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Depanment Depamnert of Labor an:I ~yment 
Agen::y National Wages ard Prodldivity Commission 
Operatirg Urit Certral Office 
OrgarizalionCode (UACS) 16 006 0100000 

Particulars UACSCOOE 
PhyslcalTargets 

1st0uotw 2nd 3rd0uol1o< •tl'IOUlnlr 
1 2 3 4 5 6 

ORGAIJIZATIOHAL OUTCOIE 1: 301000000 
c.,,.dly ot IISMEs 10 Implement produt:timy impro..,,,em 
progr,m enhanced 

Ent-1N Productivity mprovement Program 

I. Produclivily Toob>x: Trairirg an:I Oriertalion 4,000 6,000 6,000 4,000 
(to improve workers' capacity an:l e<te,prise 
competitiveness) 3.200 4,800 4,800 3.200 

800 1,200 1.200 800 

- 50% 50% 50% 

288 

98% 98% 98% 98% 

2. Tecmcaf Assistaru ond~ produ:;IMtyl 160 600 600 160 
performarce-1>ased irl:entive "°""""5 (PBIS) 

26% 26% 

128 

3. Devebprrlef( of Produclivi!y Modules 

a. Devebped tlree (3) new modues ){ • r EODec 
1) IJTllll)Virg Enterp,ise Produclivily Th'ough 

Orgariza!ian Devebpmert 
2) Smart Prodoctivity: Transfomirg MSMEs 

hough DigitaJ lm:,vation 
3) Prodt.ctivity far New Hires 

4. Provided tedTical assistan:e in tm oolDlCI: . X X X 

of Prodl.Ctivity Trairirg Programs, as requesff!d 
by RBs aro/or olfler partner agerties 

5. 2025 Productivily ~ X • • Mid-Dec 

a. Condl.ded 2025 Productivity Olyf1llics 
b. Awarded vrirrers at the nationallev<,I 

6. Adµ;tmeJIMeasures Program (AMP) X X X 32 

ORGANIZATIONAL OIITCOIE 2: 
Fair and reasonable minimum wages in accordal2ce whh law 
ensured 

Wage Regulatory Program 

1. MrrimllTLWageSeniD;J 

a. Morttiy nws regional moritorirg report 3 3 3 3 

b. Quarterly socio....:ornmic rerrative report 1 1 1 1 

c. lssuarx:e of Wage Orders for Private Estabistrnerts: As necessary As necessary As necessary As ...... sary 

> At least one (1) pt.l>lic hearirg cordl.cied X X X X 

tt lfle Boaro issues a Wage Order; 
Wage Consutations, as recessary 

d. Percedage of runber of mirirrun wage rates 
(MWRs) above poverty 1frestokl (PTJ: 

1) 100%ofMWRsabovelfle2021 PT X . X 100% 
2) 60% of MWRs above tt-e 2023 PT • • X 60% 

e. lssuarEe of Wage Orders tor Domestie Wolkers As necessa,y As necessary As necessary As necessary 

QUARTERLY PHYSICAL REPORT OF OPERATIONS 
200 Ouatte, of 2025 

Ph)'sical Accomplshmems 

T- 1st -7 . 13•••=> 8 

> 20.000 MSMEs orientedltrailOO > 8,158 (41%) MSMEsoriertecVtrained with 9,093 pamcipanls 

> 16,000 MSMEs oriented > 6,659 (42%) MSMEs benefitted from produclivily orientations 
wffll 7.111 par1icipar1S 

> 4,000 MSMEs trained > 1,499 (37%) MSMEs benefrtted from produclivily trairirgs 
,.;lh 1,982 participans 

> 50%ofMSMEstrainedv.1th > 0.5% or 7 ol 1,499 MSMEs trained ,.;th PIP/adion planS impleme<ted 
PIP/action plaro implemerted 

> 288 MSMEs successfijly irnplemenfed 
its PIP/Action Plarn (Terminal Reports) 

> 98% of lfle respordents rated lfle trairirg > 100% of 1,982 respordetls rated the tralrirg services as satisfactory 
services as satisfactory or better or better with aresp:mserateol 100% 

> 1,520 estabishmerts providedwffllleclncal :> 250 (16%) estabistrneas ptavided with tedrical assistan:e on 
a.ssistarce on desigrirgllorm!Jalion of PBIS desigrirgl formu<alion of PBIS 

> 26% of lie IOtal rurnber of esl3bishnel1S provided 
with techica1 assistarce ha.w inslaledf~ed 
prodoctivity/performarce based in:e<tive schemes 

> 128 establstments wffll produ:;livity/pelfonnarce 
based irw,tive schemes dOcurnet(ed 

, Thee (3) rew modules devebped > Orgoirg devebpmert of til'ee (3) new modues 
1) lmprovirg Erferprise Productivity Through °'1Jarizalion Devebpmert 
2) Smart Pmdoclivily: Transfonnirg MSMEs 1lro1.gh Digital lrrova1ion 
3} Productivity for New Hites 

> Demard onv.en > Provided 3 tectricalassistan:e In~ coa:fldof Prodl£tivify 
Trairirg Programs 

~ Acted as resolrCe pe,sonon2 LsarrirgSessklns: 
Produc!ive Career Ctolce (February 13), an:I Sooal Media 
Marl<etirg (March 06) 

- Acted as resource person on 1 Trairi({J Program requesl: 
7S of Good Housekeepirg (March 20) 

> One (1) ever, oorducted > Corducted tf-e folo~ pre-PO activities: 
> National wirners awarded 1. Workstop on tf-e 2025 PO.CMG for Regional Focal Persors (Jan JO) 

2. Orienta lion on lfle Ca!Bgorization of MSMEs (March 27) 

> 32 MSMEs assisted > ~oirg proviskm of assistaru tn, or eva.k.ration of. proposals ?O be 
si.tlmitted by MSMEs to de!ennire their eig,"biily ard readiress for 
possible referral to lfle Ad"µ;tment Measu-es Program (AMP) 

> TIYee (3) reports prepared > 3 monttfy reports prepa,ed (Jaruary ID March2025) 

, One (1) ,apart prepared > I report prepared (l st Quarte, of 2025) 

> Wage order issued, as necess;H)' > 2 Wage Orders issued 
WO No. RXl·23 (12 Feb 2025) 
WO No. ROV-22 (10 March2025} 

> N. least one (1) p,bic hearirg corducled > 3 wage consdUltions (2024-2025 Wage Cycle) 
tt lfle Board issues a WafJe Order; > 3 p,blc heari~• (2024-2025 WOfJB Cycle) 
Wage Co"'11lations, as necessary 

> 100% of MWRs above tf-e 2021 PT > 95.2% Or 40 ol 42 MWRs above lfle 2021 PT 
> 60% of MWRs above lfle 2023 PT > 42.9% or 18 of 42 MWRs above the 2023 PT 

> Wage olfdef fm domestic "WOrkers iss:ued, > 3 Waga Orders for domestic workers issued 
as necessary WO No. RB·IVA·DW-05 (10 Feb 2025) 

WO No. RIX·DW--05 (24 Feb 2025) 
WO No. RBV-DW-04 (10 Man:h 2025) 
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> 9,876 (49%) MSMEs orientedilrainedwffll 10,931 participants 

> 7,918 (49%) MSMEs benelitte<I from pmdoctivity orienta~ons 
wilh 8,570 partiC;patU 

> 1,958 (49%) MSMEs benelinsd from prodoctivity trairirgs 
willl 2.361 partq'.>arts 

> 20% or704 of 3,457" MSMEs trained ,.;th PIP/action plans i~merted 
'Based on running Iota/ of MSMEs ir.,;ned 

> 100% of 2,337 resport:lents rated tte traJnirg services as satisfactory 
or bettet1'<itha response rate of 99% (2.337012,361) 

> 628 (41%} establshnents providedwithteclricaJ assistan;e on 
desigrirgl fomula!ion of PBIS 

> 3% or 25 of 878 estabishnents prow:Sed with tecirical assistarl;e 
have iffitaled'emanoed productivity/pelfonnance based lrcentive 
schemes 

> 26 establslmerts 1'<ith productivity/performance based ircertive 
sct-emas docuoorteo 

> Orgoirg devel:>pmert of tlYee (3) rew mod"-s 
1) lmprovirg Erte,prise Prodoctivity ltrol,;ih °'1Jarozalion Developme<t 
2) Smart Pro<fuctivi1)': Transformirg MSMEs lmlt.gh Digital 1mova1>0n 
3) Prodix:tivilyfor NewHires 

> Provided 18 tectrkaJ assistarce in Che col'di.d. of Prodi..ciMty 
Trairirq Programs 

- Acted as resource petsOn on 4 Learri~ Sessions: 
Green My Erte,prise (Ap<il 16), BCRP (May 08), Better Me<tal 
Health for Better Prodt.dvity (May29), ardService Clual1y (J...,30) 

- Acted as reso..-ce petSOn on 14 Trairirg Program requesls: 
Service Qualty (April 3), Design Tlirl<irg (April 11 ), Flroarx:ial 
Analysis (April 29), BCRP {May 8), 7S (May 26), Better Me<tal Heallh 
(May 29), Design Ttirl<irg (May 30), Business Plamrg [June 4 lo 6), 
Business Plorrirg (J'-"" f 7 to 19). Better Mental Heallh (June 17}, 
Designllmdrg (June 18), Busifless Plorrirg (Jure 24!0 25) 
BCRP (Jiff 25) an:I Better Me<lal Heallh (Jll'lS 27) 

> Corllucteott-e folowirg pre-PO ac!ivi!ies: 
1. Briefirg ard Workstop for TWG (May 07) 
2. Desk Review of Docunents from lfle Regions (May 27.June 06) 
3. Teciri<:al Worforg Group Corunsus Review(Jlff ()9.11 an:1 16) 
4. Selecfionof National Nominees (ColMlissionMeetirg -JII1926) 

> Assisted 51 MSMEs for lfle fu¥Js1mert Meas ... s Program 
(faciilated by the RTWPBs) 

, 3 morttiy re porn; prepared (April to Jtn, 2025) 

> 1 report prepared (2n:l Ouru1er of 2025) 

> 1 Wage Order issued 
WO No. NCR·26 (24 Jin, 2025) 

> 2 wage oonst'1ations (2025'2026 Wage Cycle) 
> 1 pt.Ole hearirg (2025--2026 Wage Cycle) 

> 100% or 42 ol 42 MWHs above the 2021 PT 
> 51.2%or21 of41 MWRsabovetro2023PT 

> No Wage Oder issued 

FM-NWPC-PID·06 
Revision o 
17 August 2015 
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> 18,034 (90%) MSMEs orierted'lraired wi1h 20.024 participarts 

> 14,577 (91%) MSMEs benefmed from productivity orier1alions 
wi1n 15,681 participants 

> 3,457 (86%) MSMEs benefitted from productivity trairirgs 
wth4.343 pa,1icipants 

> 20.5%or 711 of 3,457 MSMEs trained with PIP/ 
action plruls implemerted 

> Schedued for implementation by 04 2025 

> 100¾ of 4.319 responjents rated tte trairirg services as satisfactory 
or better with a response rateof 99% (4.319014,343) 

> 878 (58%) esl.1lllslmom providedwffllteclrical assislara,on 
~ fomuai,on of PBIS 

, Expected for if1"4)!emertation by 03-Q4 2025 

, E,pected for implemertalion by 04 2025 

> Cl<goirg devebpment of I/Tee (3) new modules 

> Provided 21 tectrical ass~tan:e in the cordLCt ot Procfcdivity 
Trairiff;I Programs 

BFAR 

> TIE ComniSSlOoel'S selected' 82 out or 156 emerprises as National Nominees. 
who wiladvar"ce lo tf-e NalionalScreerirg Committeesde:Ued 18),(July 17. 

> 6 morttiy reports prepared (Jarw.ry ID Jure 2025) 

> 2 reports prepared (1st an:1211:1 Ouar1er of 2025) 

> 3 wage O<dels issued 

> Cordu:ted 3 wage constdlal>Om ard 3 pt.Oic hearlrgs 
(2024-2025 Wage Cycle) 

> Corducred 2 wage corsulla1>0ns ard I pt.Ole l"earirg 
(2025--2026 Wage Cycle) 

> 100%or42of 42MWRs abovelhe2021 PT 
> 51.2%or21 ol41 MWRs allovelfle2023 PT 

> 3 Wage Orders for domes1ie wolf<e<s issued 



Particular$ UACSCOOE 
Phy,;ical Targe,s Phy,;ical ACCOITlpishmenlS Physical Accomplsllments Remarks as of 30 June 2025 

1110uanw 2nd 3rd0uatl8t .,,, T_. 1$10.- 2nd0uane< 

> At least one (1) pt.Ilic nearinJ """""'1ed X X X X > At least one (1) pwic hearirv cordl.cied > 3 wage oonslialiom (2024-2025 Wage Cycle) > Cordlx:led 3 wage oonsultalions am 4 ptbic hearirvs 

Jf the Board issues a Wage Order; if th? Board jssues a Wage Order; 4 pubic t-eari<gs oorducted (2024-2025 Wage Cycie) (2024-2025 Wage Cycle) 

Wage Consutaoons. as recessary Wage Coffiu11ations, as moossary 

f. Cortirwus capaci!y-bul:fil1J of RTWPB Members 
am Secrelarial (Members am SecretariaQ 

1) Capacity bul:finJ on Advan:ed Co..-.e on Labor X • > ACLE corducled > COrducted the first leg of 1re Advanced Co\l"Se on labor Eooromics "> Corrfocted tte secon:J ~ o f too Advan;ed CoLrSe on Labor Eannmics > Ttird leg of Ire Advan:ed Coll'Se on Labor Ee.oromics 

8:onomics (/\CLE) oordu:;led for Luzon, Visayas, on 17•20 March2025 in Baoobd City (Visayas Cl.islet} on 21-24 April 2025 in Tagaytay (Luzon Cl.sler) - on 07-1 O July 2025 in Davao (Mirdanao) 

am Mirdanao by 1st SemesteT 2025 

2) Capacity Blil:fi111 on the Uvi11J Wage Frarneworl<I > Capacity bukf<,V oorducted > Scoodi.h:I lor 2026 - depen:Jeol: on ILO's availabifty am grat.t 

Mettodobgy corducled by 03-2025 

g Fdty Evawtion (FE) 100% 100% 100'%, 100"/4 > 100% of req!ESls withcorr!)lete supporti11J > 100% of 1 request for teclrical assistaroe on Facilty Evaluation with > 100% of 4 requests for tectncal assistaR:e on Facilty Evak.raliOn with > 100¼ or 5 requests tor tecincal assistan::e on Facility E.va.,ation {FE) 

oocunerts acted '4)0n wittin the pceswbed oomplele supporti111 doc>.<nenls acted '4)0n; bemlitli,v 1,969 employees oornplefe supportirg oocumerns acted '4)0n;benel itti1111,202 employees with complete supporti111 ooctrnerCs acted '4)0n; benefi~ 3,171 

35-day process cycle time (1 ,045 male & 924 female) with approved FE appica!ions appicalions (688 male & 514 lemale) with approved FE appications appicalions ernpbyees (1,733 male & 1,438 female) with approved FE appications 

- 1 (100%) FE Orde< Issued • 3 ol 4 (75%) FE Ordefs issued - 4 of 5 (80%) FE Orders Issued 
. 1 perdirg appica1ion stil witlin the 3&<1ay pct - 1 perdirg appicalion sb"I willin the 35-<Jay PCT 

h. Time and Molion SlllJies (TMS) 100% 100% 100% 100% > 100% of requests withcomplele sq,porn111 > 100% of 11 requests fOrtectrical assistarr.e on Time & Motion ('TMS) \IAth > 100% of 6 requests for tectrical assistan::e on Time & Motion {TMS} lMth > 100% of 17 requests fo r teciTicalassista.n:e on Tme an:::I Motiol'\ 

documer1S acted '4)00 wi!lin the pcesctibed oomplete sq,porti11J oocunents ac!ecl '4)0rl; benelitti~ 2,609 employees complete SVl)pOrtirg oocumerns acted '-""n;benefrtti,v 2,655 ernployees Stu:ly (TMS) with oo"1)1ete supporti19 acted '4)0n; benefittirg 

35-day process cycle time (1,676 male& 933 le'1lale) withapprovec!TMS appicalions (942 male & 1,713 female) v,;u, approved TMS appications 5,264 ernployees (2,618 male & 2,646 female) with approved TMS 

• 8 (80%) order.< issued • 7 (87.5%) orders issued appicalions 
• 2 perdirg appicalions stil wittin the 35-day PCT • 1 perdirg appicalion sti1 within the 35-day PCT • 15 of 16 (93.8%) orders issued 

- 1 appicelion wi1tdrav,ti - t appication wittd,awn 
- 1 perdirg appicalion stilwitlinthe35-<1ay PCT 

i. D.O. 116-12 (Bus) 100% 100% 100% 100% > 100% of requests acted wittin 10 days from > 100o/c, of 50 applcationsfrequests received rorth8 quarter > 100% of 45 appicatiol'?Slrequests recewed for the quarter > 100% of 95 appicationslrequesls ,eceived for the quarter 

receipt of complete sq,portirv docunerns with oomplela dorunerls acted '4)0n with complete documents acted '-""n wiffi complete dowments acted '-""" 
- 47 Orders issued • 47 Order.. issued - 94 On!e<s Issued 

- 3 applications pe~ lssuarce of o-(Region 8) • t appication perdirg issuance ol aide< (Region 8) - 1 applca1ion pencfi111 issuarc:eoforoer (Region8) 

2. Wage ExempljonAppicalion 

a. Resokltion on Wage Exemption Appicatio.ns: 98% 98% 98% 98% > Aciieved 98% disposition rate on appication for > 100% of the 9 wage examption appicetions received in 2024 > 1 OOo/., of the 6 wage exemption applcalions received in March 2025 > For the 2024-2025 Wage Oeterminalion Cycle. al 37 wage 8l<8ffl)1ion 

exerrl)tion filed with RBS within the 45-<lay - disposed in Jaruary 2025. ware disposed inl\p<il 2025. applcalions were resolved witlin the 45-clay reglemertaty period 

,eglemeita,y period (NCR-7; 11-2; CALABARZON-6; MIMAROPA-3; V-4; 'Vf-1; Vll-3; IX-I ; 

> 45% 01 5 of 11 wage exemption applications received > 100% of the 6 wage exemption appicalior6 received X-1;Xl-2;Xll-1; ardXlll·6). 

from February to March 2025 -e o,sposed. The remairing from May to Jlnt 2025 were disposed. 
6 appicatior& are yet to be disposed, and are stil .,.;ttm the 
45-<lay reglemertary period. 

b. Report on Starus of Wage EX001)tion Appications 3 3 3 3 > 12 reports every year, sl.bmitted every en::f of the > 3 monlhly reports submittBd lo NCMB > 3 montl1y mports slilmitted to NCMB > 6 morm-,, mporlS stt>mitled to NCMB 

swmittedtoNCMB morth 01:Jan30, Feb28,aR!Mar27 02: Apr 29, May 29, am June 30 

3. AppealS on Wage Orders ard Wage Exemption 98% 98% 98% 98% > Attieved 98% d'"isposition rate onappeaJonwage - , No wage appeals received for d1e first semester of 2025 

Apptica!iOns or'dels atXf exemption cases witfin the 60-clay 

4. l\ctvo<;acy am trtormation Se,vices 

a. Tamarv Kaalaman sa Kita al Kakayanan (T3K) 100,000 150,000 150,000 100,000 ,. 500.000 cients reached ttru advocacy setvjces > 202,797 (41%}cier1S raac!Bd tlru advocacy SOMCeS > 330,521 (66%) cients reached thlU a<l,iocacy services > 533,318 {107o/c) cients reached lh\f advocacy semces 

- 4,393 pubic irtonnation assistan;e • Plblc lrtonnalion Assistarce: 2,925 - Pl.ble lrlonnation Assistan:e: 7,318 

• 74,717 IEC rnarerials - Pltllc lrfOffllllion Dissemination: 46.092 - Pl.iJic. lrlonnation Dissemination: 120,809 

• 8,587 wage ciriqueslseminar/pi:blie fora • p,- Rn: 10.8711 • Pubic Fora: 19,465 

- t15,100mass media • Mass Me<la/Website aR!SocialModia::270,626' • Mass Media: 72,900 
• Updated pursuant to NWPC 0/ficerOrr:le< No. 12, Series of 2025, • Website and Social Media: 312,826 

RO'Vised Reponing Guidelines ,,,, the T3K 

98% 98% 98% 98% > 98%. of respon:::terts rated 1he fmrdre seNices > 100'% ol the 651 lE!Sf)Orderts rated the lrortine seNices as satisfactory > 100% of lt'e 594 respordents rated too frordne services as satisfactnry > 100% of the 1,245 respondents raled the lrontlina seMCeS as satisfactory 

as satisfactory or better or better with a response rale of 95% (651 out ol 684) or better with a response rate of 98% {594 out of 608} or bettec wi1h a response rate of 96o/o {1,245 out of 1,292} 

b. Usaparg2Ps 4.0 6 10 10 6 > Tmty•t,,o (32} Usaparg 2Ps 4.0 oorducted > Corducted 56 Usaparg 2Ps sessions benelil!i11J 2,719 lim,s with 3,153 pax > Corducted25 Usaparg2Ps sessions benefittirg 884 ffrms v.ffll 1,015pax > Corductro 8 1 Usaparg 2Ps sessions bereliltirg 3,603 Jinns with 4,168 pax 

5. Learri11J Sessions 3 3 3 3 > 12 Leamil"IJ Sessions on wages, proch.c.tivity. > Con:JLJC!ed tv.o (21 Learrirg Sessions > Corducled seven (7) Leanirg Sessions > Corducted rire (9} Leanirg Sessions 

1) Productive Gatee<Choice (February 13) 1) Promoq Gerner EqtJality aRl Safe Spaces wittin the Worl<place 
2) Social Media Marl<etitv (March 06) (AprillO) 

2) Green My Elterprise (l\pril 16) 
3) General Lallor S1an:larrls (Apc,l 30) 
4) Bl.6iness Cortinlity ard Resiiency P~ (May 08) 
5) Belief MeltaJ Health for Better Productivity (May 29) 
6) Hardl"rg Administralive Cases (J..-e 05) 
7) Service Ouahy (Jw-e 30) 

100% 100% 100% 100% > 100% o1 cierts v.ro accon1)ished 111, CSM > 100% of the 422: respordem rated the Jearri~ sessklm as satiSfactory > 100% of lhe 1,475respordents rated the Jearrirg sessions as satisfactory > 100'% of the 1,897 respordeots rated the learri~ sessions as satisfactory 

evabation fonn rated lean'ln;I sessions as or better 'Mth a respo~ rate of 100% or better with a msponse rate of 100% or better\\lilha response rate of 100% 

salisfaetmy or better with al least 80% of clients 
aro,~ the CSM evatationlorm 

6. Research studiesneclTical papers/reporlS on wages 
am prodtclivily as bases for sour<! poicy fonnutation' 
recommen:lation 

a UpdatinJ am Review of Family Livil1J Wage X X X EODec > Repo~ stbnit!ed (WPRD) > Prepared Iha lo~ reports: > Prepared thefolowi19 repor1S: > CorGtartcoordinationwithlLOamllml-PartyCo-forthe 

Frameworf<h.letrodobgy and algnnettwithJLO - Documertation on the Cor-.:ept of Uvi<9 Wage Webinar • TOR with the Consutanr. qxlatirg of f rarnewolk am estimates 

prirciples • Response to ll.CYs operalioml oommerts to FLW • tmplemertalion Agreement bet...erl NWPC anl ILO - Livi111 Wage 
Capacity Blil:firg Metll>dobgy 

• ComparaliYeAnal,s;s of FLW Eslimales (NWPC vs. > Atterded meetirg with FNRI re: Pirggarg Piroy Meru 
Dr. Abrigo) 

• Executive Simmary on the Con::ept o1 Livi111 Wage 

b. AcMso,y on Progr&ssfve Wage Model in lhe X X X EOOac > AdYiSOry sii>mitted <WPRD) > Coordinated with TESDA am Stakehol:fers for the devebpment of > Coozdinated with TESDA - revised'ediled the wage models based > Awarorv PCA and TESDl\'s if1)Uls in the latest version of the wage 

Conslncion ln:lusby proposed wage models loridertified bwer-j:>bpositions on lrelr oommerts model• for p<esentalion before the CITC 

> Prepared sample v,age rrodel for al bwer wage positions > Corducted meetirg wi1h TESDA and PCA 
> Revised the wage models per suggestion ol TESDA ard PCA 

c. Amerdrnetll ol RI\ 6971 "Proctt.ciivity Jncerlives Act X X X EODec > Position papers submitted ""'" request (PPRD) > Swmit!ed NWPCs Legislalive proposal for the .20lt1 Congress > Revised and sub<mled the ,4)Claled tecmcal notes on Iha refetraJ system ol 

of 1990·_ S<bject 10 Co111ress' Decision (19thard ~ Updated Tectricaf Notes on too appropdaliom am recogrition of prodt.ciivity spedaists 

20th Congress) productivity e,pe,,s· provisions > Corducted desk research on the ralmal syslem in place for berdmall<i19. 
> Updated Draft SBN 1333 > Updated NWPC Draft proposed bil1orthe20th Co~ress 

d. Review am Updating of theCo~-Based X X X EOOec > Report slbmitted (WPRD) > Prepared Letter to Sec BaisaeaJ1 (NEDA) _.;rg for the > Presenroo to the Commission the paralel rolout ol Kasarrt>ahay Suvey 

FramS'Mlrk ror Dorrestic Workers incklsion ol Kasarrbahay Rider in the slalislicalpriority tlroLgh the RTWP8s 
of PSA for 2025 > Corducted Orienation of RlWPBs on Kasamballay StBYey Rol<lut 

> Atten:led various meelirgs withPSAamtter Finance Tearnonthe 
Kasambahay Rider Survey MOA 

> P,epared the ~son matri,c of MOA between NWPC and PSA 
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Particulars UACSCOOE 
Physical Targets Physical Aoco111pishments Physical Accompisl1ments Remarks as of 30 June 2025 

1SIOual1ef 2nd , 3,dOua,W 4th T- ,,,ouaner 2nd0uol1ef 

e. Co~ S1uly of Productivity Awards in Selected X X X CortirlJirg > Report su,mitted (PPRD) > S-Con::eptmte 
ASEAN + 3 Member Couroies (Malaysia. Sirgapore, lo 2026 > Approved coocepl mte 

ard Japan) 

f. Explorirg Produc1ivily-Lir"8c!WageSystems: X X X Cortirurg > Reports..c,mitted (PPRD) > SUJmitted Con::ept: rote > Approved con:;ept rote 

Lessons from Malaysia am Si'll"POre to, Stergthe""J to 2026 
Wage Sln£tl.J'es in the PHippine Labor Market 

g. Res"" of lie 2023/2024 PSA-ISl.E Ride, Si,vey X X X EODec > PSA - Cor>luct of survey (CortiJllenl "'°n the > PSA - data processirg > PSA-data proa,ssirg 

on Proc:loctivity ltmpl'ovement Program am offocial data release from !he PSA) 
Gainsharirg Selene S11Vey 

RIANCIAL t.lAHAGEIENT 

1. Worl<stxlponfinarciaJMaragement X > Wor1csh:Jp cordocted > CY 2024 Finarrial Repm1S Preparation ard Wo<kslnp 
at the Greerleaf Hotel (Jarl,aty 14-17, 2025) 

2. Albtmert Utilzation 15% 50% 85% 100% > 100'¾ tuu ufilzation > 2o% alkltment oohed as of March 2025 > 52.15% akltmert I.Ciized as of Jt.ne 2025 
• PS:22.76% - PS:51.70.% 
- MOOE:20.88¾ - MOOE: 46.54% 
• C0:59.39% • C0:76.97% 

3. Cash Ub12alion 100% 100% 100'%, 100% > 100"/4 cash utilization > 100o/o cash utilzation > 100% cash utiization 

4. BFAR 1 1 1 1 > 4 qmrterly reports slbrrutted to DBM > 04-2024 BFARsslbmittedon31 January2025 > Q1-2025BFARs slbmit!ed on28Apri12025 > 02-2025 BFARs s<bminedon 16July2025 

INSTITUTIONAL SUPPORT 

1. Gerde< ard Developmenl (GAD) lri!ialives X X X X > GAD programs ard projecis implemented/ > S<bmitted the 2024 NWPC GAO ACGOmpislme<t Report > Reestabished an! errarced the Gendet an! Devebpmert (GAD) 

corducled ttrou;;ih tl'e Gerder Mainstrearnir,;;i Montorirg System Comer of the NWPC 
(February 21) > Faci6tated a c:o,porate learrirg sesstan on Gerder Equalty am Safe 

> Cor>l!.cied iri!ial ~ with the agerda focused on the Spaces in Im Worl(ptace, in f ne wi1h tre pn)visions of Repltlic Act No. 
2025 Womeris Morm Celebration (March 1 O) 11313, also iaDlfflas 1he ·eawatBastos I.aw'" (April 10) 

► Co.lDt.Cted activffies in StflPOrt to the Nationaf Womens' > Coordinated am resotied erdorsemett issues 'n'itti PCW rerated to the 
Morm Celeb<ation (NWPC Memo 2025--041) 2024 NWPC GAD Plan ard Bu:lget 

> S<bmitted the 2024 NWPC GAD FO<al Poi1t System > S<bmined the revised 2025 GAD Accornpishment Report to PCW 
Profile Fonn to PCW (March 27) (May 23) 

> Slbmitted the revised 2025 GAD Plan an! Bu:lgel to PCW (May 29) 
> Slbmitted to DOLE-BWSC confirmation of NWPC participarts to the 

GAD Capacity Buitfu-g ard Worl<shop (Jooe 26) 

NOH-CORE tl0ICATORS 
5-'IO~ 

I. Quaity Maragemert Systems (OMS) 1 1 1 t > OMS Olar!Brly Reports on the cortirml > S<bmined the 04--2024 OMS Report to DOLE-FMS > Submitted the Ql-2025 OMS Report to DOLE-FMS > The NWPC ISO 9001 :21115 is valid until l,larch 21128. 

lmplemerfalionanl QM$ Au::!~ improvements activities ard iritiatives stbmitted (Jaruary 07) (April 02) > StbmUBd lte 02-2025 QMS Report to OOLE-FMS (Ji.I)' 01) 

onorbefo,e the 15th day of Ire monhfolo'nirg > Passed the ISO 9001 :2015 Recertification Aooit by TIJV Rf»inla"1 
tt»t refeieoce quarter (February f 7-March 05) with 22 positive observations, 34 opportlliibes 

for improvernoot. aoo ro ron-codormity. 

2. Plafrirg ard Managemenl Information System 

a CorPlarYMYPA/VEPA 1 X 1 I > CorPlan'MYPNYEPA corducled > Corxi'ucled the ro~ plamirg activities: > Cor>lucted pro-3C!Mties to the Strateg;c P~ Exercise 
1) Conslllation Mee6rg with the Regional Board 1} lritial Mee6rg vnth the ConsiJtartslprosertalion of proposal (Jin, 02) 

Secretaries lria Zoom (Jaruary 30) 2) Meetirg with TS Heads 10, stnr1isbrg of consultarts (.hole 20) 
2) NWPC Year-Er>I Pefformanca Assessment an! 3) Presettalion ol Stor1isted Conslbrts to ED Sy (Jure 26) 

Plarrirg Exoo:ise (February 04 & 11) 4) Meetirg wilh1he shortlisted consiJlarts (July 03 ard 04) 
3) 2025 NWPC-RTWPB Plarrirg Exercise (March 26-27) 

b. lffl)lemertalion of the 2023 NWPC ISSP X X X X > Pr'OCU"ement recommeroalion am bicJdiqJ docs > COrtirNJOusly rnoritorirg tm renewar process for al slhscriptions , Contiru>usly mo-rirg tte rerewal process for an slbs<:riptions 

3. Adrniristrative SeNices 

a. StaffDevelopme,tProgram 

1) ln-hck.osed capacity-btikfirg everts: 

- ()(garized at the CO-level X X X X > Orgarized two (2) irternal Learrirg ard Devebpmenl at tte CO level > Orgarized tttee (3) lttemal Learrirg ard Devebpment at the CO level 
1) CY2024 F.-ar,;iai Reports PreparalionWortsstx,p (Jaru;,ry 14-16) 1) Trairirg of Traia!rs on Al-Mainstreamed Trairirg for Digi1al Novice 
2) GAO Safe Space Act ard Breastteedirg Erl1)()-,netll (March 25) MSMEs (May21-23) 

2} Oriertalfooon Risk Manage me rt Rech.ction Management & 7S of 
Good Homel<eepirg (May 26) 

3) Capacity Development on Basx; Trainirg an:l Faciitation (J..,. ~ 

• Corducled al the RB-level X X X X > O<garized one (1) irletrel Learrirg ard Devebpmert at tte RB level > Orgariz..i OIS {1) iftemal LearTirg an! Devebpmenl al the RB level 
IJ Coact"irg ard Mertorirg one-Prod Reportirg of Corducted 1) Coaclirg an! Mertorirg on Corduct o!Trairirgs a"1 EProd System 

Productivity Oriertation ard Trairirg Programs (Fooruary 3) (May 23&28) 

2) External capacity-buikfirg everts: Note: Train;ng 1 al,a\,e was also anended ~ RB parlicipanls Note: Tralrwngs 1 & 3 - ve were aJso attended by RB pa,tidpaf1ts 

• Techical trairirgs processed by tte X X X X > PIocessed t,,o (2) extemaJ Leamrg & Devebpment by the PDC > Processed six (6) external Learrirg & Oevebpmert by the PDC 

Persom,I Devebpmert COnvmtee {PDCJ t) S14)0rVlsory Devebpme,tCourse T,_ 1 (March4-7) 1) Woll<RelatedrESs of Diseases (April 1·2) 
2) Seminar on S1reami rirg Appoirtmert Process (March t 2-14) 2) Prooremert Seivice-Cfert Learrirg EnJagement (May6-7) 

3) Cash Managemenl an! Control Systems (J""' 9-11) 
4) 2025 Hernan Resotsce Management Practitioners· Corgress 

(Jlnl 17-18) 
5) Oriedafion o n COA Gtideines Sq,portirg Govemnert Digitalzalion 

(JIH! 24-25) 
6) Trairirg for Goverrmenl Diivers (J,n, 26-27) 

Prepared by: Noted by: Approved by: 

ZU~ E 5 <#LAHAN JOHN CHj~~IZ 

--
APRLJ~ S- STOQUE ISE{~R Y 

31 Ji.1)'2025 
• • Ill Ct"ief, Plarrirg an! Information Division OIC, Fi • M rt Division Executive Di r ; 'lfl 
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