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enterprises to seek guidance and technical

encourages workers and

assistance from the Regional Tripartite
Wages and Productivity Boards (RTWPBs) in
correcting wage distortion issues.

The formulas and examples may serve as
guide in adjusting wage structures to
rectify any wage distortions, but the
employers and workers may develop and
agree on a formula based on their specific
needs and circumstances.
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Scan the QR code for
suggested formulas
with samples.
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Tith Floor, Trium Square, Sen. Gil J. Puyat Avenue, Pasay City, Metro Manila
Tel No.: 8527-5155
Email Address: rbncrenwpc.dole.gov.ph, wage_ncreyahoo.com.ph

Room 411, Extension Building, Lyman Ogilby Centrum
358 Magsaysay Avenue, Baguio City, 2600

Tel. No.: (074) 424-3416

Email Address: rbecarenwpe.dole.gov.ph

Room 202-203, Juanita Commercial Bldg., Quezon Avenue,
San Fernando City, La Union

Tel. No.: (072) 619-7549 | Mobile No.: 0976-547-5399

Email Address: rblenwpc.dole.gov.ph, rtwpbl_rbleyahoo.com

Ist-2nd Floors, JC Lasam-Villrose Bldg., 10-A Arellano Ext.
Ugac Sur, Tuguegarao City, Cagayan

Tel. No.: (078) 844-0956 | Mobile No.: 0975-797-6508
Email Address: rb2enwpc.dole.gov.ph

2nd Floor Kingspire Business Center, Km 71 McArthur Highway, Brgy. San Isidro,
City of San Fernando, Pampanga

Tel. No.: (045) 649-1048 | Mobile No.: 0918-253-7930

Email Address: rb3enwpc.dole.gov.ph

3rd Floor, Milan Prestige Bldg., National Highway, Brgy. Halang,
Calamba City, Laguna

Telefax: (049) 545-5511; (049) 834-4030

Email Address: rb4aenwpc.dole.gov.ph

4th Floor ETVR Building Roxas Drive, Brgy. Santo Nifio

Calapan City, Oriental Mindoro, 5200

Tel. No.: (043) 288-6325

Email Address: rb4benwpc.dole.gov.ph, rtwpbivb_doleeyahoo.com

ANST Bldg., Washington Drive, Legazpi City
Mobile No.: 0993 800 5528
Email Address: rb5enwpe.dole.gov.ph

Room 30, 3rd Floor, Dofia Maria Bldg. La Castilla corner EL 98 Sts., Jaro, lloilo City

Telefax: (033) 329-3523 | Mobile: 0995-744-6249
Email Address: rbéenwpc.dole.gov.ph, rtwpbéeyahoo.com

6th Floor DOLE VI Bldg., Gorordo Avenue, Kamputhaw, Cebu City, 6000
Tel. No.: (032) 266-8068 | Viber: 0992-855-4581
Email Address: rb7enwpc.dole.gov.ph

Old Admin Building of Province of Leyte, Jones St.,
Barangay 1 & 4, Libertad, Tacloban City, 6500

Tel. No.: 888-2637 | Mobile No.: 0920-879-0314
Email Address: rb8enwpc.dole.gov.ph

Compartment 2-F, H.C. Marketing Bldg., Gov. Camins Ave., Zamboanga City
Tel. No.: (062) 991-2672
Email Address: rb9enwpc.dole.gov.ph

2nd Floor, Trinidad Bldg., Corrales Avenue corner Yacapin Street,
Cagayan de Oro City

Tel. No.: (088) 856-4517 | Mobile No.: 0995-238-6304

Email Address: rbl0enwpc.dole.gov.ph

Upper Ground Floor, Parking Bldg., Bormaheco Compound,
J.P. Laurel Avenue, Bajada, Davao City

Tel. No.: (082) 222-4652, (082) 224-2027

Email Address: rbllenwpc.dole.gov.ph

Marjoses Building Il, Jesse M. Robredo Avenue, Purok Pag-ibig, Brgy. Zone lll,
Koronadal City

Tel. No.: (083) 520-0129

Email Address: rb12enwpc.dole.gov.ph

Nimfa Tiu Bldg., No.4 J.P. Rosales Ave., Butuan City, Agusan del Norte
Tel. No.: (085) 815-6405
Email Address: rb13enwpc.dole.gov.ph

ARMM Complex/ORG Compound, Cotabato City, 9600

BARMM Tel. No.: (064) 546-0410

Email Address: mole.btwpbegmail.com
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WAGE DISTORTION PROCEDURE TO CORRECT SUGGESTED FORMULAS
WAGE DISTORTION IN CORRECTING WAGE
DISTORTION

A situation where an increase in the
prescribed wage rates results in the
elimination or severe contraction of
intentional quantitative differences in wage
or salary rates between and among

For organized firms (with union)

Existing
minimum wage

e The employer and the workers’ union shalll
Wage

distortion =

adjustment

Mandated
wage
Wage of increase

employee

negotiate to correct distortions;
employee groups in an establishment as to

effectively  obliterate  the  distinction
embodied in such structures based on skills,
length of service and other logical bases of

differentiation.
(Article 124 of the Labor Code of the Philippines)

Pineda
Formula

Any dispute arising from wage distortions
shall be resolved through the grievance
procedure  under  their  collective

bargaining agreement; and Existing

. . n
minimum wage

Wage
distortion =
adjustment Wa

Mandated
wage
increase

If it remains unresolved, the parties may
Elimination means that the previous wage push through with the process of voluntary
differential or gap no longer exists. Severe arbitration.
contraction refers to contraction by more
than 50% of the intended quantitative
differences in pay between two groups of For unorganized firms (without union)

workers in an establishment.

(Metrobank and Trust Company Employees Union-ALU-TUCP vs. NLRC
G.R. No. 102636)

Pineda-Cruz
So Formula

em oyee
Where: ploy
n = Any integer

Wage Percentile Mandated
distortion = weight of wage
adjustment pay group increase

Percentile
Approach
Formula

The employer and the workers shall
endeavor to correct the wage distortions;

ELEME NTS OF WAGE Any dispute arising therefrom shall be

c s Existing
. - 5
DISTORTION aubjct  fo mandotory . conolltin- Bl v e endered
mediation  through the  Single-Entry &3 u; ddi.s*°i’ﬁ°“t= . = X  wage
; = b2 ClE RSO ormula base increase

- . . . Approach  (SEnA) of the National HER

Existing hierarchy of positions with aoa rate (FBR)
9 Y P Conciliation and Mediation Board; and SNl Where:

FBR = Actual wage rate + Agreed amount of adjustment

corresponding salary rates;

Significant change in the salary If there is no settlement, the dispute may
rate of a lower pay class without a be resolved through the labor arbiter or 2 . Existing (Mandated
) ) i ) ) = Wage minimum wage wage
concomitant increase in the salary may be submitted by both parties through % £ disiorgiion _ x increase
rate of a higher class; voluntary arbitration. <l adjustment -
§ uo. Pr?senilwage Creditable
of employee increase
Elimination of distinction between the PRy I
two (2) levels ; and Strikes, lockouts, and other concerted action by
:i’rher the union or :onzg;menfl arising from wage = Mandated
. . . T ; ; i : ) ") i
Existence of distortion is limited to istortion are considered illega 2 S 'qu? wage increase Present
jobs or position under the same A dispute arising from a wage distortion should > o distortion = X wage of
: . -4l adjustment Existing employee
employer in a region. not, in any way, prevent or delay the application of (-4} <Q. minimum wage

a Wage Order.




