REFERENCES FOR MINIMUM
TERMINATION

WAGE DE

*NWPC Guidelines No.
03, Series of 2020

(Omnibus Rules on Minimum
Wage Determination)

Rule 1V, Section 3 of
NWPC Guidelines No.
03, Series of 2020:

No new Wage Order
shall take effect within
twelve (12) months from
the effectivity of the
immediately preceding
Wage Order.

The Board shall conduct
continuous review of
socio-economic

conditions in the region
and hold consultations
as necessary. Public
hearings may be
conducted sixty (60)
days prior to the
anniversary date of the
current Wage Order
pursuant to Section 3,
Rule Il hereof.

*NWPC Resolution No.
05, Series of 2024

(Amendments to Rule IV of
the Omnibus Rules)

The NWPC has noted
that a new Wage Order
cannot be implemented
immediately  following
the anniversary of the
current wage order due
to mandated waiting
periods for issuance and
effectivity.

Hence, Rule IV, Section 4
of the Omnibus Rules
was amended allowing
the Boards to publish a
new Wage Order prior
to the anniversary date
of the current Wage
Order, provided that no
new Wage Order shall
take effect within twelve
(12) months from the
effectivity of the
immediately preceding
Wage Order.

REGIONAL MINIMUM
WAGE RATES

MINIMUM

P658-P695 18 Jul. 2025 WA@E
CAR P505 30 Dec. 2025
== DETERMINATION
Region Il £500 05 Nov. 2025
Region Il P515-P600 (in tranches) 30 Oct. 2025
Region IVA P508-P600 (in tranches) 05 Oct. 2025
Region IVB P455 01Jan. 2026
Region V P435 (in tranches) 05 April 2025
Region VI £520-P550 19 Nov. 2025
Region VI P500-P540 04 Oct. 2025
Region VIII P440-P470 (in tranches) 08 Dec. 2025
Region IX PAS1-PA64 01 Jan. 2026
Region X P485-P500 (in tranches) 16 Jan. 2026
Region XI P505-P510 07 March 2025
Region XIl PAA3-PASO 02 Nov. 2025
Region XllI P475 (in tranches) 03 Jan. 2026

The rates reflected here are as of the indicated

dates. For current minimum wage rates, visit the

NWPC website and Facebook page or scan the QR
codes below.

@www.nwpc.dole.gov.ph A<
f www.facebook.com/dole.nwpc
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DETERMINATION

The minimum wage determination process is
anchored on the policy of adopting regular,
predictable, and moderate adjustments based on
prescribed criteria, including prevailing
socioeconomic conditions. This approach aims to
safeguard the purchasing power of workers while
offering employers a stable planning horizon.

Republic Act (R.A.) No. 6727

(Wage Rationalization Act of 1989)
and

Republic Act (R.A.) No. 6971

(Productivity Incentives Act of 1990)

These laws mandate the National Wages and
Productivity Commission (NWPC) as the key policy-
making body on wages, incomes, and productivity
to:

e Determine minimum wages at the regional,
provincial and/or industry levels; and

e Promote productivity improvement and

gainsharing schemes, particularly among micro,

small and medium enterprises.

NWPC formulates policies and guidelines on wages,
incomes, and productivity and exercises technical
and administrative supervision over the Regional
Tripartite Wages and Productivity Boards (RTWPBS).
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by the Board

Whenever conditions in
the region so warrant
the Board may initiate

action or inquiry to
determine whether a

Wage Order shall be

Effectivity

A wage order shall take
effect after fifteen (15)
days from its

—_

. Demand for living wages;

. Wage adjustment vis-a-vis the
publication in at least consumer price index-
one (1) newspaper of !

general circulation in 3. The cost of living and changes
the region.

N

or increase therein;

4. The needs of workers and their
families;

5. The need to induce industries to
invest in the countryside;

Publication

After the Wage Order
has been affirmed by
the Commission, the
Board may now publish
it in a newspaper of
general circulation.

Review of

Wage Order

The Commission shall
complete the review of the
Wage Order within five (5)
working days from its
receipt. It shall affirm the
Wage Order if it finds the
issuance and basis
compliant with law, rules
and relevant national or
regional development plans. b
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Determination
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Petition

Any party may file a
verified petition for i

wage increase in

person, by mail, or by
electronic filing

6. Improvements in standards of
living;

7. The prevailing wage levels;

8. Fair return of the capital
invested and capacity to pay of
employers;

9. Effects on employment
generation and family income;
and

10. The equitable distribution of
income and wealth along the
imperatives of economic and
social development.

Issuance of
Wage Order

The Board shall, within thirty
(30) days from the date of the
last public hearing, issue a
resolution stating the results
of the minimum wage
determination process. If in
favor of a wage increase, the
resolution shall be in the form
of a new Wage Order.

dateof

Action of
the Board

The Board Secretariat
will inform the
petitioner of any
lacking requirements
within five (5) working

Consultation

The Board may
conduct
consultation/s with
workers,
employers, and
other groups or
stakeholders.

Public hearing

The Board shall conduct
public hearings to
determine the propriety of
issuance of a new Wage
Order, regardless of
whether a petition for
wage increase is filed.




