron

1-100,000.00

El




; Gender Issue Cause of ? GAD Result Relevant Organization L. Perf(?rmance ' g Source Responsible Unit (
; IGAD Mandate Gender issue fsgéatoeira?::ttive MFOIPAPgor PPA GAD Activity 'T.?;;g:;s : GAD Budget of Budget ; plOfﬁce <
2 1 2 3 4 5 6 : 7 8 9
{24 Need to improve the = Limited Revised/Reissued GASS: General Review of existing No. of Gender 100,000.00 GAA AD/RBs
NWPC policies for - appreciation of NWPC policies in Administrative and : policy on Responsive policy for |
. people on: alternative | the significant AWA, Support Services - non-discrimination pregnant, lactating
E work arrangements, ' benefits of the Non-Discrimination in based on gender mothers and solo :
non-discrimination in . implementation of ; Scholarships and parents ~ 1 policy
training and . the GAD related Training and support reviewed
scholarships, (supportto} : mechanisms to pregnant and
pregnant and lactating lactating mother and
mothers/Need to solo parent
improve the NWPC
; policies for people on:
; alternative work
arrangements,
nen-discrimination in ;
: training and : :
: scholarships, (support to) |
pregnant and lactating :
‘ mathers
SUB-TOTAL | 13,770,000.00 | GAA
ﬁ TOTAL GAD BUDGET | 13,770,000.00
Prepared By: Approved By: Date

. LOURDES M. SECILLANG

MARIA CRISELDA R. SY

Chief, PID

Executive Director IV




